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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Introduc�on

The Na�onal Council for Curriculum and Assessment (NaCCA) has developed a new secondary 
educa�on curriculum. It aims to ensure that all learners achieve their poten�al by equipping them 
with 21st Century skills, competencies, character quali�es, and shared Ghanaian values. Ul�mately, 
the curriculum will prepare learners to live a responsible adult life, further their educa�on and enter 
the world of work.

This is the first �me that Ghana has developed a Senior High School Curriculum which focuses on 
na�onal values, a�emp�ng to educate a genera�on of Ghanaian youth who are proud of our coun
try and can contribute effec�vely to its development.  Shared Ghanaian values have been integrated 

Ghanaian ci�zen.

These values include honesty, integrity, diversity, equity, self-directed learning, building Confidence, 
adaptability and resourcefulness, leadership and responsible ci�zenship.

1. Highlight core values essen�al for the development and prac�ce of young people.

2. Create a structured guide that assists young people in understanding and implemen�ng 
these values in their lives.

3. Promote a culture of values-driven decision-making and behaviour among young 
people.

4. Help young people to understand and appreciate the correla�on between shared 
na�onal values and na�onal development.

The Handbook features weekly ac�vi�es and adopts a student-as-expert approach to allow learners 
to lead interac�ve sessions with their peers.

The sessions span the academic year from semester 1 to semester 2. There are 22 sessions covering 
up to 11 core values that will be studied for up to 16 weeks in each semester. Covering each value in 
two sessions will ensure the ac�vi�es are not rushed so learners are able to understand the values 
and apply them as appropriate. Handbook sessions will be held concurrently with teachers’ Profes
sional Learning Community (PLC) sessions to ensure that learners are engaged while their teachers 
are a�ending PLC sessions.

The Ghana Educa�on Service (NUGS) and the Na�onal Union of Ghana Students (NUGS), through 
the Youth Advisory Board, successfully facilitated the selec�on of writers for the Handbook, engag
ing learners from various second cycle schools with their chaperones and learners from ter�ary 
ins�tu�ons na�onwide. The selec�on process ensured representa�on from Category A, B and C 
schools across all 16 regions, with at least two and at most four schools per region.
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Introduc�on

The Na�onal Council for Curriculum and Assessment (NaCCA) has developed a new secondary 
educa�on curriculum. It aims to ensure that all learners achieve their poten�al by equipping them 
with 21st Century skills, competencies, character quali�es, and shared Ghanaian values. Ul�mately, 
the curriculum will prepare learners to live a responsible adult life, further their educa�on and enter 
the world of work.

This is the first �me that Ghana has developed a Senior High School Curriculum which focuses on 
na�onal values, a�emp�ng to educate a genera�on of Ghanaian youth who are proud of our coun-

try and can contribute effec�vely to its development.  Shared Ghanaian values have been integrated 
into the curriculum to ensure that all young people understand what it means to be a responsible 

Ghanaian ci�zen.

These values include honesty, integrity, diversity, equity, self-directed learning, building Confidence, 
adaptability and resourcefulness, leadership and responsible ci�zenship.

Young people have created this Handbook for young people and aims to:

1. Highlight core values essen�al for the development and prac�ce of young people.

2. Create a structured guide that assists young people in understanding and implemen�ng 
these values in their lives.

3. Promote a culture of values-driven decision-making and behaviour among young 
people.

4. Help young people to understand and appreciate the correla�on between shared 
na�onal values and na�onal development.

The Handbook features weekly ac�vi�es and adopts a student-as-expert approach to allow learners 
to lead interac�ve sessions with their peers.

The sessions span the academic year from semester 1 to semester 2. There are 22 sessions covering 
up to 11 core values that will be studied for up to 16 weeks in each semester. Covering each value in 
two sessions will ensure the ac�vi�es are not rushed so learners are able to understand the values 
and apply them as appropriate. Handbook sessions will be held concurrently with teachers’ Profes-

sional Learning Community (PLC) sessions to ensure that learners are engaged while their teachers 
are a�ending PLC sessions.

The Ghana Educa�on Service (NUGS) and the Na�onal Union of Ghana Students (NUGS), through 
the Youth Advisory Board, successfully facilitated the selec�on of writers for the Handbook, engag-

ing learners from various second cycle schools with their chaperones and learners from ter�ary 
ins�tu�ons na�onwide. The selec�on process ensured representa�on from Category A, B and C 
schools across all 16 regions, with at least two and at most four schools per region.

1

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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The Handbook covers 11 core values delivered in 22 sessions as follows:

1. Understanding Responsible Ci�zenship

2. Applying Responsible Ci�zenship

3. Understanding Honesty to combat misinforma�on.

4. Applying Honesty to combat misinforma�on

5. Understanding Integrity

6. Applying Integrity

7. Understanding Diversity

8. Applying Diversity

9. Understanding Equity

10. Applying Equity

11. Understanding Discipline

12. Applying Discipline

13. Understanding Self-directed Learning

14. Applying Self-directed Learning

15. Understanding Adaptability

16. Applying Adaptability

17. Understanding Resourcefulness

18. Applying Resourcefulness

19. Understanding Leadership

20. Applying Leadership

21. Understanding Building Confidence

22. Applying Building Confidence

2

Ac�vity 1: Silent Reading (10 minutes)

There is some exci�ng news for us! The key people in charge of educa�on have worked hard to 
develop a new curriculum just for us. This new way of learning is designed to give us the best educa
�on possible; one that matches global standards. This means that no ma�er what we dream of 
becoming, a teacher, an ar�st, an engineer, a doctor or even a scien�st, we will be well prepared for 
the future.

The most amazing thing about this curriculum is that it focuses on three important things:

But here is the best part - we, the young people, played a BIG role in shaping this. Students from 
Senior High Schools and universi�es came together to create a special handbook on values to guide 
us in becoming great leaders, problem solvers and responsible ci�zens. Values are the important 
beliefs and principles that guide how we act, treat others, and make decisions. They help us under
stand what is right and wrong and shape the kind of people we become.

While our teachers a�end their Professional Learning Community (PLC) sessions, we will have the 
opportunity to par�cipate in our own Value Learning Community (VLC) sessions. These sessions will 
be led by Peer Guides, two of our classmates who have been carefully selected and trained to help 
you explore and engage with this Handbook.

At the end of every session, we will have the opportunity to reflect on and give feedback on how 
engaged we felt about the session using these emojis.

1.        2.                  3.            4. 

I feel excited about today’s session.

I feel sa�sfied with today’s session, although I needed more clarity on one or two ac�vi�es.

I feel frustrated about some of the ac�vi�es in the session.

I found the session unengaging.

Through discussions and ac�vi�es, we will learn valuable lessons that will shape our character, deci
sions and interac�ons with others.

Now, let us begin by establishing our Ways of Working for our 90-minute sessions each week. These 
are guidelines that will help us create a respec�ul, engaging, and produc�ve learning space for 
everyone.

 – It gives us knowledge, helping us understand subjects be�er and think cri�cally.

become not just intelligent but also good and ethical individuals.  
 – It helps us develop prac�cal and technical skills so we can apply what we learn 

in real life.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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1. Understanding Responsible Ci�zenship

2. Applying Responsible Ci�zenship

3. Understanding Honesty to combat misinforma�on.

4. Applying Honesty to combat misinforma�on

5. Understanding Integrity

6. Applying Integrity

7. Understanding Diversity

8. Applying Diversity

9. Understanding Equity

10. Applying Equity

11. Understanding Discipline

12. Applying Discipline

13. Understanding Self-directed Learning

14. Applying Self-directed Learning

15. Understanding Adaptability

16. Applying Adaptability

17. Understanding Resourcefulness

18. Applying Resourcefulness

19. Understanding Leadership

20. Applying Leadership

21. Understanding Building Confidence

22. Applying Building Confidence

Session 0: How to use this Handbook

Ac�vity 1: Silent Reading (10 minutes)

Hello, young learners!

There is some exci�ng news for us! The key people in charge of educa�on have worked hard to 
develop a new curriculum just for us. This new way of learning is designed to give us the best educa-

�on possible; one that matches global standards. This means that no ma�er what we dream of 
becoming, a teacher, an ar�st, an engineer, a doctor or even a scien�st, we will be well prepared for 
the future.

The most amazing thing about this curriculum is that it focuses on three important things:

But here is the best part - we, the young people, played a BIG role in shaping this. Students from 
Senior High Schools and universi�es came together to create a special handbook on values to guide 
us in becoming great leaders, problem solvers and responsible ci�zens. Values are the important 
beliefs and principles that guide how we act, treat others, and make decisions. They help us under-

stand what is right and wrong and shape the kind of people we become.

While our teachers a�end their Professional Learning Community (PLC) sessions, we will have the 
opportunity to par�cipate in our own Value Learning Community (VLC) sessions. These sessions will 
be led by Peer Guides, two of our classmates who have been carefully selected and trained to help 
you explore and engage with this Handbook.

At the end of every session, we will have the opportunity to reflect on and give feedback on how 
engaged we felt about the session using these emojis.

1.        2.                  3.            4. 

I feel excited about today’s session.

I feel sa�sfied with today’s session, although I needed more clarity on one or two ac�vi�es.

I feel frustrated about some of the ac�vi�es in the session.

I found the session unengaging.

Through discussions and ac�vi�es, we will learn valuable lessons that will shape our character, deci-
sions and interac�ons with others.

Now, let us begin by establishing our Ways of Working for our 90-minute sessions each week. These 
are guidelines that will help us create a respec�ul, engaging, and produc�ve learning space for 
everyone.

The Head – It gives us knowledge, helping us understand subjects be�er and think cri�cally.

The Heart � It teaches us values like honesty, respect and kindness, so that we grow to 

become not just intelligent but also good and ethical individuals.  
The Hand – It helps us develop prac�cal and technical skills so we can apply what we learn 
in real life.
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MEANINGS OF ADINKRA SYMBOLS
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3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.
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Ac�vity 2: Think about this… (20 minutes)
a) What are values?

b) How many values are in this Handbook?

c) What are the aims of the Handbook?

d) How will any one of the values in the Handbook help you to become a good ci�zen?

(Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Establishing Ways of Working (20 minutes)
Guidelines:

1. Ask learners to think quietly about what makes a good learning space. Encourage them to 
consider:

a. How should we treat each other?

b. What behaviours help everyone feel respected and included?

c. What will help us stay focused and make the most of our �me together?

2. A�er five minutes, Peer Guides should invite responses from learners, ensuring that 
sugges�ons are framed posi�vely. They should write these on the board, guiding the group to 
rephrase any nega�ve statements into construc�ve ones. For example, instead of saying "Don't 
interrupt others," they can frame it as "Listen ac�vely."

3. Once the class agrees on their final set of Ways of Working, write them on a poster card or flip 
chart.

4. All students sign or add their thumbprints as a commitment to following the agreed guidelines.

5. Display the VLC Agreement in the classroom as a reminder for future sessions.

4

Ac�vity 4: How many values can you find? (10 minutes)
There are over 20 values hidden in this word search, how many can you find in 10 minutes?

Ac�vity 5: Guided Discussion (20 minutes)
Guidelines for Peer Guides:

● Facilitate the discussion using the prompts below.

● All learners should write their responses in their books.

● A�er each prompt, invite five learners to share their answers with the group.

Discussion Prompts:
1. Out of the over 20 values, which five do you hold most dear and why?
2. Now, narrow it down to three. Which ones would you choose and why?
3. If you had to pick just one value that is most important to you, which would it be, and why?

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.
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Ac�vity 2: Think about this… (20 minutes)
a) What are values?

b) How many values are in this Handbook?

c) What are the aims of the Handbook?

d) How will any one of the values in the Handbook help you to become a good ci�zen?

(Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Establishing Ways of Working (20 minutes)
Guidelines:

1. Ask learners to think quietly about what makes a good learning space. Encourage them to 

a. How should we treat each other?

b. What behaviours help everyone feel respected and included?

c. What will help us stay focused and make the most of our �me together?

2. A�er five minutes, Peer Guides should invite responses from learners, ensuring that 
sugges�ons are framed posi�vely. They should write these on the board, guiding the group to 
rephrase any nega�ve statements into construc�ve ones. For example, instead of saying "Don't 
interrupt others," they can frame it as "Listen ac�vely."

3. Once the class agrees on their final set of Ways of Working, write them on a poster card or flip 
chart.

4. All students sign or add their thumbprints as a commitment to following the agreed guidelines.

5. Display the VLC Agreement in the classroom as a reminder for future sessions.

Ac�vity 4: How many values can you find? (10 minutes)
There are over 20 values hidden in this word search, how many can you find in 10 minutes?

Ac�vity 5: Guided Discussion (20 minutes)
Guidelines for Peer Guides:

● Facilitate the discussion using the prompts below.

● All learners should write their responses in their books.

● A�er each prompt, invite five learners to share their answers with the group.

Discussion Prompts:
1. Out of the over 20 values, which five do you hold most dear and why?
2. Now, narrow it down to three. Which ones would you choose and why?
3. If you had to pick just one value that is most important to you, which would it be, and why?
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Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

ensure that this �me for learning values is spent efficiently?

2.  Indicate how excited you are about learning values by selec�ng one of the emojis below.

1.         I feel very confident about applying values in my life.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply value in my 
life.

3.         I do not feel confident enough to apply values successfully.

4.         I found the session boring so I am unable to apply values successfully.         

3. Think about each of the 11 values and find its meaning in your own Ghanaian language 
before the next session.

4. Think of a patrio�c song that is related to each value. The leader may ask learners to sing the 
song during the session on the value.

6

Session 1: Understanding Responsible Ci�zenship 

The leader should ask everyone to stand or to be in an a�en�ve posi�on. As a class, sing 
the na�onal anthem, "God Bless Our Homeland Ghana."

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Responsible Ci�zenship.

The purpose of this session is to ins�ll a strong sense of Responsible Ci�zenship enabling us to 
become responsible ci�zens who contribute posi�vely to our na�on’s development, unity and 
common good. This session is also aimed at developing a sense of pride and loyalty toward our 
country and to encourage us to ac�vely par�cipate in and contribute to the na�on's 
development and unity. 

What You Will Learn
Upon comple�ng this module on Responsible Ci�zenship, we will be able to:

1. Understand and ar�culate the concept of Responsible Ci�zenship and its significance.

2. Iden�fy and engage in daily ac�vi�es that demonstrate Responsible Ci�zenship and promote 
na�onal unity.

3. Recognize unpatrio�c behaviours and apply civic virtues like respect, responsibility, 
empathy, and tolerance in everyday life.

How You Will Show What You Know
1. Explain the meaning and benefits of Responsible Ci�zenship across various se�ngs—school, 

home, and community.

2. Iden�fy patrio�c and unpatrio�c ac�vi�es.

3. Engage in and organize civic and na�onal events.

Nature of Responsible Ci�zenship
Being a responsible ci�zen means taking part in your community and society, knowing your 
rights and du�es, and thinking about how your ac�ons affect others. It means ac�ng in ways 
that help everyone, respec�ng people, and following rules and laws. It also means feeling 
proud and loyal to your country.
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Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

ensure that this �me for learning values is spent efficiently?

2.  Indicate how excited you are about learning values by selec�ng one of the emojis below.

1.         I feel very confident about applying values in my life.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply value in my 
life.

3.         I do not feel confident enough to apply values successfully.

4.         I found the session boring so I am unable to apply values successfully.         

3. Think about each of the 11 values and find its meaning in your own Ghanaian language 
before the next session.

4. Think of a patrio�c song that is related to each value. The leader may ask learners to sing the 
song during the session on the value.

6

Session 1: Understanding Responsible Ci�zenship 

Icebreaker: The leader should ask everyone to stand or to be in an a�en�ve posi�on. As a class, sing 
the na�onal anthem, "God Bless Our Homeland Ghana."

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Responsible Ci�zenship.

Purpose
The purpose of this session is to ins�ll a strong sense of Responsible Ci�zenship enabling us to 
become responsible ci�zens who contribute posi�vely to our na�on’s development, unity and 
common good. This session is also aimed at developing a sense of pride and loyalty toward our 
country and to encourage us to ac�vely par�cipate in and contribute to the na�on's 
development and unity. 

What You Will Learn
Upon comple�ng this module on Responsible Ci�zenship, we will be able to:

1. Understand and ar�culate the concept of Responsible Ci�zenship and its significance.

2. Iden�fy and engage in daily ac�vi�es that demonstrate Responsible Ci�zenship and promote 
na�onal unity.

3. Recognize unpatrio�c behaviours and apply civic virtues like respect, responsibility, 
empathy, and tolerance in everyday life.

How You Will Show What You Know
1. Explain the meaning and benefits of Responsible Ci�zenship across various se�ngs—school, 

home, and community.

2. Iden�fy patrio�c and unpatrio�c ac�vi�es.

3. Engage in and organize civic and na�onal events.

Nature of Responsible Ci�zenship
Being a responsible ci�zen means taking part in your community and society, knowing your 
rights and du�es, and thinking about how your ac�ons affect others. It means ac�ng in ways 
that help everyone, respec�ng people, and following rules and laws. It also means feeling 
proud and loyal to your country.
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8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

977



Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be a responsible ci�zen, and how do you think this session will 
help you to prac�ce that based on your reading? (Peer Guide will take responses from 3-5 
learners)

Ac�vity 3: Discussion (30 minutes)
Guidelines for the Leader

1. Write numbers ( 1, 2, 3, 4, 5, 6, 7, 8, 9, 10) on small pieces of paper. Fold each paper and place 
it in a box or container.

2. Ask one person (first player) in the class to pick a paper from the box.

3. The number on the paper corresponds to the number of one of the ten opinion items below. 
The player reads the opinion item aloud, chooses a response and explains their reasoning to 
the class.

4. A�er explaining their reasoning, the player chooses another classmate to pick the next paper 
from the box.

5. Con�nue the ac�vity un�l all 10 the numbers have been picked. 

6. Allow for a class discussion a�er each response to encourage par�cipa�on and deeper 
understanding.

Respond to the item that corresponds to your selected number and remember to give a reason 

for your response.

Opinion items on Responsible Ci�zenship
1) Learners should always stand for the na�onal anthem.

a. Strongly agree  b. Agree  c.Neutral   
d. Disagree  e. Strongly Disagree

2) Wearing tradi�onal a�re to school once a week should 
be mandatory.

a. Strongly agree  b. Agree c. Neutral

d. Disagree e. Strongly Disagree

3) Every learner should par�cipate in community service 
once a month.

a. Strongly agree  b. Agree c. Neutral

d. Disagree e. Strongly Disagree
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4) The na�onal flag should be displayed in every classroom.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly 

5) It is appropriate to iden�fy yourself as a ci�zen of a different country when a poli�cian fails
you.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

6) Wri�ng on tables, chairs and walls is just normal school life; it has nothing to do with being
patrio�c.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

7) Ea�ng Ghanaian foods and using Ghana-made products is “too local”.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

8) Promo�ng and par�cipa�ng in na�onal holidays and celebra�ons strengthens our na�onal
iden�ty.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

9) Learning about Ghana’s history and heroes in school is essen�al for developing a
Responsible Ci�zen.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

10) The portrayal of Ghana in interna�onal media influences my feeling of pride in my country.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be a responsible ci�zen, and how do you think this session will 
help you to prac�ce that based on your reading? (Peer Guide will take responses from 3-5 
learners)
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3. The number on the paper corresponds to the number of one of the ten opinion items below. 
The player reads the opinion item aloud, chooses a response and explains their reasoning to 
the class.

4. A�er explaining their reasoning, the player chooses another classmate to pick the next paper 
from the box.

5. Con�nue the ac�vity un�l all 10 the numbers have been picked. 

6. Allow for a class discussion a�er each response to encourage par�cipa�on and deeper 
understanding.

for your response.
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2) Wearing tradi�onal a�re to school once a week should 
be mandatory.

a. Strongly agree  b. Agree c. Neutral

d. Disagree e. Strongly Disagree

3) Every learner should par�cipate in community service 
once a month.
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5) It is appropriate to iden�fy yourself as a ci�zen of a different country when a poli�cian fails
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a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

6) Wri�ng on tables, chairs and walls is just normal school life; it has nothing to do with being
patrio�c.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

7) Ea�ng Ghanaian foods and using Ghana-made products is “too local”.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

8) Promo�ng and par�cipa�ng in na�onal holidays and celebra�ons strengthens our na�onal
iden�ty.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

9) Learning about Ghana’s history and heroes in school is essen�al for developing a
Responsible Ci�zen.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree

10) The portrayal of Ghana in interna�onal media influences my feeling of pride in my country.

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly Disagree
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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The Nafedu community is renowned for its strong tradi�on of communal labor. Last Saturday, they 
rallied for a vital task—to clear the choked gu�ers that marred their otherwise beau�ful 
surroundings. Yaa, demonstra�ng her commitment to her community, woke up early to join others 
to clean the environment. Upon her arrival, she no�ced Kwamena si�ng idly under a tree. Curious, 
she approached him to ask why he was not par�cipa�ng. With a shrug, he replied, “The Zoomlion 
workers are paid to manage that.”

Guidelines

1. In groups of fives discuss the prompts that follow.

2. Peer guides should read the prompts, allow learners the �me to think about each prompt
and share their responses in their groups.

3. Learners are called out at random to present their group’s responses.

Examples of Responsible Ci�zenship outside The School 

Ac�vity 4: Group Ac�vity (30 minutes).
Read the scenario below carefully and silently and discuss the prompts that follow.
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Ques�ons
1. Kwamena believes that paid workers should handle tasks like cleaning gu�ers. Do you agree 

or disagree? Jus�fy your answer. What are the advantages and disadvantages of this 
viewpoint? How might this a�tude affect the community's spirit and environment?

2. In what ways can taking part in community service shape a person’s character and civic 
responsibility? Reflect on a �me when you par�cipated in a similar ac�vity and how it made 
you feel.

3. Reflect on how schools can promote similar values of community service and Responsible 
Ci�zenship. What kinds of ac�vi�es or programs could be introduced in schools to 
encourage learners to take pride in and contribute to their communi�es?

4. Responsible Ci�zenship is o�en associated with flags and na�onal anthems. How can 
everyday ac�ons, like community service, be a prac�cal expression of responsible 
ci�zenship? Discuss how these ac�ons align with patrio�c values.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

promote responsible ci�zenship.

2. Indicate how you feel about this session by selec�ng one of the emojis below.

1.    I feel excited about today’s session.

2.    I feel sa�sfied with today’s session, although I needed more clarity on one or two 
ac�vi�es.

3.    I feel frustrated about some of the ac�vi�es in the session.

4.    I found the session unengaging.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
the principles in responsible ci�zenship as discussed in session 1.

11

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 
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2. Indicate how you feel about this session by selec�ng one of the emojis below.

1.    I feel excited about today’s session.

2.    I feel sa�sfied with today’s session, although I needed more clarity on one or two 
ac�vi�es.

3.    I feel frustrated about some of the ac�vi�es in the session.

4.    I found the session unengaging.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
the principles in responsible ci�zenship as discussed in session 1.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
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A symbol of strength and confidence

9711



Session 2: Applying Responsible Ci�zenship

 Ac�vity 1: Nature of Responsible Ci�zenship in Prac�ce (15 minutes) 
Learners review the session on Understanding Responsible Ci�zenship using the ques�ons 
below.  

1. What is Responsible Ci�zenship?

2. Iden�fy five ways in which you can demonstrate Responsible Ci�zenship.

3. Share one way in which your friend demonstrated Responsible Ci�zenship.

Leader calls 2-3 learners to share their answers for feedback from their peers

Ac�vity 2: Picture Associa�on (15 minutes)
Prompts

1. Describe each of the pictures below.

2. Determine whether the ac�on shown in the picture is a patrio�c act. Provide a jus�fica�on 
for your response.

3. Which of the ac�vi�es will you like to undertake and why?

4. How do the pictures you have seen affect your society?

Goal: Learners analyse each photo and discuss what makes an act patrio�c or unpatrio�c.

PICTURE 1 PICTURE 2

12 13

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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 Applying Responsible Ci�zenship

 Ac�vity 1: Nature of Responsible Ci�zenship in Prac�ce (15 minutes) 
Learners review the session on Understanding Responsible Ci�zenship using the ques�ons 
below.  

1. What is Responsible Ci�zenship?

2. Iden�fy five ways in which you can demonstrate Responsible Ci�zenship.

3. Share one way in which your friend demonstrated Responsible Ci�zenship.

Ac�vity 2: Picture Associa�on (15 minutes)

1. Describe each of the pictures below.

2. Determine whether the ac�on shown in the picture is a patrio�c act. Provide a jus�fica�on 
for your response.

3. Which of the ac�vi�es will you like to undertake and why?

4. How do the pictures you have seen affect your society?

 Learners analyse each photo and discuss what makes an act patrio�c or unpatrio�c.

PICTURE 1

12

PICTURE 3

PICTURE 4 PICTURE 5
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9713



Ac�vity 3: Role Play this famous speech by Colonel Igna�us Kutu Ache-

ampong (30 minutes)

Colonel Igna�us Kutu Acheampong was a military leader in Ghana who served as the Head of State and 
Chairperson of the Supreme Military Council from 1972 un�l 1978. Acheampong's regime was marked by 
both ambi�ous socio-economic ini�a�ves and controversies surrounding governance and human rights. One 
of his most notable policies was the "Opera�on Feed Yourself" program, which aimed to make Ghana 
self-sufficient in food through increased agricultural produc�vity. This ini�a�ve had mixed results but was 
significant in shi�ing focus to agriculture in Ghana's economy. Acheampong also led an "Africaniza�on" of the 
economy, which involved increasing Ghanaian ownership and control over businesses. 

Colonel I.K. Acheampong's direc�ve for former government officials and military officers to report to the 
nearest police sta�on marked a pivotal moment in Ghana's history. Below is an excerpt from his speech:

Fellow Ghanaians,

...We have come to realize that some of our past leaders and officials have abused their posi�ons and 
engaged in corrupt prac�ces... They have exploited our country and its resources for their own benefit.

...I am hereby direc�ng that all former government officials, ministers, and military officers who served in the 
previous regimes report to the nearest police sta�on within 24 hours... They will be required to declare their 
assets and account for their stewardship.

...Those who fail to comply will be considered fugi�ves and will be dealt with accordingly.

...We are determined to root out corrup�on and abuse of power in our country... We will not tolerate any acts 
of indiscipline and corrup�on.

Discussion:
1. How will the direc�ve from Col. Acheampong affect how people think about accountability and 

governance?

2. What are some advantages and disadvantages of such an approach in fostering integrity and 
trust in government ins�tu�ons?

Ac�vity 4: Project Ac�vi�es on Responsible Ci�zenship
 

Crea�vity corner (20 minutes)
Cra� a patrio�c message, song, or quote that will encourage your colleagues to be patrio�c in 
the class, in the school, and in the community.

The leader should facilitate the discussion and provide a summary of 

the key points raised in the discussion.

NOTE:
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Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

promote responsible ci�zenship. Share one thing you would do differently now with the 
knowledge you have gained from this session.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis below.

1.  I feel very confident about applying the value.

2.  I feel sa�sfied with today’s session and I am fairly confident to apply the value in my   
life.

3.  I do not feel confident enough to apply the value successfully.

4.  I found the session boring so I am unable to apply. 

3. Iden�fy a friend to observe your behavior during the week and report on how you used 
Responsible ci�zenship.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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ampong (30 minutes)

Colonel Igna�us Kutu Acheampong was a military leader in Ghana who served as the Head of State and 
Chairperson of the Supreme Military Council from 1972 un�l 1978. Acheampong's regime was marked by 
both ambi�ous socio-economic ini�a�ves and controversies surrounding governance and human rights. One 
of his most notable policies was the "Opera�on Feed Yourself" program, which aimed to make Ghana 
self-sufficient in food through increased agricultural produc�vity. This ini�a�ve had mixed results but was 
significant in shi�ing focus to agriculture in Ghana's economy. Acheampong also led an "Africaniza�on" of the 
economy, which involved increasing Ghanaian ownership and control over businesses. 

Colonel I.K. Acheampong's direc�ve for former government officials and military officers to report to the 
nearest police sta�on marked a pivotal moment in Ghana's history. Below is an excerpt from his speech:

Fellow Ghanaians,

...We have come to realize that some of our past leaders and officials have abused their posi�ons and 
engaged in corrupt prac�ces... They have exploited our country and its resources for their own benefit.

...I am hereby direc�ng that all former government officials, ministers, and military officers who served in the 
previous regimes report to the nearest police sta�on within 24 hours... They will be required to declare their 
assets and account for their stewardship.

...Those who fail to comply will be considered fugi�ves and will be dealt with accordingly.

...We are determined to root out corrup�on and abuse of power in our country... We will not tolerate any acts 
of indiscipline and corrup�on.

Discussion:
1. How will the direc�ve from Col. Acheampong affect how people think about accountability and 

governance?

2. What are some advantages and disadvantages of such an approach in fostering integrity and 
trust in government ins�tu�ons?

Ac�vity 4: Project Ac�vi�es on Responsible Ci�zenship

Crea�vity corner (20 minutes)
Cra� a patrio�c message, song, or quote that will encourage your colleagues to be patrio�c in 
the class, in the school, and in the community.

the key points raised in the discussion.

14

Reflec�on (10 minutes)
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
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Session 3: Understanding Honesty to Combat Misinforma�on

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of honesty/comba�ng misinforma�on.

Purpose 

The purpose of this session is to prepare us to cri�cally examine the accuracy of any 
informa�on, build reputa�on and ensure integrity. Addi�onally, this session aims to promote 
accountability, uphold high ethical standards and to iden�fy and address misinforma�on.  
 

What You Will Learn
Upon comple�ng this session, we will be able to:

1. Demonstrate understanding of the importance of honesty and the dangers of misinforma�on.

2. Dis�nguish between facts and opinions and evaluate source accuracy and reliability.

3. Uphold academic integrity by avoiding plagiarism (the act of taking another person’s work or 
ideas and presen�ng them as one's own) and adhering to ethical standards in informa�on 
presenta�on.
 

How You Will Show What You Know
1. Learners can make a commitment to academic integrity by signing the Academic Honour Code.

2. Learners will show proficiency in ci�ng academic references.

3. Learners can determine the factual accuracy of informa�on and make well-reasoned 
judgments. 

Nature of Honesty/Comba�ng Misinforma�on
Riddle- Riddle 

I am a cherished value, essen�al in every phase. In court, people swear by me. Without me, socie�es 
crumble and fray. All virtues draw strength from my embrace. Honest people use me in all they do. 
I begin with the le�er 'T'. Who am I?

Honesty as a value means being honest, transparent, and sharing correct informa�on with others. It 
involves telling things as they really are and being straigh�orward in personal life, school, or work. It 
also means understanding the importance of honesty.

In school, honesty helps build good behaviour, integrity, and strong rela�onships among learners. It 
means being honest in schoolwork, respec�ng others' ideas and not chea�ng or copying. Honesty 
also plays a part in how we behave with each other, encouraging honesty in friendships and interac-

�ons. It also involves being able to tell what is true by checking facts, thinking cri�cally, and having 
discussions based on evidence. 
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Comba�ng misinforma�on means stopping false or incorrect informa�on from spreading and 
making sure people have the right facts. This can be done by checking if informa�on is true before 
sharing it, using trusted sources like books, experts, or news websites, and helping others 
understand how to tell the difference between true and false informa�on. It’s important because 
wrong informa�on can confuse people and cause problems, so we need to be careful about what we 
believe and share.

Ac�vity 2: Think about this… (10 minutes)

will help you to prac�ce honesty, based on your reading. (Peer Guide will take responses from 3-5 
learners)

Ac�vity 3: Examples of Honesty (15 minutes) -Scenario
In the quiet examina�on room, Blessing had to make a tough choice. As he read through the 
ques�ons, he realized they covered topics he hadn't studied. Around him, some classmates quietly 
swapped answers. In that moment, he gave in and joined them, even though he usually didn’t 
believe in chea�ng.

However, a�er the exam, the weight of guilt pressed down on him. When the school authori�es, 
suspicious of the unusually high scores, inves�gated, Blessing could not hide anymore. He confessed 
to his ac�ons, telling the truth about his involvement in the chea�ng.

Although he faced consequences for his ac�ons, Blessing felt a sense of relief from his guilt. His 
honesty led to discussions among staff and learners about the importance of integrity. Although he 
faced disciplinary ac�ons, Blessing's candidness transformed him into an unexpected advocate for 

significance of honesty.

 Instruc�on: Peer Guides will lead this discussion with the en�re class.
Task- State with a reason why you agree or disagree with the statements below.

1. Maintaining one's integrity is more important than achieving success in an exam, even if it 
results in failure. (Agree/ Disagree)

2. It is jus�fiable to engage in examina�on malprac�ce when you see others doing it and the risk 
of ge�ng caught is low. (Agree/ Disagree)

3. The consequences of failing an exam honestly are less severe than the poten�al long-term 
consequences of succeeding through malprac�ce. (Agree/ Disagree)
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9. A State or ceremonial sword
A symbol of authority and gallantry.
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Understanding Honesty to Combat Misinforma�on

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of honesty/comba�ng misinforma�on.

The purpose of this session is to prepare us to cri�cally examine the accuracy of any 
informa�on, build reputa�on and ensure integrity. Addi�onally, this session aims to promote 
accountability, uphold high ethical standards and to iden�fy and address misinforma�on.  

What You Will Learn
Upon comple�ng this session, we will be able to:

1. Demonstrate understanding of the importance of honesty and the dangers of misinforma�on.

2. Dis�nguish between facts and opinions and evaluate source accuracy and reliability.

3. Uphold academic integrity by avoiding plagiarism (the act of taking another person’s work or 
ideas and presen�ng them as one's own) and adhering to ethical standards in informa�on 
presenta�on.

How You Will Show What You Know
1. Learners can make a commitment to academic integrity by signing the Academic Honour Code.

2. Learners will show proficiency in ci�ng academic references.

3. Learners can determine the factual accuracy of informa�on and make well-reasoned 
judgments. 

Nature of Honesty/Comba�ng Misinforma�on

I am a cherished value, essen�al in every phase. In court, people swear by me. Without me, socie�es 
crumble and fray. All virtues draw strength from my embrace. Honest people use me in all they do. 
I begin with the le�er 'T'. Who am I?

Honesty as a value means being honest, transparent, and sharing correct informa�on with others. It 
involves telling things as they really are and being straigh�orward in personal life, school, or work. It 
also means understanding the importance of honesty.

In school, honesty helps build good behaviour, integrity, and strong rela�onships among learners. It 
means being honest in schoolwork, respec�ng others' ideas and not chea�ng or copying. Honesty 

�ons. It also involves being able to tell what is true by checking facts, thinking cri�cally, and having 
discussions based on evidence. 
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Comba�ng misinforma�on means stopping false or incorrect informa�on from spreading and 
making sure people have the right facts. This can be done by checking if informa�on is true before 
sharing it, using trusted sources like books, experts, or news websites, and helping others 
understand how to tell the difference between true and false informa�on. It’s important because 
wrong informa�on can confuse people and cause problems, so we need to be careful about what we 
believe and share.

Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be an honest person, and how do you think this session on honesty 

will help you to prac�ce honesty, based on your reading. (Peer Guide will take responses from 3-5 
learners)

Ac�vity 3: Examples of Honesty (15 minutes) -Scenario
In the quiet examina�on room, Blessing had to make a tough choice. As he read through the 
ques�ons, he realized they covered topics he hadn't studied. Around him, some classmates quietly 
swapped answers. In that moment, he gave in and joined them, even though he usually didn’t 
believe in chea�ng.

However, a�er the exam, the weight of guilt pressed down on him. When the school authori�es, 
suspicious of the unusually high scores, inves�gated, Blessing could not hide anymore. He confessed 
to his ac�ons, telling the truth about his involvement in the chea�ng.

Although he faced consequences for his ac�ons, Blessing felt a sense of relief from his guilt. His 
honesty led to discussions among staff and learners about the importance of integrity. Although he 
faced disciplinary ac�ons, Blessing's candidness transformed him into an unexpected advocate for 
honesty, challenging both himself and his peers to contemplate the real value of success and the 

significance of honesty.

 Instruc�on: Peer Guides will lead this discussion with the en�re class.
Task- State with a reason why you agree or disagree with the statements below.

1. Maintaining one's integrity is more important than achieving success in an exam, even if it 
results in failure. (Agree/ Disagree)

2. It is jus�fiable to engage in examina�on malprac�ce when you see others doing it and the risk 
of ge�ng caught is low. (Agree/ Disagree)

3. The consequences of failing an exam honestly are less severe than the poten�al long-term 
consequences of succeeding through malprac�ce. (Agree/ Disagree)
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Ac�vity 4: An Example of Honesty in School (25 minutes)

Informa�on Corner
 Read and prac�ce this in class.

Referencing, o�en called ci�ng, means giving credit to the sources you use in your school or 
professional wri�ng. It’s a way to show where you got your ideas, informa�on or words that are 
not your own. One common style used in Ghana is called APA style. APA is an acronym for 
American Psychological Associa�on.

In APA style, in-text cita�ons are used to give credit to sources of informa�on and ideas. They 
appear within the body of your essays to let readers know that you are ci�ng another source. 
In-text cita�ons typically include the author’s last name and the year of publica�on and if 
directly quo�ng, the page number or paragraph number. (Such cita�ons should also be 
iden�fied in full in a list of references at the end of the text.) 

Types of In-Text Cita�ons
1. Narra�ve Cita�ons: In narra�ve cita�ons, the author's surname is incorporated into the text as 

part of the sentence and the year follows in parentheses. Example: Smith (2020) argues that 
strategic planning is essen�al for organiza�onal success. For two authors, use both names 
every �me: Agbozo and Spasso (2019), Osmanu & Amin (2023), etc. For three or more authors, 
use the first author’s last name followed by et al.: Yeboah et al. (2020).

2.Parenthe�cal Cita�ons: In parenthe�cal cita�ons, both the author's name and the year of 
publica�on appear within parentheses. Example: Strategic planning is considered essen�al for 
organiza�onal success (Smith, 2020).

When to Use
1. Narra�ve Cita�on: Use this format when you want to highlight the author’s work as a 

significant source or when the author’s authority on the subject enhances the credibility of 
your argument.

2. Parenthe�cal Cita�on: Use this format when the informa�on or idea is more important than its 
specific source, or when you cite mul�ple sources in one sentence.

3. No Author: If no author is available, use a shortened �tle of the work in quota�on marks and 
the year: (“Study Finds,” 2020).
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Ac�vity 5: Iden�fy and Classify In-Text Cita�ons (20 minutes)

Guideline: In groups of fives discuss the paragraphs that follow and iden�fy the 
types of cita�ons used.

Paragraph 1:

As Amoah and Korle (2020) highlight, the impact of deforesta�on in Ghana is becoming 
increasingly alarming. This is supported by reports showing a marked decline in forest cover, 
which has decreased significantly over the past decade (Crawford & Botchway, 2019). These 
changes have serious consequences for local biodiversity and rural communi�es that rely on 
forests for their livelihoods and resources.

Research has demonstrated that early literacy experiences are crucial for later academic 
success (Brown & Lee, 2015). According to Owu-Ewie and Eshun (2019), engaging children in 
reading ac�vi�es from a young age can drama�cally improve their language accep�ng skills 
and reading proficiency.

Water pollu�on can lead to serious health issues. In Ghana, “drinking water is obtained “from 

rainwater” (Yeboah et. al., 2022, p.157). Ini�a�ves to clean up water sources have shown 
promising results in several communi�es (Cobbinah, et. al., 2019).

Guiding Ques�ons

1. What type of cita�on was used in paragraph 1?

2. Iden�fy the type of cita�on used in ci�ng "Brown & Lee, 2015".

3. Discuss why parenthe�cal cita�ons were used throughout paragraph 3.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

promote honesty and the sharing of accurate informa�on.

2. Indicate how confident you feel about applying the concepts of honesty or the relevance of 
honesty using one of the emojis below.

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behavior during the week and report on how you applied the 
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Ac�vity 4: An Example of Honesty in School (25 minutes)

Informa�on Corner
 Read and prac�ce this in class.

Referencing, o�en called ci�ng, means giving credit to the sources you use in your school or 
professional wri�ng. It’s a way to show where you got your ideas, informa�on or words that are 
not your own. One common style used in Ghana is called APA style. APA is an acronym for 
American Psychological Associa�on.

In APA style, in-text cita�ons are used to give credit to sources of informa�on and ideas. They 
appear within the body of your essays to let readers know that you are ci�ng another source. 
In-text cita�ons typically include the author’s last name and the year of publica�on and if 
directly quo�ng, the page number or paragraph number. (Such cita�ons should also be 
iden�fied in full in a list of references at the end of the text.) 

Types of In-Text Cita�ons
1. Narra�ve Cita�ons: In narra�ve cita�ons, the author's surname is incorporated into the text as 

part of the sentence and the year follows in parentheses. Example: Smith (2020) argues that 
strategic planning is essen�al for organiza�onal success. For two authors, use both names 
every �me: Agbozo and Spasso (2019), Osmanu & Amin (2023), etc. For three or more authors, 
use the first author’s last name followed by et al.: Yeboah et al. (2020).

2.Parenthe�cal Cita�ons: In parenthe�cal cita�ons, both the author's name and the year of 
publica�on appear within parentheses. Example: Strategic planning is considered essen�al for 
organiza�onal success (Smith, 2020).

When to Use
1. Narra�ve Cita�on: Use this format when you want to highlight the author’s work as a 

significant source or when the author’s authority on the subject enhances the credibility of 
your argument.

2. Parenthe�cal Cita�on: Use this format when the informa�on or idea is more important than its 
specific source, or when you cite mul�ple sources in one sentence.

3. No Author: If no author is available, use a shortened �tle of the work in quota�on marks and 
the year: (“Study Finds,” 2020).
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Ac�vity 5: Iden�fy and Classify In-Text Cita�ons (20 minutes)

Guideline: In groups of fives discuss the paragraphs that follow and iden�fy the 
types of cita�ons used.

Paragraph 1:

As Amoah and Korle (2020) highlight, the impact of deforesta�on in Ghana is becoming 
increasingly alarming. This is supported by reports showing a marked decline in forest cover, 
which has decreased significantly over the past decade (Crawford & Botchway, 2019). These 
changes have serious consequences for local biodiversity and rural communi�es that rely on 
forests for their livelihoods and resources.

Paragraph 2:

Research has demonstrated that early literacy experiences are crucial for later academic 
success (Brown & Lee, 2015). According to Owu-Ewie and Eshun (2019), engaging children in 
reading ac�vi�es from a young age can drama�cally improve their language accep�ng skills 
and reading proficiency.

Paragraph 3:

Water pollu�on can lead to serious health issues. In Ghana, “drinking water is obtained “from 
a variety of sources depending on the availability of pipe-borne water, surface water� and 

rainwater” (Yeboah et. al., 2022, p.157). Ini�a�ves to clean up water sources have shown 
promising results in several communi�es (Cobbinah, et. al., 2019).

Guiding Ques�ons

1. What type of cita�on was used in paragraph 1?

2. Iden�fy the type of cita�on used in ci�ng "Brown & Lee, 2015".

3. Discuss why parenthe�cal cita�ons were used throughout paragraph 3.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

promote honesty and the sharing of accurate informa�on.

2. Indicate how confident you feel about applying the concepts of honesty or the relevance of 
honesty using one of the emojis below.

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behavior during the week and report on how you applied the 
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Session 4: Applying Honesty to Combat Misinforma�on

Ac�vity 1: Recap of previous session on applying honesty to combat 
Misinforma�on (15 minutes)
Share one way in which your friend used the value you discussed in Part 1 of the session on the 
Value: Honesty/Comba�ng Misinforma�on.

  

Ac�vity 2: Misinforma�on Trail (30 minutes)
Read this story carefully and look for words and techniques that relate to misinforma�on and 
fact-checking. Pay a�en�on to how people ensure that informa�on is true, whether it is from 
tradi�onal media like TV and radio or on social media.

In the small town of Brodibeyedru, a rumour started that the government had sold land to foreign 
companies, and people would soon be forced to leave. The land was important because it was fer�le 
and a key source of food for the country. The rumour began a�er a YouTube video called “The End 
of Brodibeyedru” was posted by a blogger known as “The Fact Man.” His goal was to use click bait to 
get more people to watch his video. Even though the video was sa�re, using exaggera�on for laughs, 
many people believed it was real.

The situa�on got worse when a local newspaper published a doctored image that showed officials 
shaking hands with foreign visitors. The picture was actually taken years ago during a school 
dona�on but was edited to look suspicious. A biased source that disliked the government claimed 
the rumour was true and used sponsored content to spread it further. False quotes were a�ributed 
to local officials, adding to the conspiracy theories. Finally, some curious residents decided to 
inves�gate the facts and discovered that the stories were just hoaxes and sa�re. This event taught 
the people of Brodibeyedru the importance of fact-checking and recognizing when stories are 
meant to be funny or fake before believing or sharing them.

Guidelines

Peer Guide facilitates a discussion based on the story (allowing 3-5 people to share on each of 
the following prompts).

1. What is misinforma�on?

2. List some new terms associated with spreading misinforma�on.

3. Share a story that you heard and probably even spread, only to find out that it was not true.

Click on this link to view ar琀椀cles that were ini琀椀ally misleading and have since been clarified by 
Fact Check Ghana.
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Ac�vity 3: Consequences of Misinforma�on (25 minutes)
Years ago in Ghana, an SMS was widely circulated claiming that an earthquake was imminent. This 
caused significant panic, with many people fleeing their homes for safer loca�ons and staying up all 
night. The next day, it was revealed that the message was a hoax. This incident provides an example 
of the poten�al consequences of misinforma�on.

Task for the learners (Leader facilitates this discussion)
1. Discuss the emo�onal, physical and economic impact this misinforma�on could have on 

individuals and the community.

2. Discuss how different sources like social media, SMS, news media and official statements can 
change how reliable informa�on seems. Which sources do you trust more and why?

3. Share why it’s important to check informa�on with mul�ple reliable sources before accep�ng 
it as true. 

4. Should there be laws against spreading false informa�on on purpose, especially if it causes 
public fear or panic? Let’s discuss your opinions.

Project Ac�vi�es on Honesty/ Comba�ng Misinforma�on 

Ac�vity 4: Introducing an Honesty Assessment Sheet (10 minutes)
The honesty assessment sheet is a simple tool that helps you verify the informa�on you hear, read, 
or share every day. For 30 days, you will fill out this sheet to remind yourself to think carefully before 
believing or spreading any news or stories.

What the assessment does:

● It helps you prac�ce checking facts and being sure about what is true or false.

● It teaches you to ask ques�ons and look for reliable sources.

● It encourages you to be honest and though�ul in what you do.

 Once you’ve completed your daily honesty assessment sheet, you 
will sign an Honour Code. This code is your promise to stay commi�ed to honesty in everything 
you do, both in school and outside. By signing it, you show that you are serious about checking 
facts, being honest and making sure that what you share is true whether in or outside school. 
This step helps build trust and integrity among you and your classmates. Your signed Honour 
Code would be put on your transcript.
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Applying Honesty to Combat Misinforma�on

Ac�vity 1: Recap of previous session on applying honesty to combat 
Misinforma�on (15 minutes)
Share one way in which your friend used the value you discussed in Part 1 of the session on the 
Value: Honesty/Comba�ng Misinforma�on.

Ac�vity 2: Misinforma�on Trail (30 minutes)
Read this story carefully and look for words and techniques that relate to misinforma�on and 
fact-checking. Pay a�en�on to how people ensure that informa�on is true, whether it is from 
tradi�onal media like TV and radio or on social media.

In the small town of Brodibeyedru, a rumour started that the government had sold land to foreign 
companies, and people would soon be forced to leave. The land was important because it was fer�le 
and a key source of food for the country. The rumour began a�er a YouTube video called “The End 
of Brodibeyedru” was posted by a blogger known as “The Fact Man.” His goal was to use click bait to 
get more people to watch his video. Even though the video was sa�re, using exaggera�on for laughs, 
many people believed it was real.

The situa�on got worse when a local newspaper published a doctored image that showed officials 
shaking hands with foreign visitors. The picture was actually taken years ago during a school 
dona�on but was edited to look suspicious. A biased source that disliked the government claimed 
the rumour was true and used sponsored content to spread it further. False quotes were a�ributed 
to local officials, adding to the conspiracy theories. Finally, some curious residents decided to 
inves�gate the facts and discovered that the stories were just hoaxes and sa�re. This event taught 
the people of Brodibeyedru the importance of fact-checking and recognizing when stories are 
meant to be funny or fake before believing or sharing them.

Peer Guide facilitates a discussion based on the story (allowing 3-5 people to share on each of 
the following prompts).

1. What is misinforma�on?

2. List some new terms associated with spreading misinforma�on.

3. Share a story that you heard and probably even spread, only to find out that it was not true.

Click on this link to view ar琀椀cles that were ini琀椀ally misleading and have since been clarified by 

Ac�vity 3: Consequences of Misinforma�on (25 minutes)
Years ago in Ghana, an SMS was widely circulated claiming that an earthquake was imminent. This 
caused significant panic, with many people fleeing their homes for safer loca�ons and staying up all 
night. The next day, it was revealed that the message was a hoax. This incident provides an example 
of the poten�al consequences of misinforma�on.

Task for the learners (Leader facilitates this discussion)
1. Discuss the emo�onal, physical and economic impact this misinforma�on could have on 

individuals and the community.

2. Discuss how different sources like social media, SMS, news media and official statements can 
change how reliable informa�on seems. Which sources do you trust more and why?

3. Share why it’s important to check informa�on with mul�ple reliable sources before accep�ng 
it as true. 

4. Should there be laws against spreading false informa�on on purpose, especially if it causes 
public fear or panic? Let’s discuss your opinions.

Project Ac�vi�es on Honesty/ Comba�ng Misinforma�on 

Ac�vity 4: Introducing an Honesty Assessment Sheet (10 minutes)
The honesty assessment sheet is a simple tool that helps you verify the informa�on you hear, read, 
or share every day. For 30 days, you will fill out this sheet to remind yourself to think carefully before 
believing or spreading any news or stories.

What the assessment does:

● It helps you prac�ce checking facts and being sure about what is true or false.

● It teaches you to ask ques�ons and look for reliable sources.

● It encourages you to be honest and though�ul in what you do.

About the Honour Code: Once you’ve completed your daily honesty assessment sheet, you 
will sign an Honour Code. This code is your promise to stay commi�ed to honesty in everything 
you do, both in school and outside. By signing it, you show that you are serious about checking 
facts, being honest and making sure that what you share is true whether in or outside school. 
This step helps build trust and integrity among you and your classmates. Your signed Honour 
Code would be put on your transcript.
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9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9721



Learners mark(      )an honesty assessment sheet or card at the end of every day.
Name:   

Month:

Level:  

Date I told a lie I told the 

truth

I spread 

rumors
I shared false 

informa�on
I verified every piece of 
informa�on I received  

Sign:
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every piece of informa�on before sharing it. I will not engage in slander/misinforma�on, and I 
will consciously avoid plagiarism. 

Signed    ………………….     

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share one thing you will do to promote the value: 

“Honesty/Comba�ng Misinforma�on.” 

2. Indicate how confident you feel about upholding this value using one of the emojis below.

1.  I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Learners mark(      )an honesty assessment sheet or card at the end of every day.

Level:  

Date 
informa�on

I verified every piece of 
informa�on I received  

Honour Code 

I �������������������� by this code of honour pledge to be honest and verify 

every piece of informa�on before sharing it. I will not engage in slander/misinforma�on, and I 
will consciously avoid plagiarism. 

     

Signed    ………………….     

Date    ��������

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share one thing you will do to promote the value: 

“Honesty/Comba�ng Misinforma�on.” 

2. Indicate how confident you feel about upholding this value using one of the emojis below.

1.     I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 5: Understanding Integrity

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Integrity.

Purpose

The purpose of this session is to reach a deeper understanding of integrity and its role in 

developing Ghana. We are expected to understand why it is important to do the right thing, 
especially in difficult situa�ons. Addi�onally, this session aims to guide us toward taking the 
right ac�ons, whether under supervision or not. 

 What You Will Learn
Upon comple�ng this session on integrity, we will be able to:

1. Understand the importance of integrity.

2. Apply rules of integrity in our daily ac�vi�es.

3. Evaluate ac�ons based on the extent to which they demonstrate integrity.

 How You Will Show What You Know
1. Explain the concept of integrity.

2. Create a personal code of conduct that reflects integrity.

3. Make ethical decisions.

Nature of Integrity

Integrity means doing the right thing even when no one is watching. It involves respec�ng 
rules, regula�ons and accepted behavioural standards. People with integrity are honest, 
trustworthy and stay true to their values, even in challenging situa�ons. Integrity can be 
prac�ced personally, in school and in broader community se�ngs. The following ac�vi�es are 
designed to illustrate these concepts:

Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be a person of integrity, and how do you think this session will help 

you to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)
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Ac�vity 3: The ‘TO’ & ‘OVER’ Game (15 minutes) 
Based on your understanding of integrity, complete the blank spaces with words that reflect 
what someone with integrity does and explain your reasoning. For example, someone with 
integrity commits to character over personal gain.

Here are some key words you can use (hard work, dishonesty, lateness, manners, self-interest, 
decency, procras�na�on, self, jus�ce, advantage, growth, convenience, favouri�sm, integrity, 
desire, generosity and authen�city)

When called upon by your Peer Guide, briefly explain the reasons behind your word choices 
to the en�re class.

A person of integrity commits TO:

1. …………………………. over

2. Fairness over ………...……………….

3. …………………………….. over

4. Duty over

5. …………………………… over

6. …………………. over …………….…

Ac�vity 4: Integrity Trail (15 minutes) 
This ac�vity will help us understand how to apply integrity in real-life situa�ons and make good 
decisions based on it.

1. Learners break into small groups of 5.

2. Each group picks a scenario wri�en on a folded paper from a box.

3. Each group has 5 minutes to read and talk about the scenario with their group.

4. The group will decide what ac�on to take at each decision point in the scenario. They must 
explain to the en�re class why their choice is based on integrity.

5. For each scenario, a decision pathway is based on the choices- Report, Ignore, Confront.

● Report: Tell the right authority about the issue.

● Ignore: Do nothing about it.

● Confront: Face the situa�on directly, calmly and ensuring respect for all par�es 
involved. Focus on solving problems together, not figh�ng.

6. A�er each group presents its decisions, the group can give feedback or share other ways 
they would handle the situa�on. We will then talk about what might happen with different 
decisions.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 1: Silent Reading (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Integrity.

developing Ghana. We are expected to understand why it is important to do the right thing, 
especially in difficult situa�ons. Addi�onally, this session aims to guide us toward taking the 
right ac�ons, whether under supervision or not. 

 What You Will Learn
Upon comple�ng this session on integrity, we will be able to:

1. Understand the importance of integrity.

2. Apply rules of integrity in our daily ac�vi�es.

3. Evaluate ac�ons based on the extent to which they demonstrate integrity.

 How You Will Show What You Know
1. Explain the concept of integrity.

2. Create a personal code of conduct that reflects integrity.

3. Make ethical decisions.

Integrity means doing the right thing even when no one is watching. It involves respec�ng 
rules, regula�ons and accepted behavioural standards. People with integrity are honest, 
trustworthy and stay true to their values, even in challenging situa�ons. Integrity can be 
prac�ced personally, in school and in broader community se�ngs. The following ac�vi�es are 

Ac�vity 2: Think about this… (10 minutes)

you to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: The ‘TO’ & ‘OVER’ Game (15 minutes) 
Based on your understanding of integrity, complete the blank spaces with words that reflect 
what someone with integrity does and explain your reasoning. For example, someone with 
integrity commits to character over personal gain.

Here are some key words you can use (hard work, dishonesty, lateness, manners, self-interest, 
decency, procras�na�on, self, jus�ce, advantage, growth, convenience, favouri�sm, integrity, 
desire, generosity and authen�city)

When called upon by your Peer Guide, briefly explain the reasons behind your word choices 
to the en�re class.

A person of integrity commits TO:

1. …………………………. over comfort

2. Fairness over ………...……………….

3. …………………………….. over fame

4. Duty over �����������

5. …………………………… over greed 

6. …………………. over …………….…

Ac�vity 4: Integrity Trail (15 minutes) 
This ac�vity will help us understand how to apply integrity in real-life situa�ons and make good 
decisions based on it.

Guidelines:

1. Learners break into small groups of 5.

2. Each group picks a scenario wri�en on a folded paper from a box.

3. Each group has 5 minutes to read and talk about the scenario with their group.

4. The group will decide what ac�on to take at each decision point in the scenario. They must 
explain to the en�re class why their choice is based on integrity.

5. For each scenario, a decision pathway is based on the choices- Report, Ignore, Confront.

● Report: Tell the right authority about the issue.

● Ignore: Do nothing about it.

● Confront: Face the situa�on directly, calmly and ensuring respect for all par�es 
involved. Focus on solving problems together, not figh�ng.

6. A�er each group presents its decisions, the group can give feedback or share other ways 
they would handle the situa�on. We will then talk about what might happen with different 
decisions.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Example Scenario:

Scenario 1: You and your sibling found a wallet with money on the street.

● Report: You could take the wallet to the nearest police sta�on or inform the righ�ul 
owner if you can find them. This shows honesty and responsibility.

● Ignore: You could decide to keep the money for yourselves and pretend you didn't 
find anything. This isn't a choice that reflects integrity.

● Confront: You could try to find the person who lost the wallet and return it to them 
directly, using clues such as an ID, or complementary card in the wallet or even a photo. 
This would show that you value honesty and fairness.

In your group, decide which ac�on you would take and explain why.

With this example, let�s look at the scenarios below

1. You pass a store and no�ce a friend stealing. (Report, Ignore, Confront)

2. You encounter someone being bullied in a public park. (Report, Ignore, Confront)

3. You no�ce a friend sharing someone else’s personal photos online without their permission. 
(Report, Ignore, Confront)

4. A classmate offers you answers to a major test in exchange for help with a project. (Report, 
Ignore, Confront)

5. You see a group of friends throwing rubbish into a local river despite the no-li�ering signs. 
(Report, Ignore, Confront)

6. On a bus, you see a weak older person standing while a younger person is seated. (Report, 
Ignore, Confront)

7. You are in a school compe��on and you no�ce a teammate chea�ng to get ahead. The team 
could win a prize if no one gets caught. (Report, Ignore, Confront)

Ac�vity 5: (Learners silently read this story about a boy who demonstrated Integrity. A 
volunteer should read the story to the class and discuss it using the prompts provided 

below) (30 minutes)

The leader calls one or two groups to present their work
NOTE:
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Story by Demi (Summarized for Educa�onal Purposes)

Once upon a �me, in ancient China, there was a kind and wise emperor who had no children. 
He decided that it was �me to choose a successor. To do so, he called upon the children of his 
kingdom and gave each of them a seed. He asked them to plant the seed, care for it, and return 
in one year with the best plant they could grow. The child who presented the most beau�ful 
plant would become the new emperor.

A young boy named Ping loved gardening. He took great care of his seed, watering it every day 
and making sure it had enough sunlight. But no ma�er how hard he tried, the seed didn’t grow. 
Ping was sad, but he didn’t give up. He knew he had been honest in caring for the seed, so he 
decided to present his empty pot to the emperor.

When the children returned to the palace, each child had brought a beau�ful plant. Ping felt 
embarrassed standing with his empty pot. He was afraid he would be laughed at for his failure.

The emperor called each child forward to show their plant. When Ping stepped forward with 
his empty pot, the emperor smiled. He explained that the seeds he had given to the children 
were all boiled, making them impossible to grow. The emperor had been tes�ng the children’s 
honesty and integrity.

Because Ping had been truthful and brave enough to admit that his plant had not grown, he 
was chosen as the new emperor. The emperor declared that Ping’s honesty was the most 
important quality of all. The moral of the story is that integrity is more important than anything 
we can achieve by lying. By choosing honesty, Ping showed that true leaders are those who act 
with courage and truthfulness, even when it’s hard.

A�er the class has read and listened to the story of "The Empty Pot," the peer guide should 
guide the learners in a discussion about the moral lessons. Here is how to lead the discussion:

1. Start by asking the class what they think the story is about and what the central lesson 
might be. Encourage learners to share their ini�al thoughts about the story's events 
and characters. 

2. Facilitate a discussion with the en�re class on the moral of the story.

Guiding Ques�ons-
1. What does this story tell us about the importance of being honest, even when we might not 

get the result we hoped for?”

2. Relate the Story to Real Life: Think of a �me when you had to make a choice between being 
honest and taking the easy way out. Example: “Have you ever been in a situa�on where you 
had to choose between telling the truth or telling a lie? How did you feel a�erward?”

3. What can we learn from Ping’s story that will help us in making decisions with integrity?”

4. Share (one) 1 way can demonstrate integrity.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Scenario 1: You and your sibling found a wallet with money on the street.

● Report: You could take the wallet to the nearest police sta�on or inform the righ�ul 
owner if you can find them. This shows honesty and responsibility.

● Ignore: You could decide to keep the money for yourselves and pretend you didn't 
find anything. This isn't a choice that reflects integrity.

● Confront: You could try to find the person who lost the wallet and return it to them 
directly, using clues such as an ID, or complementary card in the wallet or even a photo. 
This would show that you value honesty and fairness.

In your group, decide which ac�on you would take and explain why.

1. You pass a store and no�ce a friend stealing. (Report, Ignore, Confront)

2. You encounter someone being bullied in a public park. (Report, Ignore, Confront)

3. You no�ce a friend sharing someone else’s personal photos online without their permission. 
(Report, Ignore, Confront)

4. A classmate offers you answers to a major test in exchange for help with a project. (Report, 
Ignore, Confront)

5. You see a group of friends throwing rubbish into a local river despite the no-li�ering signs. 
(Report, Ignore, Confront)

6. On a bus, you see a weak older person standing while a younger person is seated. (Report, 
Ignore, Confront)

7. You are in a school compe��on and you no�ce a teammate chea�ng to get ahead. The team 
could win a prize if no one gets caught. (Report, Ignore, Confront)

Ac�vity 5: (Learners silently read this story about a boy who demonstrated Integrity. A 

below) (30 minutes)
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The Empty Pot

Story by Demi (Summarized for Educa�onal Purposes)

Once upon a �me, in ancient China, there was a kind and wise emperor who had no children. 
He decided that it was �me to choose a successor. To do so, he called upon the children of his 
kingdom and gave each of them a seed. He asked them to plant the seed, care for it, and return 
in one year with the best plant they could grow. The child who presented the most beau�ful 
plant would become the new emperor.

A young boy named Ping loved gardening. He took great care of his seed, watering it every day 
and making sure it had enough sunlight. But no ma�er how hard he tried, the seed didn’t grow. 
Ping was sad, but he didn’t give up. He knew he had been honest in caring for the seed, so he 
decided to present his empty pot to the emperor.

When the children returned to the palace, each child had brought a beau�ful plant. Ping felt 
embarrassed standing with his empty pot. He was afraid he would be laughed at for his failure.

The emperor called each child forward to show their plant. When Ping stepped forward with 
his empty pot, the emperor smiled. He explained that the seeds he had given to the children 
were all boiled, making them impossible to grow. The emperor had been tes�ng the children’s 
honesty and integrity.

Because Ping had been truthful and brave enough to admit that his plant had not grown, he 
was chosen as the new emperor. The emperor declared that Ping’s honesty was the most 
important quality of all. The moral of the story is that integrity is more important than anything 
we can achieve by lying. By choosing honesty, Ping showed that true leaders are those who act 
with courage and truthfulness, even when it’s hard.

A�er the class has read and listened to the story of "The Empty Pot," the peer guide should 
guide the learners in a discussion about the moral lessons. Here is how to lead the discussion:

1. Start by asking the class what they think the story is about and what the central lesson 
might be. Encourage learners to share their ini�al thoughts about the story's events 
and characters. 

2. Facilitate a discussion with the en�re class on the moral of the story.

Guiding Ques�ons-
1. What does this story tell us about the importance of being honest, even when we might not 

get the result we hoped for?”

2. Relate the Story to Real Life: Think of a �me when you had to make a choice between being 
honest and taking the easy way out. Example: “Have you ever been in a situa�on where you 
had to choose between telling the truth or telling a lie? How did you feel a�erward?”

3. What can we learn from Ping’s story that will help us in making decisions with integrity?”

4. Share (one) 1 way can demonstrate integrity.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Reflec�on (10 minutes)
1.  Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

promote integrity.

2. Indicate how confident you feel about applying integrity using one of the emojis below.

1.      I feel very confident about applying the value.

2.      I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.      I do not feel confident enough to apply the value successfully.

4.      I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
integrity.
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Session 6: 

Ac�vity 1: Recap of previous session on Integrity (20 minutes)
Share one way in which your friend used the value you discussed in the session on Understanding Integrity.

Ac�vity 2: Class integrity Wall (30 minutes)
An integrity code describes how we would prac�ce integrity in school. An example of an integrity code is “As 
a person of integrity, I will not be late to class”. People of integrity commit to their integrity code.

Guidelines.
1. Leader a�aches a large piece of cardboard to the classroom wall or chooses a sec�on of the 

classroom board to create the Class Integrity Wall.

2. The class is divided into ten random groups.

3. Each group discusses and decides on a proposed integrity code within 10 minutes. Some 
examples could be, “We will always tell the truth., “We will not cheat during tests.”

4. One or two groups are selected to present the proposed code to the class for a vote. 

5. A�er all the presenta�ons, the class will vote. If most people agree with a rule, the group 
writes their integrity code on the cardboard or on the board.

6. All learners commit to abide by the established class integrity codes displayed on the board.

Ac�vity 3: Class Ethics Board Project (30 minutes)
An ethics board is a group of individuals that ensure that members of the class prac�ce the values they have 
commi�ed to. The class should form an ethics board as a project.

1.  Begin by collabora�vely developing a set of integrity codes with 
the class. These codes should outline specific behaviors that demonstrate honesty, fairness, 
and ethical conduct.

2. Agree on Consequences: Once the integrity codes are established, the class will agree on 
appropriate consequences for any viola�ons of the codes. The consequences should be fair, 
consistent, and aim to encourage reflec�on and improvement.

3. Form the Ethics Board: The class will form an Ethics Board, a group of learners responsible 
for ensuring that the integrity codes are upheld. The board members will be chosen based 

facilitate discussions.

4. Ethics Board's Role: The Ethics Board will regularly monitor adherence to the integrity codes 
and provide weekly reports to the class. These reports will assess how well the class is 
following the codes, highlight any viola�ons, and suggest ac�ons for improvement.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Reflec�on (10 minutes)
1.  Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take to 

promote integrity.

2. Indicate how confident you feel about applying integrity using one of the emojis below.

1.   I feel very confident about applying the value.

2.  I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.   I do not feel confident enough to apply the value successfully.

4.  I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
integrity.

Session 6: Applying Integrity 

Ac�vity 1: Recap of previous session on Integrity (20 minutes)
Share one way in which your friend used the value you discussed in the session on Understanding Integrity.

Ac�vity 2: Class integrity Wall (30 minutes)
An integrity code describes how we would prac�ce integrity in school. An example of an integrity code is “As 
a person of integrity, I will not be late to class”. People of integrity commit to their integrity code.

Guidelines.
1. Leader a�aches a large piece of cardboard to the classroom wall or chooses a sec�on of the 

classroom board to create the Class Integrity Wall.

2. The class is divided into ten random groups.

3. Each group discusses and decides on a proposed integrity code within 10 minutes. Some 
examples could be, “We will always tell the truth., “We will not cheat during tests.”

4. One or two groups are selected to present the proposed code to the class for a vote. 

5. A�er all the presenta�ons, the class will vote. If most people agree with a rule, the group 
writes their integrity code on the cardboard or on the board.

6. All learners commit to abide by the established class integrity codes displayed on the board.

Ac�vity 3: Class Ethics Board Project (30 minutes)
An ethics board is a group of individuals that ensure that members of the class prac�ce the values they have 
commi�ed to. The class should form an ethics board as a project.

Guidelines

1. Establish Integrity Codes: Begin by collabora�vely developing a set of integrity codes with 
the class. These codes should outline specific behaviors that demonstrate honesty, fairness, 
and ethical conduct.

2. Agree on Consequences: Once the integrity codes are established, the class will agree on 
appropriate consequences for any viola�ons of the codes. The consequences should be fair, 
consistent, and aim to encourage reflec�on and improvement.

3. Form the Ethics Board: The class will form an Ethics Board, a group of learners responsible 
for ensuring that the integrity codes are upheld. The board members will be chosen based 
on their commitment to maintaining a high standard of ethical behavior and their ability to 

facilitate discussions.

4. Ethics Board's Role: The Ethics Board will regularly monitor adherence to the integrity codes 
and provide weekly reports to the class. These reports will assess how well the class is 
following the codes, highlight any viola�ons, and suggest ac�ons for improvement.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9729



5. Enforce Consequences: Any student who breaches an integrity code will face the 

predetermined consequences. These consequences will be applied fairly, ensuring 
accountability while also offering opportuni�es for learning and growth.

Reflec�ons (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy an ac�on you will take to promote 

integrity.

2.  Indicate how confident you feel about applying integrity using one of the emojis below

1.          I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.
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Understanding Diversity

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read Purpose, What You Will Learn, How You Will Show What You Know, and the 

In this session, we'll learn about how to appreciate and respect the different backgrounds of 
people around us. This includes understanding religious, cultural and personal differences. 
We’ll explore ways to create an inclusive environment where everyone feels valued, and 
conflicts are reduced.

 What You Will Learn
Upon comple�ng this session, we will be able to:

1. Demonstrate knowledge and understanding of diversity.

2. Develop communica�on skills to effec�vely and respec�ully engage with individuals from 
different backgrounds and contribute to discussions confidently.

3. Exhibit skills in conflict resolu�on and problem-solving within diverse environments to 
promote harmony and understanding.

 How You Will Show What You Know
1. Explain the concept of diversity.

2. Engage effec�vely and respec�ully with individuals from diverse backgrounds.

3. Apply appropriate conflict resolu�on strategies to address disagreements, promo�ng 
understanding and peace.

Nature of Diversity 
Diversity means recognizing and valuing the differences among people, including their 
backgrounds, cultures, and perspec�ves. It’s about crea�ng an inclusive environment where 
everyone is respected and appreciated for their uniqueness. In Ghana, our diversity is a 

efforts toward common goals.

In schools, embracing diversity helps learners learn about different cultures, tradi�ons and 
languages. This exposure builds tolerance, respect and acceptance, contribu�ng to a peaceful 
school atmosphere. Understanding diversity also encourages personal growth and helps 
learners develop empathy and an open-minded view of the world. 
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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5. Enforce Consequences:
predetermined consequences. These consequences will be applied fairly, ensuring 
accountability while also offering opportuni�es for learning and growth.

Reflec�ons (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy an ac�on you will take to promote 

integrity.

2.  Indicate how confident you feel about applying integrity using one of the emojis below

1.          I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.

Session 7: Understanding Diversity

Ac�vity 1: Silent Reading (10 minutes)
Learners silently read Purpose, What You Will Learn, How You Will Show What You Know, and the 
Nature of Diversity

Purpose

In this session, we'll learn about how to appreciate and respect the different backgrounds of 
people around us. This includes understanding religious, cultural and personal differences. 
We’ll explore ways to create an inclusive environment where everyone feels valued, and 
conflicts are reduced.

 What You Will Learn
Upon comple�ng this session, we will be able to:

1. Demonstrate knowledge and understanding of diversity.

2. Develop communica�on skills to effec�vely and respec�ully engage with individuals from 
different backgrounds and contribute to discussions confidently.

3. Exhibit skills in conflict resolu�on and problem-solving within diverse environments to 
promote harmony and understanding.

 How You Will Show What You Know
1. Explain the concept of diversity.

2. Engage effec�vely and respec�ully with individuals from diverse backgrounds.

3. Apply appropriate conflict resolu�on strategies to address disagreements, promo�ng 
understanding and peace.

Nature of Diversity 
Diversity means recognizing and valuing the differences among people, including their 
backgrounds, cultures, and perspec�ves. It’s about crea�ng an inclusive environment where 
everyone is respected and appreciated for their uniqueness. In Ghana, our diversity is a 
strength - despite having many ethnic groups, we are known for our hospitality and united 

efforts toward common goals.

In schools, embracing diversity helps learners learn about different cultures, tradi�ons and 
languages. This exposure builds tolerance, respect and acceptance, contribu�ng to a peaceful 
school atmosphere. Understanding diversity also encourages personal growth and helps 
learners develop empathy and an open-minded view of the world. 
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 2: Think about this… (10 minutes)
What do you think diversity means? And how do you think this session will help you to prac�ce that 
based on your reading? (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Diversity Polls (15 minutes)
How to play 

1. The peer guide reads the statements (e.g. "I have never made fun of someone's accent.")

2. Members of the class respond by raising their hands, standing up, or moving to a designated 
area if they have engaged in the behaviour.

3. The Peer Guide should conduct a poll for the various ac�vi�es.

4. A�er the poll the leader and the class iden�fy:

a) The ac�vi�es with the most votes

b) The ac�vity with the least votes

c) The ac�vi�es which are discriminatory

d) The ac�vi�es which are inclusive 

5. Peer guides lead the class to discuss other ac�vi�es which are discriminatory and inclusive

Read the following to conduct the poll

1. I have never made fun of someone's accent.

2. I have never made assump�ons about someone based on their appearance or skin 
color.

3. I have never helped a person with a disability. 

4. I have never laughed at someone because of their test results.

5. I have never insulted someone because of their tribe.

6. I have never laughed at someone because of their height or weight.

7. I have never laughed at someone because they didn't have money in school. 

8. I have never mocked someone's surname. 

Learners must defend their answers) NOTE:
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Discussion
Which of the behaviours:

1)    a) Had the largest number of votes?

       b) In what way does this behaviour demonstrate diversity?

2)    a) Had the lowest number of votes?

       b) In what way does this behaviour demonstrate or does not demonstrate diversity?

Ac�vity 4:  Diversity Detec�ves (30 minutes)

1. Write informa�on about yourself on a piece of paper, including your favourite subject, sex, 
height, hobby and one unique thing about you that most people recognize. A template 
(Diversity Detec�ves) is provided below.

2. You must write your name at the bo�om le� corner of the paper

3. The peer guide shuffles the papers in a box, bowl or container by shaking the container. 

4. The Lead chants for the class to respond before opening the selected paper.

Leader: "Detec�ves, Detec�ves!"

Learners: "Diversity Detec�ves, on the case!"

Leader: "Detec�ves, Detec�ves!"

Learners: "Unravel the clues so we reveal the truth!"

5. You have 30 seconds to guess who has been described (feel free to adjust the �me)

6. The Peer Guide should pick at least 5 papers and read them aloud (feel free to select some 
more if there is enough �me to do so). 

7. The Peer Guide should randomly select learners to share their reflec�ons on the ques�ons 
provided at Step 2 (preferably learners who barely speak in class).

a) The Peer Guide should let the class know if a response is  right or 
wrong. If it's wrong they should tell them who it is by men�oning 
the name on the bo�om le� corner of the paper. 

b) When the facilitator reads the descrip�on, if you think it is you, 
remain silent so that your classmates can guess.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9732



Ac�vity 2: Think about this… (10 minutes)
What do you think diversity means? And how do you think this session will help you to prac�ce that 
based on your reading? (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Diversity Polls (15 minutes)

1. The peer guide reads the statements (e.g. "I have never made fun of someone's accent.")

2. Members of the class respond by raising their hands, standing up, or moving to a designated 
area if they have engaged in the behaviour.

3. The Peer Guide should conduct a poll for the various ac�vi�es.

4. A�er the poll the leader and the class iden�fy:

a) The ac�vi�es with the most votes

b) The ac�vity with the least votes

c) The ac�vi�es which are discriminatory

d) The ac�vi�es which are inclusive 

5. Peer guides lead the class to discuss other ac�vi�es which are discriminatory and inclusive

1. I have never made fun of someone's accent.

2. I have never made assump�ons about someone based on their appearance or skin 
color.

3. I have never helped a person with a disability. 

4. I have never laughed at someone because of their test results.

5. I have never insulted someone because of their tribe.

6. I have never laughed at someone because of their height or weight.

7. I have never laughed at someone because they didn't have money in school. 

8. I have never mocked someone's surname. 

Learners must defend their answers) 

Discussion
Which of the behaviours:

1)    a) Had the largest number of votes?

       b) In what way does this behaviour demonstrate diversity?

2)    a) Had the lowest number of votes?

       b) In what way does this behaviour demonstrate or does not demonstrate diversity?

Ac�vity 4:  Diversity Detec�ves (30 minutes)
How to play

1. Write informa�on about yourself on a piece of paper, including your favourite subject, sex, 
height, hobby and one unique thing about you that most people recognize. A template 
(Diversity Detec�ves) is provided below.

2. You must write your name at the bo�om le� corner of the paper

3. The peer guide shuffles the papers in a box, bowl or container by shaking the container. 

4. The Lead chants for the class to respond before opening the selected paper.

Game Chant

Leader: "Detec�ves, Detec�ves!"

Learners: "Diversity Detec�ves, on the case!"

Leader: "Detec�ves, Detec�ves!"

Learners: "Unravel the clues so we reveal the truth!"

5. You have 30 seconds to guess who has been described (feel free to adjust the �me)

6. The Peer Guide should pick at least 5 papers and read them aloud (feel free to select some 
more if there is enough �me to do so). 

7. The Peer Guide should randomly select learners to share their reflec�ons on the ques�ons 
provided at Step 2 (preferably learners who barely speak in class).

a) The Peer Guide should let the class know if a response is  right or 
wrong. If it's wrong they should tell them who it is by men�oning 
the name on the bo�om le� corner of the paper. 

b) When the facilitator reads the descrip�on, if you think it is you, 
remain silent so that your classmates can guess.

NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Diversity Detec�ves Template
Step 1.

Use this template to help you describe yourself by filling in the blanks on a sheet of paper.

I am a ...........(complexion: dark or fair) ...............(sex: boy, girl) from............(hometown). My 
favourite food is ..........  and I love ............(subject you like) I am.........(height: tall or short) 
and.............(my favourite hobby is). One unique thing about me is ..............

For example,

I am a dark person. My favourite food is fufu with light soup and I love maths. I am the tallest 
in class. One unique thing about me is that I enjoy dancing, even in my wheelchair.

Step 2

Discuss the following:

1. What unique things about some of your classmates did you iden�fy when the clues were 
read?

2. What do you think your si�ng partner wrote on their paper (was your guess right?)

3. In what ways can you demonstrate apprecia�on for the different and unique people in your 
class

Examples of Diversity Outside School

Ac�vity 5: Diversity Sca�ergories (15 minutes)
How to play

1. The Peer guide men�ons any of the categories in the table below at random

2. Learners must write examples in the category men�oned star�ng with the le�ers depicted.

3. The learner who finishes first must shout “sca�er” and everyone stops

4. The learner must men�on his or her example. The class then verifies the accuracy of the 
example. 

5. If the answers are correct, the learner can choose a friend or another learner who will not 
par�cipate anymore or is out of the game. (Note: if learner doesn't get everything correct 
the game con�nues but learner is out of the game)

6. The game con�nues un�l categories are finished.

7. A�er the Diversity Sca�ergories game, the leader should lead a quick discussion with the 
ques�ons provided below.
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Diversity Sca�ergories

Leader: Sca�ercategories

Leader: Sca�ercategories.... (men�on any category)

Discussion on Sca�ergories
1. Review the answers from the Diversity Sca�ergories game, highligh�ng any interes�ng or 

surprising examples

2. Explain how this game makes you appreciate diversity

3. Describe any myths or discriminatory statements you have heard about yourself concerning 
your iden�ty or others concerning their iden�ty and how you have overcome these 
experiences or encouraged others to overcome them.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy an ac�on you will take to promote 

Diversity.

2. Indicate how confident you feel about applying diversity using one of the emojis below

1.          I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
the value of diversity.

Remember to use the game chant before men�oning a category

TOWNS IN GHANA Fumesu

Fufu 

Gahu Dance

Bimoba

Bubuahsie Gomoa

NAMES OF BOYS

EXAMPLES OF FOODS

CULTURE RELATED
GHANAIAN TRIBES

D B

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Diversity Detec�ves Template
Step 1.

Use this template to help you describe yourself by filling in the blanks on a sheet of paper.

I am a ...........(complexion: dark or fair) ...............(sex: boy, girl) from............(hometown). My 
favourite food is ..........  and I love ............(subject you like) I am.........(height: tall or short) 
and.............(my favourite hobby is). One unique thing about me is ..............

For example,

I am a dark person. My favourite food is fufu with light soup and I love maths. I am the tallest 
in class. One unique thing about me is that I enjoy dancing, even in my wheelchair.

1. What unique things about some of your classmates did you iden�fy when the clues were 
read?

2. What do you think your si�ng partner wrote on their paper (was your guess right?)

3. In what ways can you demonstrate apprecia�on for the different and unique people in your 

Examples of Diversity Outside School

Ac�vity 5: Diversity Sca�ergories (15 minutes)

1. The Peer guide men�ons any of the categories in the table below at random

2. Learners must write examples in the category men�oned star�ng with the le�ers depicted.

3. The learner who finishes first must shout “sca�er” and everyone stops

4. The learner must men�on his or her example. The class then verifies the accuracy of the 
example. 

5. If the answers are correct, the learner can choose a friend or another learner who will not 
par�cipate anymore or is out of the game. (Note: if learner doesn't get everything correct 
the game con�nues but learner is out of the game)

6. The game con�nues un�l categories are finished.

7. A�er the Diversity Sca�ergories game, the leader should lead a quick discussion with the 
ques�ons provided below.

Diversity Sca�ergories
Game Chant

Leader: Sca�ercategories

Learners: Which Diversity category

Leader: Sca�ercategories.... (men�on any category)

Discussion on Sca�ergories
1. Review the answers from the Diversity Sca�ergories game, highligh�ng any interes�ng or 

surprising examples

2. Explain how this game makes you appreciate diversity

3. Describe any myths or discriminatory statements you have heard about yourself concerning 
your iden�ty or others concerning their iden�ty and how you have overcome these 
experiences or encouraged others to overcome them.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy an ac�on you will take to promote 

Diversity.

2. Indicate how confident you feel about applying diversity using one of the emojis below

1.          I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
the value of diversity.

Remember to use the game chant before men�oning a categoryNOTE:

CATEGORIES

TOWNS IN GHANA Fumesu Elimina Dansoman

Dede

Elikem

Fufu 

Ewe

Gahu Dance

Bimoba

Bubuahsie Gomoa
NAMES OF GIRLS

NAMES OF BOYS

LANGUAGES IN GHANA

EXAMPLES OF FOODS

CULTURE RELATED
GHANAIAN TRIBES

EXAMPLES

F E D B G
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 8: Applying Diversity

Ac�vity 1: Recap of previous session on Diversity (20 minutes)
Share one way in which your friend used the value you discussed in session 7. 

 

Ac�vity 2: Honourable’s Hot Seat (30 minutes) 
Descrip�on: This ac�vity will help us understand the experiences of people who may have different 
abili�es or face unique challenges. Through storytelling and respec�ul conversa�ons, we can learn 
more about each other’s strengths and differences. The goal is to have a classroom where everyone 
feels respected, supported and valued. 

At the end of this ac�vity we will be able to appreciate the journey of other colleagues with special 
needs and show compassion and encouragement to them. 

Summary 

In this ac�vity, a volunteer shares a story about living with a disability or unique ability. The 
volunteer is interviewed by the leader and classmates. The class will listen, ask ques�ons 
respec�ully and learn how they can help make the classroom a welcoming and suppor�ve 
place. At the end of the ac�vity, the en�re class would read a poem of encouragement and 
apprecia�on to the volunteer.

What You Need for the Ac�vity
1. A seat you will call "The Hot Seat"

2. A volunteer with lived experience (if comfortable)

How to Perform the Ac�vity 

1. The peer guide iden�fies and preps a volunteer before the session. 

2. The Peer Guide keeps a seat in front of the class, and names it "The Hot Seat"

3. The Peer Guide calls upon the volunteer (or role played) in the class star�ng with the �tle 
"Honourable" e.g. Honourable Kofi Armah (note: Learners must applaud the learner as he or 
she takes the seat in front of the class)

4. The peer guide introduces the ac�vity by explaining that the session is about learning, 
apprecia�ng and respec�ng diverse experiences without judgment and ushers the learner 
into the hot seat.

5. The peer guide introduces the ac�vity to the learners by reading out the descrip�on and 
ac�vity summary, then begins the interview.

If no volunteer is available, stories of notable individuals with 

diverse abili�es can be shared.
NOTE:
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The leader should encourage everyone to ask ques�ons but remind them to frame their ques�ons 
in a suppor�ve and sensi�ve way.

Honourable's Hot Seat Interview Ques�ons 
1. Can you tell us a li�le about your experience and what brings you joy or pride?

2. What are some strengths or talents you feel proud of?

3. What are some challenges you face and how can we as classmates support you be�er?

4. Are there common misunderstandings about your experience that you’d like to clarify?

5. How do you feel when people are inclusive and respec�ul toward you?

6. What advice would you give to help others create a more inclusive environment?

7. Is there something you wish people focused on more when they meet someone with a 
similar experience?

8. How can the school/classroom be improved to make it easier for everyone to succeed?

Leaders should leave room for learners to ask their ques�ons from �me to �me.

in their day-to-day ac�vi�es

A�er the leader’s summary every learner should recite the poem below to the learner with special 
needs.

Note:  The Peer Guide should feel free to adjust the ques�ons to 
suit the situa�on during the interview. 

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Applying Diversity

Ac�vity 1: Recap of previous session on Diversity (20 minutes)
Share one way in which your friend used the value you discussed in session 7. 

Ac�vity 2: Honourable’s Hot Seat (30 minutes) 
Descrip�on: This ac�vity will help us understand the experiences of people who may have different 
abili�es or face unique challenges. Through storytelling and respec�ul conversa�ons, we can learn 
more about each other’s strengths and differences. The goal is to have a classroom where everyone 
feels respected, supported and valued. 

At the end of this ac�vity we will be able to appreciate the journey of other colleagues with special 
needs and show compassion and encouragement to them. 

In this ac�vity, a volunteer shares a story about living with a disability or unique ability. The 
volunteer is interviewed by the leader and classmates. The class will listen, ask ques�ons 
respec�ully and learn how they can help make the classroom a welcoming and suppor�ve 
place. At the end of the ac�vity, the en�re class would read a poem of encouragement and 
apprecia�on to the volunteer.

What You Need for the Ac�vity
1. A seat you will call "The Hot Seat"

2. A volunteer with lived experience (if comfortable)

How to Perform the Ac�vity 

1. The peer guide iden�fies and preps a volunteer before the session. 

2. The Peer Guide keeps a seat in front of the class, and names it "The Hot Seat"

3. The Peer Guide calls upon the volunteer (or role played) in the class star�ng with the �tle 
"Honourable" e.g. Honourable Kofi Armah (note: Learners must applaud the learner as he or 
she takes the seat in front of the class)

4. The peer guide introduces the ac�vity by explaining that the session is about learning, 
apprecia�ng and respec�ng diverse experiences without judgment and ushers the learner 
into the hot seat.

5. The peer guide introduces the ac�vity to the learners by reading out the descrip�on and 
ac�vity summary, then begins the interview.

diverse abili�es can be shared.

36

The leader should encourage everyone to ask ques�ons but remind them to frame their ques�ons 
in a suppor�ve and sensi�ve way.

Honourable's Hot Seat Interview Ques�ons 
1. Can you tell us a li�le about your experience and what brings you joy or pride?

2. What are some strengths or talents you feel proud of?

3. What are some challenges you face and how can we as classmates support you be�er?

4. Are there common misunderstandings about your experience that you’d like to clarify?

5. How do you feel when people are inclusive and respec�ul toward you?

6. What advice would you give to help others create a more inclusive environment?

7. Is there something you wish people focused on more when they meet someone with a 
similar experience?

8. How can the school/classroom be improved to make it easier for everyone to succeed?

Leaders should leave room for learners to ask their ques�ons from �me to �me.

Leaders should summarise what can be done to make the learner with special needs successful 

in their day-to-day ac�vi�es

A�er the leader’s summary every learner should recite the poem below to the learner with special 
needs.

Note:  The Peer Guide should feel free to adjust the ques�ons to 
suit the situa�on during the interview. 

NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Title: Just the Way You Are

You face challenges that others don't,

But you're strong in a way that they won't.

Your struggles don't define who you are,

You shine bright like a twinkling star.

Your disability may be a burden to bear,

But you're strong because you have the courage to care.

You've overcome obstacles and taken on challenges,

And that's why your strength is one of your greatest advantages.

So don't let anyone ever put you down,

You're a survivor and you're wearing your crown.

You're unique and special in every way,

And your light will never fade away.

So keep pushing through and don't give up,

Because you're amazing and strong as a pup.

You may not fit the mould of what others expect,

But you're different and that's what makes you perfect.

And we love you just the way you are.

(Clap or raise your hands in the air and wave them – that is the “deaf applause”) 

Poem by Pa�ence Asare- Emerging Writer

Modelling More Diversity

Guidelines 

Choose EITHER Ac�vity 3a OR Ac�vity 3b . Choose the ac�vity based on the availability of tools 
and persons required to carry out the ac�vity successfully.
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Ac�vity 3a: What Makes Us Stand Out? (30 minutes)
Descrip�on: This ac�vity gives rooms for learners to iden�fy the things that make them unique and 
gives them the opportunity to make these things known to others.

space available.

What You Need to Perform This Ac�vity 
1. A coloured sheet of paper / Manilla card/ any available sheet

2. Pens, pencils, crayons, colour pencils or any wri�ng material

3. Cellulose tape /glue

How to Perform the Ac�vity 
1. Peer Guide should lead the class to design a poster �tled What Makes Us Stand Out?

2.  Below the �tle is a list of the learners' names, followed by a short phrase or sentence about 
what they say makes them stand out.

3. Ask them "what makes you stand out!" and write it beside their names.

For example:

"Kofi - Always happy and smiling"

"Aku - Passionate about dance"

"Hawa - Always willing to help others",

4. A�er the poster is created, post it on the wall in the classroom as a visual reminder of the 
learners' individuality and uniqueness.

Ac�vity 3b: The Diversity Corner (30 minutes)
Descrip�on: This ac�vity gives room for learners to iden�fy the things that make them unique from 
others and it gives them the room to make it known to others.

space available.

to reflect changes in the learners' interests and personali�es. 
Learners are encouraged to read about one another.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Title: Just the Way You Are

You face challenges that others don't,

But you're strong in a way that they won't.

Your struggles don't define who you are,

You shine bright like a twinkling star.

But you're strong because you have the courage to care.

You've overcome obstacles and taken on challenges,

And that's why your strength is one of your greatest advantages.

So don't let anyone ever put you down,

You're a survivor and you're wearing your crown.

You're unique and special in every way,

And your light will never fade away.

So keep pushing through and don't give up,

Because you're amazing and strong as a pup.

You may not fit the mould of what others expect,

But you're different and that's what makes you perfect.

And we love you just the way you are.

(Clap or raise your hands in the air and wave them – that is the “deaf applause”) 

Poem by Pa�ence Asare- Emerging Writer

Modelling More Diversity

Choose EITHER Ac�vity 3a OR Ac�vity 3b . Choose the ac�vity based on the availability of tools 
and persons required to carry out the ac�vity successfully.

Ac�vity 3a: What Makes Us Stand Out? (30 minutes)
Descrip�on: This ac�vity gives rooms for learners to iden�fy the things that make them unique and 
gives them the opportunity to make these things known to others.

Summary

A poster is decorated and posted in the classroom on the wall, door of the classroom or any 

space available.

What You Need to Perform This Ac�vity 
1. A coloured sheet of paper / Manilla card/ any available sheet

2. Pens, pencils, crayons, colour pencils or any wri�ng material

3. Cellulose tape /glue

How to Perform the Ac�vity 
1. Peer Guide should lead the class to design a poster �tled What Makes Us Stand Out?

2.  Below the �tle is a list of the learners' names, followed by a short phrase or sentence about 
what they say makes them stand out.

3. Ask them "what makes you stand out!" and write it beside their names.

For example:

"Kofi - Always happy and smiling"

"Aku - Passionate about dance"

"Hawa - Always willing to help others",

4. A�er the poster is created, post it on the wall in the classroom as a visual reminder of the 
learners' individuality and uniqueness.

Ac�vity 3b: The Diversity Corner (30 minutes)
Descrip�on: This ac�vity gives room for learners to iden�fy the things that make them unique from 
others and it gives them the room to make it known to others.

Summary

A poster is decorated and posted in the classroom on the wall, door of the classroom or any 

space available.

The poster could be updated periodically to include new Learners or 

to reflect changes in the learners' interests and personali�es. 
Learners are encouraged to read about one another.

NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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What You Need to Perform the Ac�vity
1. A coloured sheet of paper / Manilla card/ any available sheet

2. Pens, pencils, crayons, colour pencils or any wri�ng material

3. Cello tape /glue

How to Perform the Ac�vity 
A 'Diversity Corner' is created on the wall of the classroom by decora�ng posters with 
diversity-related quotes and the names of the group members.

To do this, leaders divide the class into 4 groups. Each group should choose two quotes from the 
list of celebrity diversity quotes and use these quotes to create decora�ve posters. 

Once all the posters are completed, hang them up on the designated wall in the classroom. This 
area should be called the 'Diversity Corner.'

1. “The beauty of the world lies in the diversity of its people." - Kofi Annan

2. “Diversity is not about coun�ng people; it's about listening to different points of view."
- Renie Eddo-Lodge

3. “Diversity is not a lack of unity. It is a source of unity." - Bono

4. “Diversity is not about how we differ. It's about embracing one another's uniqueness."
- Ola Joseph

5. “Diversity is being invited to the party. Inclusion is being asked to dance." - Verna Myers

6. “In diversity there is beauty and there is strength." - Maya Angelou

7. “Differences challenge assump�ons. Assump�ons can be a barrier to crea�ng a more
diverse, inclusive environment." - Chimamanda Ngozi Adichie

Diversity Pledge (To be recited a�er Ac�vity 3a or 3b)
Recite the Diversity Pledge below and choose a friend who will prompt you when you go against 
the pledge. 

I pledge to embrace diversity in my thoughts, words and ac�ons. I will strive to appreciate and 
celebrate the unique quali�es and perspec�ves of all people, regardless of their race, religion, 
gender, or ability. I will work to create an inclusive and respec�ul environment in my classroom, 
my school, and my community."
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Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share with the class one thing you will do to

promote diversity in your school or community.

2. Indicate how you feel about the session using one of the emojis below.

1. I feel very confident about applying the value.

2. I feel sa�sfied with today’s session and I am fairly confident to apply the value in my
life.

3. I do not feel confident enough to apply the value successfully.

4. I found the session boring so I am unable to apply the value.

3. Prepare for a debate in the next session on the topic-Should the government allocate
resources to schools uniformly or according to their specific needs?
prepara�on, pen down a few points for and against the mo�on.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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What You Need to Perform the Ac�vity
1. A coloured sheet of paper / Manilla card/ any available sheet

2. Pens, pencils, crayons, colour pencils or any wri�ng material

3. Cello tape /glue

How to Perform the Ac�vity 
A 'Diversity Corner' is created on the wall of the classroom by decora�ng posters with 
diversity-related quotes and the names of the group members.

To do this, leaders divide the class into 4 groups. Each group should choose two quotes from the 
list of celebrity diversity quotes and use these quotes to create decora�ve posters. 

Once all the posters are completed, hang them up on the designated wall in the classroom. This 
area should be called the 'Diversity Corner.'

1. “The beauty of the world lies in the diversity of its people." - Kofi Annan

2. “Diversity is not about coun�ng people; it's about listening to different points of view."
- Renie Eddo-Lodge

3. “Diversity is not a lack of unity. It is a source of unity." - Bono

4. “Diversity is not about how we differ. It's about embracing one another's uniqueness."

5. “Diversity is being invited to the party. Inclusion is being asked to dance." - Verna Myers

6. “In diversity there is beauty and there is strength." - Maya Angelou

7. “Differences challenge assump�ons. Assump�ons can be a barrier to crea�ng a more
diverse, inclusive environment." - Chimamanda Ngozi Adichie

Diversity Pledge (To be recited a�er Ac�vity 3a or 3b)
Recite the Diversity Pledge below and choose a friend who will prompt you when you go against 
the pledge. 

I pledge to embrace diversity in my thoughts, words and ac�ons. I will strive to appreciate and 
celebrate the unique quali�es and perspec�ves of all people, regardless of their race, religion, 
gender, or ability. I will work to create an inclusive and respec�ul environment in my classroom, 
my school, and my community."

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share with the class one thing you will do to

promote diversity in your school or community.

2. Indicate how you feel about the session using one of the emojis below.

1. I feel very confident about applying the value.

2. I feel sa�sfied with today’s session and I am fairly confident to apply the value in my
life.

3. I do not feel confident enough to apply the value successfully.

4. I found the session boring so I am unable to apply the value.

3. Prepare for a debate in the next session on the topic-Should the government allocate
resources to schools uniformly or according to their specific needs? As part of your

prepara�on, pen down a few points for and against the mo�on.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 9: Understanding Equity

Ac�vity 1: Silent reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Equity.

Purpose 

This session is designed to equip us with the knowledge and skills needed to promote and 

implement equity (fairness and impar�ality) in various aspects of life, including school, society 
and the workplace.

 What You Will Learn
Upon comple�ng this session on equity, we will be able to:

1. Understand the principles of equity, recognizing the importance of fairness and jus�ce in 
ensuring equal opportuni�es.

2. Apply diverse perspec�ves to foster inclusive behaviours and prac�ces that promote equity.

 How You Will Show What You Know

1. Explain prac�ces that promote or hinder equity in various contexts and advocate for 
equitable policies in school and community se�ngs.

2. Explain the importance of equity in providing equal opportuni�es.

3. Apply equity principles to various scenarios, iden�fying and addressing dispari�es to ensure 
fairness.

4. Demonstrate openness and respect when engaging with diverse viewpoints.

Nature of Equity 
Equity recognizes that individuals have different star�ng points and needs and it involves more 
than trea�ng everyone the same. Instead, it adjusts resources and support to achieve fairness, 
aiming to level the playing field by addressing dispari�es in areas such as educa�on, 
employment, and healthcare. This proac�ve approach ensures that everyone receives what 
they need to succeed, considering diverse backgrounds and circumstances.

In our school, equity is ensuring that everyone has access to resources, support and 

opportuni�es they need to succeed.

Ac�vity 2: Think about this… (10 minutes)
What do you think equity means, and how do you think this session will help you to prac�ce that 
based on your reading. (Peer Guide will take responses from 3-5 learners)
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Ac�vity 3: Set up a debate on the topic: Should the government allocate 
resources to schools uniformly or according to their specific needs? (30 
minutes) 

1. Divide the class into two groups: one speaking in favour of the mo�on and the other against
it. Nominate three colleagues to serve as judges.

2. Each group will have 7 minutes for their opening statements.

3. Following the opening statements, each group will have 5 minutes for rebu�als.

4. Finally, each group will have 2 minutes to make their closing statements.

Ac�vity 4: Equity and Inequity (25 minutes)
Examine the photo of three people trying to watch a field game. Reflect on and discuss how the 
concept of equity was applied to ensure each person has an equal opportunity to enjoy the game. 

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Understanding Equity

Ac�vity 1: Silent reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Equity.

implement equity (fairness and impar�ality) in various aspects of life, including school, society 
and the workplace.

 What You Will Learn
Upon comple�ng this session on equity, we will be able to:

1. Understand the principles of equity, recognizing the importance of fairness and jus�ce in 
ensuring equal opportuni�es.

2. Apply diverse perspec�ves to foster inclusive behaviours and prac�ces that promote equity.

 How You Will Show What You Know

1. Explain prac�ces that promote or hinder equity in various contexts and advocate for 
equitable policies in school and community se�ngs.

2. Explain the importance of equity in providing equal opportuni�es.

3. Apply equity principles to various scenarios, iden�fying and addressing dispari�es to ensure 
fairness.

4. Demonstrate openness and respect when engaging with diverse viewpoints.

Nature of Equity 
Equity recognizes that individuals have different star�ng points and needs and it involves more 
than trea�ng everyone the same. Instead, it adjusts resources and support to achieve fairness, 
aiming to level the playing field by addressing dispari�es in areas such as educa�on, 
employment, and healthcare. This proac�ve approach ensures that everyone receives what 
they need to succeed, considering diverse backgrounds and circumstances.

opportuni�es they need to succeed.

Ac�vity 2: Think about this… (10 minutes)
What do you think equity means, and how do you think this session will help you to prac�ce that 
based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Set up a debate on the topic: Should the government allocate 
resources to schools uniformly or according to their specific needs? (30 
minutes) 

Guidelines

1. Divide the class into two groups: one speaking in favour of the mo�on and the other against
it. Nominate three colleagues to serve as judges.

2. Each group will have 7 minutes for their opening statements.

3. Following the opening statements, each group will have 5 minutes for rebu�als.

4. Finally, each group will have 2 minutes to make their closing statements.

Note: The judges will vote to determine which team won the debate

Ac�vity 4: Equity and Inequity (25 minutes)
Examine the photo of three people trying to watch a field game. Reflect on and discuss how the 
concept of equity was applied to ensure each person has an equal opportunity to enjoy the game. 

Leader should give opportunity for a few learners to share their 

viewpoints

NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 4: The Equity Chair Debate (25 minutes) everyone, regardless of 
their physical abili�es?

Peer Guide facilitates the discussion by calling on three learners to share their opinions. 
Similarly, a�er each group has shared their scenario, three learners should be called upon to 
share their opinions. 

5: Equity Puzzle (10 minutes)
Learners find where the nine words listed below are located on the word square within 5 minutes. 
The learners who find the most words within 5 minutes are declared winners.

Peer guide asks the winner to explain how one of the words found in the word square is 
related to equity.
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 Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share with the class one thing you will do to

promote equity in your school or community.

2. Indicate how you feel about the session using one of the emojis below.

1. I feel very confident about applying the value.

2. I feel sa�sfied with today’s session and I am fairly confident to apply the value in
my life.

3. I do not feel confident enough to apply the value successfully.

4. I found the session boring so I am unable to apply the value.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 4: The Equity Chair Debate (25 minutes) everyone, regardless of 
their physical abili�es?

Peer Guide facilitates the discussion by calling on three learners to share their opinions. 
Similarly, a�er each group has shared their scenario, three learners should be called upon to 
share their opinions. 

5: Equity Puzzle (10 minutes)
Learners find where the nine words listed below are located on the word square within 5 minutes. 
The learners who find the most words within 5 minutes are declared winners.

Peer guide asks the winner to explain how one of the words found in the word square is 
related to equity.

 Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share with the class one thing you will do to

promote equity in your school or community.

2. Indicate how you feel about the session using one of the emojis below.

1. I feel very confident about applying the value.

2. I feel sa�sfied with today’s session and I am fairly confident to apply the value in
my life.

3. I do not feel confident enough to apply the value successfully.

4. I found the session boring so I am unable to apply the value.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 10: Applying Equity 

Ac�vity 1: Recap of previous session on Equity (20 minutes)
Peer guide lead calls on a few learners to respond to the prompts below;

1. Describe an ac�vity in which you par�cipated over the last week that promoted equity?

2. What mo�vated your involvement in this ac�vity?

3. What were the challenges you faced in your a�empt to be equitable?

Equity Informa�on Corner 

Ac�vity 2: Summarising notes on poten�al benefits of equity (30 
minutes)
Learners should read the notes on the poten�al benefits of equity on their own and summarize them in one 
sentence to deepen their understanding of equity.

Poten�al Benefits of Equity in the School
1. Equity ensures that all learners, regardless of their background, ability, or socioeconomic

status, receive the support they need to succeed. This creates a posi�ve environment where
everyone feels important and mo�vated to be part of the class.

2. Equity is not about everyone ge�ng the same thing rather, it’s about everyone ge�ng what
they need. This helps us learn to care for and support one another in ways that ma�er.

3. When learners know their needs are being met and their challenges understood, they’re
more mo�vated to work hard and stay focused. It helps create a classroom full of energy and
excitement for learning.

4. Not all learners start at the same place. Some might struggle due to outside factors like home
life or language barriers. Equity helps bridge these gaps, giving all Learners an equal shot at
success by offering more support to those who need it.

Poten�al Benefits of Equity Outside the School
1. When we prac�se equity in our neighbourhoods, everyone gets access to the resources that

are available like clean water, educa�on and safe spaces. This access helps li� people who
might otherwise be le� behind, making our communi�es more vibrant and inclusive.

2. When people feel like they’re being treated fairly, there’s less frustra�on and tension. Equity
helps reduce social conflicts because everyone feels like their needs and challenges are
being considered.

3. Equity helps build bridges between different people by making sure everyone gets what they
need to succeed. It creates empathy and understanding, allowing us to come together and
support each other in meaningful ways.

Leaders should call 2-4 learners to share and receive feedback on 

their summary

NOTE:
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Ac�vity 3: Crea�ng an an�-bullying policy in class (30 minutes)
Some learners face bullying due to their cultural backgrounds, among other forms of injus�ce such as 
discrimina�on based on race, gender, or disabili�es.

Discuss in groups of fives how you can create opportuni�es for developing equity in school so that everyone 
is accepted and treated with fairness and jus�ce. Groups should contribute to the building of an�-bullying 
policy in class.

1. Create in your groups a clear an�-bullying policy to be used in your class.

2. Peer Guides should solicit views from each group to come up with a class an�-bullying policy
to be submi�ed to the class teacher to enforce compliance.

Reflec�on (10 minutes)
1. What is your understanding of equity as discussed in the lesson?

2. How do the principles of equity apply to real-world scenarios you have encountered?

3. Describe a situa�on where you observed equity being prac�ced effec�vely or where there
was a lack of it. How did this situa�on affect the individuals involved?

4. Indicate how you feel about the session using one of the emojis below.

1. I feel excited about today’s session.

2. I feel sa�sfied with today’s session, although I needed more clarity on one or two
ac�vi�es.

3. I feel frustrated about some of the ac�vi�es in the session.

4. I found the session unengaging.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 10: Applying Equity 

Ac�vity 1: Recap of previous session on Equity (20 minutes)
Peer guide lead calls on a few learners to respond to the prompts below;

1. Describe an ac�vity in which you par�cipated over the last week that promoted equity?

2. What mo�vated your involvement in this ac�vity?

3. What were the challenges you faced in your a�empt to be equitable?

Equity Informa�on Corner 

Ac�vity 2: Summarising notes on poten�al benefits of equity (30 
minutes)
Learners should read the notes on the poten�al benefits of equity on their own and summarize them in one 
sentence to deepen their understanding of equity.

Poten�al Benefits of Equity in the School
1. Equity ensures that all learners, regardless of their background, ability, or socioeconomic

status, receive the support they need to succeed. This creates a posi�ve environment where
everyone feels important and mo�vated to be part of the class.

2. Equity is not about everyone ge�ng the same thing rather, it’s about everyone ge�ng what
they need. This helps us learn to care for and support one another in ways that ma�er.

3. When learners know their needs are being met and their challenges understood, they’re
more mo�vated to work hard and stay focused. It helps create a classroom full of energy and
excitement for learning.

4. Not all learners start at the same place. Some might struggle due to outside factors like home
life or language barriers. Equity helps bridge these gaps, giving all Learners an equal shot at
success by offering more support to those who need it.

Poten�al Benefits of Equity Outside the School
1. When we prac�se equity in our neighbourhoods, everyone gets access to the resources that

are available like clean water, educa�on and safe spaces. This access helps li� people who
might otherwise be le� behind, making our communi�es more vibrant and inclusive.

2. When people feel like they’re being treated fairly, there’s less frustra�on and tension. Equity
helps reduce social conflicts because everyone feels like their needs and challenges are
being considered.

3. Equity helps build bridges between different people by making sure everyone gets what they
need to succeed. It creates empathy and understanding, allowing us to come together and
support each other in meaningful ways.
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Ac�vity 3: Crea�ng an an�-bullying policy in class (30 minutes)
Some learners face bullying due to their cultural backgrounds, among other forms of injus�ce such as 
discrimina�on based on race, gender, or disabili�es.

Discuss in groups of fives how you can create opportuni�es for developing equity in school so that everyone 
is accepted and treated with fairness and jus�ce. Groups should contribute to the building of an�-bullying 
policy in class.

1. Create in your groups a clear an�-bullying policy to be used in your class.

2. Peer Guides should solicit views from each group to come up with a class an�-bullying policy
to be submi�ed to the class teacher to enforce compliance.

Reflec�on (10 minutes)
1. What is your understanding of equity as discussed in the lesson?

2. How do the principles of equity apply to real-world scenarios you have encountered?

3. Describe a situa�on where you observed equity being prac�ced effec�vely or where there
was a lack of it. How did this situa�on affect the individuals involved?

4. Indicate how you feel about the session using one of the emojis below.

1. I feel excited about today’s session.

2. I feel sa�sfied with today’s session, although I needed more clarity on one or two
ac�vi�es.

3. I feel frustrated about some of the ac�vi�es in the session.

4. I found the session unengaging.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and the Nature 
of Discipline.

Purpose

The purpose of this session is to help us understand the value of discipline. This will make us 
obey rules, standards and adhere to codes of conduct. It will also make us commit to good 
behaviour in and outside the school. Discipline is doing the right thing, at the right �me, at the 
right place, with the right people, with the right mo�va�on, with the right procedures and 
commitment. 

What You Will Learn
Upon comple�ng this module on discipline, we will be able to:

1. Demonstrate knowledge of �me management, adherence to school rules and
fulfilment of responsibili�es.

2. Understand the challenges involved in applying discipline across various aspects of life.

3. Highlight the importance of personal discipline in achieving life goals.

 How You Will Show What You Know
1. Discuss ways to take ownership of responsibili�es in ac�vi�es both at school and

beyond.

2. Iden�fy and explain challenges in maintaining discipline in personal decisions.

3. Explore difficul�es in applying discipline in school and other environments.

4. Discuss effec�ve strategies to overcome disciplinary challenges in and outside of
school.

Nature of Discipline
Discipline refers to the prac�ce of training oneself or others to obey rules or a code of 
behaviour, using self-control, consistency and orderliness. It involves the ability to make 
decisions that align with long-term goals, rather than giving in to momentary impulses or 

distrac�ons. Discipline is essen�al for success in both academic and personal life, as it fosters 
perseverance, responsibility and achievement.

Session 11: Understanding Discipline
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A student in SHS creates a personal study �metable and follows it diligently, ensuring they 
review their subjects every day a�er school. This rou�ne helps them to stay on top of their 
coursework, perform well in exams, and avoid last-minute cramming. Despite distrac�ons like 
friends or social media, they remain focused on their academic goals.

A disciplined student ensures they wake up early and arrive at school on �me every day. They 
a�end all their classes without skipping and are always present for extracurricular ac�vi�es or 
prep sessions. This student values punctuality and makes sure they never miss an opportunity 
to learn.

Ac�vity 2: Think about this… (10 minutes)

help you to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 
learners)

Ac�vity 3: Discipline in Crypts (15 minutes)
Working collabora�vely in small groups of fives (5), determine what discipline is and find secret 
codes for the le�ers of the English alphabet (i.e. A -Z)

Ac�vity 4: The Cost of not balancing ability with discipline – Adanko’s 
Debate Journey (20 minutes)

Scenario.

Adanko, a talented student known for his natural speaking abili�es, was selected to represent 
his school in a pres�gious na�onal debate compe��on. Proud of his selec�on, Adanko became 
overconfident in his abili�es, believing his talent alone would secure him victory. Despite the 
structured training sessions organized by his coach, Adanko frequently arrived late, o�en 
skipped sessions altogether, and ignored the debate rules that were emphasized during 
prac�ce. His coach and teammates tried to encourage him to take the training seriously, but 
Adanko brushed off their concerns, believing his charisma and quick thinking would carry him 
through.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and the Nature 
of Discipline.

The purpose of this session is to help us understand the value of discipline. This will make us 
obey rules, standards and adhere to codes of conduct. It will also make us commit to good 
behaviour in and outside the school. Discipline is doing the right thing, at the right �me, at the 
right place, with the right people, with the right mo�va�on, with the right procedures and 
commitment. 

What You Will Learn
Upon comple�ng this module on discipline, we will be able to:

1. Demonstrate knowledge of �me management, adherence to school rules and
fulfilment of responsibili�es.

2. Understand the challenges involved in applying discipline across various aspects of life.

3. Highlight the importance of personal discipline in achieving life goals.

 How You Will Show What You Know
1. Discuss ways to take ownership of responsibili�es in ac�vi�es both at school and

beyond.

2. Iden�fy and explain challenges in maintaining discipline in personal decisions.

3. Explore difficul�es in applying discipline in school and other environments.

4. Discuss effec�ve strategies to overcome disciplinary challenges in and outside of
school.

Nature of Discipline
Discipline refers to the prac�ce of training oneself or others to obey rules or a code of 
behaviour, using self-control, consistency and orderliness. It involves the ability to make 

distrac�ons. Discipline is essen�al for success in both academic and personal life, as it fosters 
perseverance, responsibility and achievement.

Session 11: Understanding Discipline
Examples

A student in SHS creates a personal study �metable and follows it diligently, ensuring they 
review their subjects every day a�er school. This rou�ne helps them to stay on top of their 
coursework, perform well in exams, and avoid last-minute cramming. Despite distrac�ons like 
friends or social media, they remain focused on their academic goals.

A disciplined student ensures they wake up early and arrive at school on �me every day. They 
a�end all their classes without skipping and are always present for extracurricular ac�vi�es or 
prep sessions. This student values punctuality and makes sure they never miss an opportunity 
to learn.

Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be a disciplined student, and how do you think this session will 

help you to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 
learners)

Ac�vity 3: Discipline in Crypts (15 minutes)
Working collabora�vely in small groups of fives (5), determine what discipline is and find secret 
codes for the le�ers of the English alphabet (i.e. A -Z)

Ac�vity 4: The Cost of not balancing ability with discipline – Adanko’s 
Debate Journey (20 minutes)

Scenario.

Adanko, a talented student known for his natural speaking abili�es, was selected to represent 
his school in a pres�gious na�onal debate compe��on. Proud of his selec�on, Adanko became 
overconfident in his abili�es, believing his talent alone would secure him victory. Despite the 
structured training sessions organized by his coach, Adanko frequently arrived late, o�en 
skipped sessions altogether, and ignored the debate rules that were emphasized during 
prac�ce. His coach and teammates tried to encourage him to take the training seriously, but 
Adanko brushed off their concerns, believing his charisma and quick thinking would carry him 
through.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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When the compe��on day arrived, Adanko found himself unprepared. He missed key 
arguments, struggled to s�ck to the debate format, and frequently broke the rules. His 
disorganized and unfocused performance not only affected his confidence but also 
disappointed his coach, teammates, and supporters. His school was disqualified due to the 
numerous rule viola�ons, and Adanko realized, too late, that his lack of discipline had cost him 
the opportunity to shine on a na�onal stage. He was le� reflec�ng on how his overconfidence, 
lack of prepara�on, and disregard for guidance had led to failure—not just for himself but for 
the en�re team.

Peer Guide leads the en�re class to discuss the following prompts:

1. In what ways did Adanko’s lack of discipline affect not only himself but also his team-

mates and school?

2. What could Adanko have done differently to balance his confidence with the discipline 
needed to succeed?

3. How can the lessons from Adanko’s experience be applied to situa�ons in your own life, 
such as schoolwork, sports, or personal goals?

Ac�vity 5: Discipline in Everyday Life (30 minutes)

Guidelines:

1. Peer Guide puts the class into groups of five.

2. Each group will discuss and iden�fy ONE scenario outside of school where discipline is 
important (e.g., at home, in the community, in personal rela�onships or in hobbies/sports) 
using the guiding ques�ons: (a-d).

a) How does discipline play a role in managing responsibili�es at home (e.g., chores, 
taking care of siblings)?

b) Why is discipline important in maintaining healthy rela�onships with family and 
friends?

c) How does discipline help you stay commi�ed to hobbies, personal goals, or sports 
outside of school?

d) What challenges do you face in prac�cing discipline outside of school, and how do you 
overcome them?

3. For each situa�on, the group should explain why discipline is important and give a real-life 
example of how it can be applied.

4. A�er the discussion, each group will choose one representa�ve to share their examples with 
the class.

Leader should call 1-2 groups to present and summarise the points 

made by the groups
NOTE:
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Guiding Ques�ons for Group Discussion:
Es�mated Time:

● 5 minutes for group discussion.

● 10 minutes for selected representa�ves to share their groups’ ideas with the class.

● 10 minutes for ques�ons by learners

● 5 minutes for summary
Reflec�on (10 minutes)

1. Consider the discussions and scenarios you explored regarding discipline and rules. Iden�fy
a specific ac�on or strategy you will implement to promote discipline based on the insights
gained.

2. Indicate how you feel about this session by choosing one of the emojis provided.

1. I feel excited about today’s session.

2. I feel sa�sfied with today’s session, although I needed more clarity on one or two
ac�vi�es.

3. I feel frustrated about some of the ac�vi�es in the session.

4. I found the session unengaging.

3. Iden�fy a friend to observe your behaviour during the week and provide feedback on how
you applied discipline based on the strategies discussed in Part 1.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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When the compe��on day arrived, Adanko found himself unprepared. He missed key 
arguments, struggled to s�ck to the debate format, and frequently broke the rules. His 
disorganized and unfocused performance not only affected his confidence but also 
disappointed his coach, teammates, and supporters. His school was disqualified due to the 
numerous rule viola�ons, and Adanko realized, too late, that his lack of discipline had cost him 
the opportunity to shine on a na�onal stage. He was le� reflec�ng on how his overconfidence, 
lack of prepara�on, and disregard for guidance had led to failure—not just for himself but for 
the en�re team.

Peer Guide leads the en�re class to discuss the following prompts:

1. In what ways did Adanko’s lack of discipline affect not only himself but also his team
mates and school?

2. What could Adanko have done differently to balance his confidence with the discipline 
needed to succeed?

3. How can the lessons from Adanko’s experience be applied to situa�ons in your own life, 
such as schoolwork, sports, or personal goals?

Ac�vity 5: Discipline in Everyday Life (30 minutes)

1. Peer Guide puts the class into groups of five.

2. Each group will discuss and iden�fy ONE scenario outside of school where discipline is 
important (e.g., at home, in the community, in personal rela�onships or in hobbies/sports) 
using the guiding ques�ons: (a-d).

a) How does discipline play a role in managing responsibili�es at home (e.g., chores, 
taking care of siblings)?

b) Why is discipline important in maintaining healthy rela�onships with family and 
friends?

c) How does discipline help you stay commi�ed to hobbies, personal goals, or sports 
outside of school?

d) What challenges do you face in prac�cing discipline outside of school, and how do you 
overcome them?

3. For each situa�on, the group should explain why discipline is important and give a real-life 
example of how it can be applied.

4. A�er the discussion, each group will choose one representa�ve to share their examples with 
the class.

Guiding Ques�ons for Group Discussion:
Es�mated Time:

● 5 minutes for group discussion.

● 10 minutes for selected representa�ves to share their groups’ ideas with the class.

● 10 minutes for ques�ons by learners

● 5 minutes for summary
Reflec�on (10 minutes)

1. Consider the discussions and scenarios you explored regarding discipline and rules. Iden�fy
a specific ac�on or strategy you will implement to promote discipline based on the insights
gained.

2. Indicate how you feel about this session by choosing one of the emojis provided.

1. I feel excited about today’s session.

2. I feel sa�sfied with today’s session, although I needed more clarity on one or two
ac�vi�es.

3. I feel frustrated about some of the ac�vi�es in the session.

4. I found the session unengaging.

3. Iden�fy a friend to observe your behaviour during the week and provide feedback on how
you applied discipline based on the strategies discussed in Part 1.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9751



Ac�vity 1: Recap of previous session on Discipline (20 minutes)
Share observa�ons of how a friend demonstrated discipline during the week.
Prompts:

● What specific ac�ons or behaviours did your friend demonstrate that exemplify
discipline?

● How did these behaviours align with the value discipline as discussed in Session 11?

Ac�vity 2: Affirma�ons (10 mins) 
Leader guides other learners to recite these affirma�ons on discipline:

“I have the willpower and strength to resist distrac�ons and stay focused in school.

I am a person of discipline, dedicated to making the right choices.

I am commi�ed to staying disciplined and focused on my goals, no ma�er what 
challenges come my way.

I can lead myself and lead others towards a worthwhile goal.”

Ques�on for a plenary discussion (en�re class) : How will these affirma�ons influence your 
mindset and ac�ons? 

Ac�vity 3: Discipline Tree (30 minutes)

Guidelines

1. Class is divided into small groups of fives (5). Each group will brainstorm and discuss
examples of disciplined behaviour in different contexts (at school, home, or in the
community).

2. A�er the discussion, each group will write their ideas on s�cky notes or cut-out leaves.

3. Peer Guide draws a large tree on the poster paper or board, with branches labelled according
to the aspects of discipline discussed earlier.

4. Each group comes forward and places their s�cky notes or paper leaves on the
corresponding branches. For example, a leaf that says "comple�ng homework on �me"
might go on the "responsibility" branch.

Session 12: Applying Discipline 

52

5. Once the tree is complete, peer guides gather the learners for a discussion, asking prompt
ques�ons like:

● How does each aspect of discipline contribute to our success and well-being?

● What challenges might we face in prac�sing discipline and how can we overcome
them?

6. Place the completed artwork in the class -Throughout the term, learners can add new
"leaves" to the tree whenever they observe disciplined behaviour among their peers or
themselves.

Ac�vity 4: The Discipline Bingo (20 minutes)
How to Play:

● Check or �ck (√) all the ac�vi�es to which you can relate.

● Check or �ck (√) bingo if you do not relate to any of the ac�vi�es.

A�er comple�ng the bingo, peer guides engage the learners in a discussion about: how they 
felt during the ac�vity, which boxes they �cked and why, how those ac�ons (e.g., being late, 
not comple�ng homework) impact their discipline, learning, and rela�onships.

Image Retrieved from h琀琀ps://pin.it/1LggJRqyg

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 1: Recap of previous session on Discipline (20 minutes)
Share observa�ons of how a friend demonstrated discipline during the week.

● What specific ac�ons or behaviours did your friend demonstrate that exemplify
discipline?

● How did these behaviours align with the value discipline as discussed in Session 11?

Ac�vity 2: Affirma�ons (10 mins) 
Leader guides other learners to recite these affirma�ons on discipline:

“I have the willpower and strength to resist distrac�ons and stay focused in school.

I am a person of discipline, dedicated to making the right choices.

I am commi�ed to staying disciplined and focused on my goals, no ma�er what 
challenges come my way.

I can lead myself and lead others towards a worthwhile goal.”

Ques�on for a plenary discussion (en�re class) : How will these affirma�ons influence your 
mindset and ac�ons? 

Ac�vity 3: Discipline Tree (30 minutes)

1. Class is divided into small groups of fives (5). Each group will brainstorm and discuss
examples of disciplined behaviour in different contexts (at school, home, or in the
community).

2. A�er the discussion, each group will write their ideas on s�cky notes or cut-out leaves.

3. Peer Guide draws a large tree on the poster paper or board, with branches labelled according
to the aspects of discipline discussed earlier.

4. Each group comes forward and places their s�cky notes or paper leaves on the
corresponding branches. For example, a leaf that says "comple�ng homework on �me"
might go on the "responsibility" branch.

Session 12: Applying Discipline 
5. Once the tree is complete, peer guides gather the learners for a discussion, asking prompt

ques�ons like:

● How does each aspect of discipline contribute to our success and well-being?

● What challenges might we face in prac�sing discipline and how can we overcome
them?

6. Place the completed artwork in the class -Throughout the term, learners can add new
"leaves" to the tree whenever they observe disciplined behaviour among their peers or
themselves.

Ac�vity 4: The Discipline Bingo (20 minutes)
How to Play:

● Check or �ck (√) all the ac�vi�es to which you can relate.

● Check or �ck (√) bingo if you do not relate to any of the ac�vi�es.

Guidelines:

A�er comple�ng the bingo, peer guides engage the learners in a discussion about: how they 
felt during the ac�vity, which boxes they �cked and why, how those ac�ons (e.g., being late, 
not comple�ng homework) impact their discipline, learning, and rela�onships.

Image Retrieved from h琀琀ps://pin.it/1LggJRqyg
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Some Guiding ques�ons:
1. What does discipline mean to you?

2. How do your daily ac�ons reflect your level of discipline?

3. Which areas do you think you can improve in?

Reflec�on (10 minutes)
1. Reflect on today's ac�vi�es and share one ac�on you plan to take to enhance discipline in

your school.

2. Express how you feel about this session by selec�ng one of the following emojis:

1. I feel excited about today’s session.

2. I feel sa�sfied with today’s session, although I needed more clarity on one or two
ac�vi�es.

3. I feel frustrated about some of the ac�vi�es in the session.

4. I found the session unengaging.

I have never 

eaten in class 

before

I have never 

been caught in 

the classroom 

a�er prep

I have never 

passed by 

rubbish on the 

compound

I have never 

forgo�en to 
bring my 

cutlery to the 

dining hall

I have never 

le� school 
without an 

exeat

I have never 

been in a fight 
with my 

mates/teacher

I have never 

bought food 

from outside 

before.

I have never 

been punished 

for not wearing 

my belt

I have never 

been locked 

outside the 

dorm for being 

late

I have never 

skipped 

morning 

assembly

BINGO!

I have never 

slept during 

prep

I have never 

been late to 

class

I have never 

slept in class 

before

I have never 

skipped a 

social 

gathering
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Session 13: Understanding Self-Directed Learning

Ac�vity 1: Silent Reading (10 minutes)
Learners read silently the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of self-directed learning.  

learning goals and find different ways to study that work best for us. This way, we can be 
curious and crea�ve, using tools like books, online resources and videos. By choosing learning 

important skills such as research, cri�cal thinking, and managing our �me. These skills will not 
only help us do well in school but it will also help us in life and our future careers.

 What You Will Learn 
Upon comple�ng this session on self-directed learning, we will be able to:

1. Understand the value of self-directed learning.

2. Demonstrate effec�ve �me management to plan and structure independent learning.

3. Iden�fy and u�lise various learning materials independently.

 How You Will Show What You Know
1. Ar�culate the importance of self-directed learning.

2. Demonstrate effec�ve �me management to plan and structure our learning
autonomously.

3. Independently select and use diverse learning resources.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Some Guiding ques�ons:
1. What does discipline mean to you?

2. How do your daily ac�ons reflect your level of discipline?

3. Which areas do you think you can improve in?

Reflec�on (10 minutes)
1. Reflect on today's ac�vi�es and share one ac�on you plan to take to enhance discipline in

your school.

2. Express how you feel about this session by selec�ng one of the following emojis:

1. I feel excited about today’s session.

2. I feel sa�sfied with today’s session, although I needed more clarity on one or two
ac�vi�es.

3. I feel frustrated about some of the ac�vi�es in the session.

4. I found the session unengaging.

a�er prep

forgo�en to le� school 

exeat

been in a fight 

before.

BINGO!

Session 13: Understanding Self-Directed Learning

Ac�vity 1: Silent Reading (10 minutes)
Learners read silently the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of self-directed learning.  

Purpose

The purpose of this session on self-directed learning is to help us learn how to set our own 

learning goals and find different ways to study that work best for us. This way, we can be 
curious and crea�ve, using tools like books, online resources and videos. By choosing learning 
paths that suit us - like reading, watching tutorials, or trying hands-on projects- we build 

important skills such as research, cri�cal thinking, and managing our �me. These skills will not 
only help us do well in school but it will also help us in life and our future careers.

 What You Will Learn 
Upon comple�ng this session on self-directed learning, we will be able to:

1. Understand the value of self-directed learning.

2. Demonstrate effec�ve �me management to plan and structure independent learning.

3. Iden�fy and u�lise various learning materials independently.

 How You Will Show What You Know
1. Ar�culate the importance of self-directed learning.

2. Demonstrate effec�ve �me management to plan and structure our learning
autonomously.

3. Independently select and use diverse learning resources.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Nature of Self-directed Learning

Picture: A group of learners engaged in discussions on self-directed learning

1 2

3 4

5 6

56

Ac�vity 2: Think about this… (10 minutes)

you to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Role-play the dialogue above (30 minutes)

From the extract above, using the think-pair-share approach.

1. Reflect on your own experiences, what learning style works best for you when you are
studying Read or engage with the dialogue below.

2. independently, how can you incorporate this style more effec�vely into your
self-directed learning?

3. What are some of the biggest challenges you have faced or might face with
self-directed learning? How can you overcome these challenges to enhance your
learning experience?

4. Can you iden�fy the characteris�cs of Self-directed learning?

Ac�vity 4: Read and discuss in groups the scenarios below (30 minutes)
a) A group of learners passionate about computer science and programming have formed a

coding club at their school. Recognizing the limita�ons of the school's basic computer
classes in covering advanced programming, the learners aim to expand their coding skills.
Using an ac�vity ball, members will pass it around to suggest self-learning strategies for
coding, such as invi�ng tech industry professionals for talks or organizing coding workshops.

i) In groups, discuss how members who need more support can be assisted to improve
their coding skills.

ii) Apart from self-directed learning, what other values can you learn from this ac�vity?

b) Daniel, a Home Economics student and his friends decided to learn decor as an addi�onal
skill to boost their job chances. They visited the school's ICT lab to undertake an online video
tutorial course on decora�on. At the school's 24th speech and prize-giving day, Daniel and
his friends decorated the school’s auditorium rather than having the school hire an event
organizer.

i) Discuss how the ac�ons of Daniel and his friends benefi�ed the school.

ii) What mo�va�on can you draw from the ac�ons of Daniel and his friends to learn on
your own that can benefit the school?

Peer guides assign roles to learners as characters in the dialogue and 
guide learners to discuss the prompts that follow.

The think-pair-share strategy requires that a person first thinks about 
an issue, discusses it with a partner and shares the findings with the 
en�re class.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Picture: A group of learners engaged in discussions on self-directed learning

1

6

56

Ac�vity 2: Think about this… (10 minutes)
What do you think self-directed learning means, and how do you think this session will help 

you to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Role-play the dialogue above (30 minutes)

From the extract above, using the think-pair-share approach.

1. Reflect on your own experiences, what learning style works best for you when you are
studying Read or engage with the dialogue below.

2. independently, how can you incorporate this style more effec�vely into your
self-directed learning?

3. What are some of the biggest challenges you have faced or might face with
self-directed learning? How can you overcome these challenges to enhance your
learning experience?

4. Can you iden�fy the characteris�cs of Self-directed learning?

Ac�vity 4: Read and discuss in groups the scenarios below (30 minutes)
a) A group of learners passionate about computer science and programming have formed a

coding club at their school. Recognizing the limita�ons of the school's basic computer
classes in covering advanced programming, the learners aim to expand their coding skills.
Using an ac�vity ball, members will pass it around to suggest self-learning strategies for
coding, such as invi�ng tech industry professionals for talks or organizing coding workshops.

i) In groups, discuss how members who need more support can be assisted to improve
their coding skills.

ii) Apart from self-directed learning, what other values can you learn from this ac�vity?

b) Daniel, a Home Economics student and his friends decided to learn decor as an addi�onal
skill to boost their job chances. They visited the school's ICT lab to undertake an online video
tutorial course on decora�on. At the school's 24th speech and prize-giving day, Daniel and
his friends decorated the school’s auditorium rather than having the school hire an event
organizer.

i) Discuss how the ac�ons of Daniel and his friends benefi�ed the school.

ii) What mo�va�on can you draw from the ac�ons of Daniel and his friends to learn on
your own that can benefit the school?

Peer guides assign roles to learners as characters in the dialogue and 
guide learners to discuss the prompts that follow.

NOTE:

The think-pair-share strategy requires that a person first thinks about 
an issue, discusses it with a partner and shares the findings with the 
en�re class.

HINT:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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c) Sandra, an ac�ve student athlete, has been chosen to represent her school in an inter-school 
sports compe��on. Balancing her academic responsibili�es with her athle�c commitments 
has been challenging, and as a result, her grades have started to decline due to missed 

classes. However, by crea�ng a personalized �metable, Sandra successfully managed both 
her studies and sports, leading to improved academic performance.

i) Reflect on being in Sandra’s situa�on and consider how you might feel facing these 
challenges.

ii) In pairs, discuss strategies you would use to effec�vely balance academic 
responsibili�es with extracurricular ac�vi�es.

iii) Be prepared to share your strategies and insights with the class. 

Informa�on Corner

To make the most out of self-directed learning, start by se�ng simple, clear goals and breaking 
them down into steps. Create a plan that includes what you’ll need and when you’ll do it. Use 
different resources like free online tutorials, library books and asking teachers or 
knowledgeable friends for advice. Check your progress regularly and don’t be afraid to change 
your plan if you need to. Keep track of what you’ve learned, so you can see how far you’ve 
come. This will help you feel confident, build useful skills and reach your goals.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take 

because of your new knowledge on self-directed learning.

2. Indicate how confident you feel about applying the concepts of self-directed learning learnt 
in the session using one of the emojis below

1.          I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
the value of self-directed learning.

4. To get ready for next week's session, please bring a notebook. This will be used to start your 
personal journal, which will help you track your learning progress, set goals, and reflect on 
what you’re learning. A personal journal is a great way to stay organized and mo�vated as 
you work towards your goal

Peer Guides should facilitate the discussion of the above scenarios 
and provide a summary of the key points raised in the discussion. 

NOTE:

Learners should read the note below on their own to deepen their 

understanding of self-directed learning.
NOTE:
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Session 14:

Ac�vity 1: Recap of previous session on self-directed learning
(10 minutes)

Share an example of how your friend applied the principles learnt on self-directed learning.

1. What specific ac�ons or behaviours did your friend demonstrate that exemplify self-directed
learning?

2. How did these behaviours align with the value of self-directed learning as discussed in
Session 13?

Ac�vity 2: Personalised Timetable (30 minutes)

1. Design a personalized �metable to enhance your independent learning. Limit your focus to
a maximum of three subjects per day, star�ng with the subject you find most challenging to
help you improve faster.

2. Use a watch to help manage your study sessions and stay on track. You can also ask a friend
to help you keep track of �me.

3. Take short breaks a�er each study session to stay refreshed and engaged.

4. Test yourself with �med ques�ons a�er studying to strengthen your understanding and see
how much you remember.

5. Share your �metable with the class and explain why you chose those specific subjects and
their order.

6. Explain how you plan to u�lise the �metable effec�vely, including your strategy for breaks
and �med reviews.

Leaders should call 2-4 learners to share and receive feedback on their personalised �metable

Ac�vity 3: Prep Checklist (A Self-Directed Learning Ac�vity) (20 minutes)
In many Ghanaian schools, “Prep” is a designated �me for personal learning, usually in the evening 
or early in the morning. Students focus on revising lessons, comple�ng assignments, and 
strengthening their understanding of various subjects on their own. If your school does not have a 
designated Prep period, it is important to block out �me for personal learning.

This ac�vity dubbed “Prep Checklist” will help you evaluate how effec�vely you use your Prep �me. 
By answering Yes or No to the following ques�ons, you can reflect on your learning habits and 
iden�fy areas for improvement.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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c) Sandra, an ac�ve student athlete, has been chosen to represent her school in an inter-school 
sports compe��on. Balancing her academic responsibili�es with her athle�c commitments 

classes. However, by crea�ng a personalized �metable, Sandra successfully managed both 
her studies and sports, leading to improved academic performance.

i) Reflect on being in Sandra’s situa�on and consider how you might feel facing these 
challenges.

ii) In pairs, discuss strategies you would use to effec�vely balance academic 
responsibili�es with extracurricular ac�vi�es.

iii) Be prepared to share your strategies and insights with the class. 

Informa�on Corner

To make the most out of self-directed learning, start by se�ng simple, clear goals and breaking 
them down into steps. Create a plan that includes what you’ll need and when you’ll do it. Use 
different resources like free online tutorials, library books and asking teachers or 
knowledgeable friends for advice. Check your progress regularly and don’t be afraid to change 
your plan if you need to. Keep track of what you’ve learned, so you can see how far you’ve 
come. This will help you feel confident, build useful skills and reach your goals.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es from this session and iden�fy one specific ac�on you will take 

because of your new knowledge on self-directed learning.

2. Indicate how confident you feel about applying the concepts of self-directed learning learnt 

1.          I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.

3. Iden�fy a friend to observe your behaviour during the week and report on how you applied 
the value of self-directed learning.

4. To get ready for next week's session, please bring a notebook. This will be used to start your 
personal journal, which will help you track your learning progress, set goals, and reflect on 
what you’re learning. A personal journal is a great way to stay organized and mo�vated as 

Peer Guides should facilitate the discussion of the above scenarios 
and provide a summary of the key points raised in the discussion. 

understanding of self-directed learning.

Session 14: Applying Self-directed Learning

Ac�vity 1: Recap of previous session on self-directed learning
(10 minutes)

Share an example of how your friend applied the principles learnt on self-directed learning.

Prompts:

1. What specific ac�ons or behaviours did your friend demonstrate that exemplify self-directed
learning?

2. How did these behaviours align with the value of self-directed learning as discussed in
Session 13?

Ac�vity 2: Personalised Timetable (30 minutes)
Guidelines

1. Design a personalized �metable to enhance your independent learning. Limit your focus to
a maximum of three subjects per day, star�ng with the subject you find most challenging to
help you improve faster.

2. Use a watch to help manage your study sessions and stay on track. You can also ask a friend
to help you keep track of �me.

3. Take short breaks a�er each study session to stay refreshed and engaged.

4. Test yourself with �med ques�ons a�er studying to strengthen your understanding and see
how much you remember.

5. Share your �metable with the class and explain why you chose those specific subjects and
their order.

6. Explain how you plan to u�lise the �metable effec�vely, including your strategy for breaks
and �med reviews.

Leaders should call 2-4 learners to share and receive feedback on their personalised �metable

Ac�vity 3: Prep Checklist (A Self-Directed Learning Ac�vity) (20 minutes)
In many Ghanaian schools, “Prep” is a designated �me for personal learning, usually in the evening 
or early in the morning. Students focus on revising lessons, comple�ng assignments, and 
strengthening their understanding of various subjects on their own. If your school does not have a 
designated Prep period, it is important to block out �me for personal learning.

This ac�vity dubbed “Prep Checklist” will help you evaluate how effec�vely you use your Prep �me. 
By answering Yes or No to the following ques�ons, you can reflect on your learning habits and 
iden�fy areas for improvement.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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No(      )

Guidelines:

Read each statement carefully. Tick (      ) YES if the statement applies to you or (      ) NO if it does 
not. Reflect on your responses to determine whether you are making the most of your Prep 
�me.

1

2

3

4

5

6

7

8

9

10

# Statement

I always a琀琀end Prep during designated Prep periods.

I enjoy the personalized study period.

I effec琀椀vely u琀椀lize Prep 琀椀me to study and complete 
assignments.

I avoid distrac琀椀ons (e.g., cha琀�ng and fidge琀椀ng) 
during Prep.

I review my class notes and textbooks regularly during 
Prep.

I note topics I don’t fully understand during prep and 
ask for help from teachers or peers a昀琀erwards.

I use ac琀椀ve study strategies like summarizing, 
note-taking, and prac琀椀ce ques琀椀ons.

I feel more confident in my learning a昀琀er Prep.

I track my progress and reflect on what I learn a昀琀er 
each Prep session. 

I set clear study goals before each Prep session. 

Yes(      )
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If you answered YES to most statements, congratula�ons! You are using your Prep �me 
effec�vely. Keep it up!

If you answered NO to mul�ple ques�ons, iden�fy areas where you can improve. Consider 
se�ng goals, reducing distrac�ons, or trying different study techniques to maximize your Prep 
�me.

Project Ac�vi�es on Self-Directed Learning

Ac�vity 4: Academic Journals (20 minutes)
Each student will keep an academic/learning journal to record their experiences, reflec�ons, 
and discoveries. Entries may include summaries of ar�cles, notes on books read, interes�ng 
facts and reflec�ons on lessons learned. Periodically, learners will select entries to share with 
the class. They will discuss why the topic interests them and what insights they have gained. 

1. Select a notebook that you can personalize with your name and the date.

2. Decorate the cover to make it your own and write a brief introduc�on about yourself, 
including your goals for learning.

Here are some examples of ideas you can populate your journal with:

Summaries of ar�cles, books or key lessons in which you have par�cipated.

● Details of topics you've studied independently, using resources like textbooks, or 
online pla�orms.

● Ques�ons that arose during your studies or topics you want to delve into further.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share one thing you will do to promote 

self-directed learning.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis 

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

every weekend).
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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No(      )

Read each statement carefully. Tick ( ) YES if the statement applies to you or ( ) NO if it does 
not. Reflect on your responses to determine whether you are making the most of your Prep 
�me.

1

6

10

I always a琀琀end Prep during designated Prep periods.

I enjoy the personalized study period.

I effec琀椀vely u琀椀lize Prep 琀椀me to study and complete 
assignments.

I avoid distrac琀椀ons (e.g., cha琀�ng and fidge琀椀ng) 
during Prep.

I review my class notes and textbooks regularly during 

I note topics I don’t fully understand during prep and 
ask for help from teachers or peers a昀琀erwards.

I use ac琀椀ve study strategies like summarizing, 
note-taking, and prac琀椀ce ques琀椀ons.

I feel more confident in my learning a昀琀er Prep.

I track my progress and reflect on what I learn a昀琀er 

I set clear study goals before each Prep session. 

Yes(      )
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Next Steps

If you answered YES to most statements, congratula�ons! You are using your Prep �me 
effec�vely. Keep it up!

If you answered NO to mul�ple ques�ons, iden�fy areas where you can improve. Consider 
se�ng goals, reducing distrac�ons, or trying different study techniques to maximize your Prep 
�me.

Project Ac�vi�es on Self-Directed Learning

Ac�vity 4: Academic Journals (20 minutes)
Each student will keep an academic/learning journal to record their experiences, reflec�ons, 
and discoveries. Entries may include summaries of ar�cles, notes on books read, interes�ng 
facts and reflec�ons on lessons learned. Periodically, learners will select entries to share with 
the class. They will discuss why the topic interests them and what insights they have gained. 

Steps

1. Select a notebook that you can personalize with your name and the date.

2. Decorate the cover to make it your own and write a brief introduc�on about yourself, 
including your goals for learning.

Here are some examples of ideas you can populate your journal with:

Summaries of ar�cles, books or key lessons in which you have par�cipated.

● Details of topics you've studied independently, using resources like textbooks, or 
online pla�orms.

● Ques�ons that arose during your studies or topics you want to delve into further.

Reflec�on (10 minutes)
1. Reflect on the ac�vi�es in this session and share one thing you will do to promote 

self-directed learning.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis 
below

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

Leader should lead a discussion on the content on some selected 

journals stressing the need to update the journals regularly, such as 

every weekend).

NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 15: Understanding Adaptability

Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, 
and the Nature of Adaptability.

Purpose 

This session is designed to help us understand and manage the different academic, social, 
physical, and emo�onal challenges we face in and out of school. It will teach us key skills like 
handling stress, staying resilient, being flexible, solving problems and managing our emo�ons. 
These skills will help us adapt be�er to new situa�ons and handle changes and challenges 
effec�vely.

 What You Will Learn 
Upon comple�ng this session on adaptability, we will be able to:

1. Understand the importance of adaptability as a cri�cal skill for success in the 21st century.

2. Iden�fy the traits, skills, and characteris�cs that define an adaptable person.

3. Develop strategies to manage and respond to changes calmly and posi�vely.

 How You Will Show What You Know 
1. Iden�fy the range of emo�ons experienced when dealing with change or uncertain�es.

2. Discuss the triggers of these emo�ons.

3. Examine methods for managing stress.

4. Discuss and apply stress management techniques, including deep breathing and
mindfulness.

Nature of Adaptability

Adaptability is the ability to adjust to new condi�ons, changes, and challenges. It is about being 
flexible, resilient, and open to new ideas, approaches and environments. Being adaptable can 
also mean seeing challenges as opportuni�es for growth and improvement.   

Examples 

1. When learners are elected as prefects or given leadership roles (like class captain or sports
prefect), they must adapt to the added responsibili�es, balancing leadership du�es with
academic work and maintaining discipline among their peers.

2. During the COVID-19 pandemic, many learners and families had to quickly adapt to
lockdowns, restric�ons, and changes in the way educa�on was delivered. Schools closed,
and some learners had to switch to online learning or use televised classes to keep up with

studies.

62

Ac�vity 2: Think about this… (10 minutes)

prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3- Story Chain (20 minutes)
Example: The leader begins with: "One day, a young girl named Adaamaa discovered an old 
map hidden under her grandmother’s mat in northern Ghana."

1. The leader starts the story with this sentence and asks a learner to add another sentence, 
like “Adaamaa showed the map to her brother, who no�ced it led to a hidden treasure said 
to be guarded by wild animals.”

2. Con�nue passing the story around the room, with each learner adding a sentence that brings 
new, unexpected twists to the plot, such as “On their way, they met an old farmer who 
warned them of the ancient legends surrounding the treasure.”

3. Once everyone in the class has had their turn, have a discussion on how each learner 
adapted to the changing direc�on of the story and how they managed their ini�al 
expecta�ons.

Guiding Ques�ons
1. What are your thoughts about how your colleagues were able to adapt to unexpected twists 

in the story?

2. How did the unpredictable direc�on of the story open up new opportuni�es for crea�vity?

3. What helped you keep up with the changing flow of the story?

4. What challenges made it difficult for you to adapt to the new story twists?

5. How did you adjust your original ideas when the story took an unexpected turn?

Ac�vity 4: Case Study (20 minutes)
A learner transfers to a new school to study science. However, upon arrival, she discovers that 
the science class is full. As a result, she agrees to be placed in a business class. Although she 
excels in math and has a strong ap�tude for it, her ini�al interest was to pursue science. Now, 
she must adapt to this new path and find ways to apply her skills and passion for math in her 
business studies.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 15:

Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, 
and the Nature of Adaptability.

This session is designed to help us understand and manage the different academic, social, 
physical, and emo�onal challenges we face in and out of school. It will teach us key skills like 
handling stress, staying resilient, being flexible, solving problems and managing our emo�ons. 
These skills will help us adapt be�er to new situa�ons and handle changes and challenges 
effec�vely.

 What You Will Learn 
Upon comple�ng this session on adaptability, we will be able to:

1. Understand the importance of adaptability as a cri�cal skill for success in the 21st century.

2. Iden�fy the traits, skills, and characteris�cs that define an adaptable person.

3. Develop strategies to manage and respond to changes calmly and posi�vely.

 How You Will Show What You Know 
1. Iden�fy the range of emo�ons experienced when dealing with change or uncertain�es.

2. Discuss the triggers of these emo�ons.

3. Examine methods for managing stress.

4. Discuss and apply stress management techniques, including deep breathing and
mindfulness.

Adaptability is the ability to adjust to new condi�ons, changes, and challenges. It is about being 
flexible, resilient, and open to new ideas, approaches and environments. Being adaptable can 
also mean seeing challenges as opportuni�es for growth and improvement.   

1. When learners are elected as prefects or given leadership roles (like class captain or sports
prefect), they must adapt to the added responsibili�es, balancing leadership du�es with
academic work and maintaining discipline among their peers.

2. During the COVID-19 pandemic, many learners and families had to quickly adapt to
lockdowns, restric�ons, and changes in the way educa�on was delivered. Schools closed,

studies.
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Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be adaptable, and how do you think this session will help you to 

prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3- Story Chain (20 minutes)
Example: The leader begins with: "One day, a young girl named Adaamaa discovered an old 
map hidden under her grandmother’s mat in northern Ghana."

Guidelines:

1. The leader starts the story with this sentence and asks a learner to add another sentence, 
like “Adaamaa showed the map to her brother, who no�ced it led to a hidden treasure said 
to be guarded by wild animals.”

2. Con�nue passing the story around the room, with each learner adding a sentence that brings 
new, unexpected twists to the plot, such as “On their way, they met an old farmer who 
warned them of the ancient legends surrounding the treasure.”

3. Once everyone in the class has had their turn, have a discussion on how each learner 
adapted to the changing direc�on of the story and how they managed their ini�al 
expecta�ons.

Guiding Ques�ons
1. What are your thoughts about how your colleagues were able to adapt to unexpected twists 

in the story?

2. How did the unpredictable direc�on of the story open up new opportuni�es for crea�vity?

3. What helped you keep up with the changing flow of the story?

4. What challenges made it difficult for you to adapt to the new story twists?

5. How did you adjust your original ideas when the story took an unexpected turn?

Ac�vity 4: Case Study (20 minutes)
A learner transfers to a new school to study science. However, upon arrival, she discovers that 
the science class is full. As a result, she agrees to be placed in a business class. Although she 
excels in math and has a strong ap�tude for it, her ini�al interest was to pursue science. Now, 
she must adapt to this new path and find ways to apply her skills and passion for math in her 
business studies.

Leader summarises the answers to the promptsNOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Guidelines

Think-Pair-Share:

Step 1: Think: Take a moment to reflect on this scenario. Imagine if you were the learner who 
had to adapt to this sudden change. What emo�ons or thoughts would you have?

Step 2: Pair: Pair up with a classmate and discuss strategies that this learner could use to adapt 
and succeed in the business class.

Discuss the Following Ques�ons Together
1. What benefits could the learner gain from adap�ng to this new situa�on?

2. What new opportuni�es might arise from being in the business class, even though it wasn’t 
the learner’s first choice?

3. What enablers (such as support from others or personal quali�es) could help the learner 
adjust to this unexpected change?

4. What disablers (such as challenges or barriers) might make it harder for the learner to adapt? 
How could they be overcome?

Group Reflec�on: A�er discussing in pairs, share your ideas with the larger group. How does 
adaptability help the learner grow in this situa�on and what can we all learn about being 
adaptable in our own lives?

Ac�vity 5: The Obstacle Course (25 minutes)
Objec�ve: This ac�vity is to enable you to develop teamwork, empathy and crea�ve 

problem-solving skills.

Guidelines

1. Arrange desks, chairs and other classroom furniture in a way that creates obstacles learners 
will need to move around or step over.

2. Divide the class into two teams. Each team will have a chance to guide a blindfolded 
teammate through the obstacle course.

3. One learner from each team will be blindfolded. Their team members will guide them 
through the course using clear and simple verbal direc�ons. For example, a teammate can 
use specific examples like "Take three steps forward," "Turn le�," "Step over the chair," etc.

4. Outdoor Op�on: If space allows, invite the learners to take the obstacle course outside to 
use larger, more natural obstacles like benches, ropes or even trees to make it more exci�ng.

a. Ensure that the ac�vity is accessible for everyone. For learners with mobility chal-
lenges, modify the obstacle course by using wider spaces or less physical movement.

Make sure the obstacles are adaptable for all learners, including 

those with disabili�es. For example, leave open spaces for 
wheelchair users or create pathways that are easy to navigate.

NOTE:
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b. Allow learners with visual impairments to be guided in the same way. Allow them to 
feel the obstacles beforehand if necessary.

c. Deaf learners will face a colleague who will sign direc�ons to them as they navigate 
the obstacle course. The learner must follow the signed guidelines and move around or 
step over obstacles such as small boxes, empty �ns, piles of books, cones, etc.

Before star�ng, the deaf learners should be allowed to see the obstacles clearly to understand 
what they will be naviga�ng. Once they have a clear understanding, they can turn their backs 
to the obstacles, and their colleague will guide them using signed direc�ons (e.g., "step over," 
"turn le�," "three steps forwards/backwards," etc.). The posi�on of the obstacles should be 
changed for the next group.

5. A�er the ac�vity, discuss by asking learners how it felt to guide someone who couldn’t see 
the obstacles, how they adapted to different needs and how they can apply these skills in 
their daily lives.

6. Ask each team to think of one way they could make the obstacle course more inclusive for all 
learners.

Guiding Ques�ons
1. What parts of the obstacle course were hardest for you to adapt to, and how did it affect 

your performance?

2. What strategies did you use to overcome the obstacles, and how can they help you in other 
challenges at school or in life?

3. How can you apply what you learned today about adaptability in unexpected situa�ons at 
school or beyond?
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Step 1: Think: Take a moment to reflect on this scenario. Imagine if you were the learner who 
had to adapt to this sudden change. What emo�ons or thoughts would you have?

Pair: Pair up with a classmate and discuss strategies that this learner could use to adapt 
and succeed in the business class.

Discuss the Following Ques�ons Together
1. What benefits could the learner gain from adap�ng to this new situa�on?

2. What new opportuni�es might arise from being in the business class, even though it wasn’t 
the learner’s first choice?

3. What enablers (such as support from others or personal quali�es) could help the learner 
adjust to this unexpected change?

4. What disablers (such as challenges or barriers) might make it harder for the learner to adapt? 
How could they be overcome?

Group Reflec�on: A�er discussing in pairs, share your ideas with the larger group. How does 
adaptability help the learner grow in this situa�on and what can we all learn about being 
adaptable in our own lives?

Ac�vity 5: The Obstacle Course (25 minutes)
Objec�ve: This ac�vity is to enable you to develop teamwork, empathy and crea�ve 

problem-solving skills.

1. Arrange desks, chairs and other classroom furniture in a way that creates obstacles learners 
will need to move around or step over.

2. Divide the class into two teams. Each team will have a chance to guide a blindfolded 
teammate through the obstacle course.

3. One learner from each team will be blindfolded. Their team members will guide them 
through the course using clear and simple verbal direc�ons. For example, a teammate can 
use specific examples like "Take three steps forward," "Turn le�," "Step over the chair," etc.

4. Outdoor Op�on: If space allows, invite the learners to take the obstacle course outside to 
use larger, more natural obstacles like benches, ropes or even trees to make it more exci�ng.

a. Ensure that the ac�vity is accessible for everyone. For learners with mobility chal
lenges, modify the obstacle course by using wider spaces or less physical movement.

those with disabili�es. For example, leave open spaces for 
wheelchair users or create pathways that are easy to navigate.
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b. Allow learners with visual impairments to be guided in the same way. Allow them to 
feel the obstacles beforehand if necessary.

c. Deaf learners will face a colleague who will sign direc�ons to them as they navigate 
the obstacle course. The learner must follow the signed guidelines and move around or 
step over obstacles such as small boxes, empty �ns, piles of books, cones, etc.

Before star�ng, the deaf learners should be allowed to see the obstacles clearly to understand 
what they will be naviga�ng. Once they have a clear understanding, they can turn their backs 
to the obstacles, and their colleague will guide them using signed direc�ons (e.g., "step over," 
"turn le�," "three steps forwards/backwards," etc.). The posi�on of the obstacles should be 
changed for the next group.

5. A�er the ac�vity, discuss by asking learners how it felt to guide someone who couldn’t see 
the obstacles, how they adapted to different needs and how they can apply these skills in 
their daily lives.

6. Ask each team to think of one way they could make the obstacle course more inclusive for all 
learners.

Guiding Ques�ons
1. What parts of the obstacle course were hardest for you to adapt to, and how did it affect 

your performance?

2. What strategies did you use to overcome the obstacles, and how can they help you in other 
challenges at school or in life?

3. How can you apply what you learned today about adaptability in unexpected situa�ons at 
school or beyond?

Leader summarises the answer to the promptsNOTE:

65

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Reflec�on (10 minutes)
Write out what you have learnt in this session in the fingers and share with the class, when you 
are called to do so.

 

Steps for Talk to the Hand Strategy

1. Make a sketch of your hand on a piece of paper. 

2. Fill in the spaces of your sketch with what you have learnt. 

3. Say what you have wri�en in a par�cular space (finger or palm) as and when you are called 
to do so.

4. Iden�fy a friend to observe your behaviour during the week and report on how you 
demonstrated adaptability. 

Indicate how confident you are about applying this value by selec�ng one of the emojis below

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.
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Ac�vity 1: Applica�on of Adaptability (20 minutes)
Describe how a colleague demonstrated adaptability in overcoming a challenge this week. Based on 
this example, how do you now understand the concept of adaptability?

Leader to call 1-2 learners to share their observa�ons on adaptability.

Ac�vity 2: Role Play (30 minutes)
Characters: A new learner (SHS 1 or role played) and a learner in SHS 2 (2 learners)

A new learner, unfamiliar with formal a�re and cutlery e�que�e, recently joined a boarding 
school, moving away from home for the first �me. Ini�ally feeling out of place and lonely, the 
transi�on was challenging. On the third day, the school assigned a senior learner (SHS 2) as a 
mentor to help the new learner adjust to the environment. The mentor provided guidance on 
proper dressing, dining e�que�e and familiarised the learner with school norms and 
expecta�ons.

Thanks to the mentor’s support, the learner quickly adapted to the new environment. Within 
a week, another senior learner no�ced the improvement and complimented the learner on 
their neat appearance and proficiency with cutlery in the dining hall. These posi�ve 
affirma�ons gave the new learner the confidence to feel more comfortable and at home in 
their new school environment.

Discuss:
1. How important was the role of the mentor in helping the new learner adapt to the new 

environment? Can you share an experience when you benefited from someone else’s 
guidance during a new experience?

2. How does mastering new skills, like using cutlery or dressing appropriately, contribute to a 
learner's confidence in a new se�ng? Why are these small achievements important?

3. Why do you think the school assigns mentors to new learners?

4. How does this prac�ce benefit the en�re school community?

Ac�vity 3: Designing a Buddy System for your School (30 minutes)

feel supported and integrated.

Session 16:

Leader summarises answers to the discussion ques�ons
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Reflec�on (10 minutes)
Write out what you have learnt in this session in the fingers and share with the class, when you 
are called to do so.

1. Make a sketch of your hand on a piece of paper. 

2. Fill in the spaces of your sketch with what you have learnt. 

3. Say what you have wri�en in a par�cular space (finger or palm) as and when you are called 
to do so.

4. Iden�fy a friend to observe your behaviour during the week and report on how you 
demonstrated adaptability. 

Indicate how confident you are about applying this value by selec�ng one of the emojis below

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.          I do not feel confident enough to apply the value successfully.

4.          I found the session boring so I am unable to apply the value.
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Ac�vity 1: Applica�on of Adaptability (20 minutes)
Describe how a colleague demonstrated adaptability in overcoming a challenge this week. Based on 
this example, how do you now understand the concept of adaptability?

Leader to call 1-2 learners to share their observa�ons on adaptability.

Ac�vity 2: Role Play (30 minutes)
Characters: A new learner (SHS 1 or role played) and a learner in SHS 2 (2 learners)

A new learner, unfamiliar with formal a�re and cutlery e�que�e, recently joined a boarding 
school, moving away from home for the first �me. Ini�ally feeling out of place and lonely, the 
transi�on was challenging. On the third day, the school assigned a senior learner (SHS 2) as a 
mentor to help the new learner adjust to the environment. The mentor provided guidance on 
proper dressing, dining e�que�e and familiarised the learner with school norms and 
expecta�ons.

Thanks to the mentor’s support, the learner quickly adapted to the new environment. Within 
a week, another senior learner no�ced the improvement and complimented the learner on 
their neat appearance and proficiency with cutlery in the dining hall. These posi�ve 
affirma�ons gave the new learner the confidence to feel more comfortable and at home in 
their new school environment.

Discuss:
1. How important was the role of the mentor in helping the new learner adapt to the new 

environment? Can you share an experience when you benefited from someone else’s 
guidance during a new experience?

2. How does mastering new skills, like using cutlery or dressing appropriately, contribute to a 
learner's confidence in a new se�ng? Why are these small achievements important?

3. Why do you think the school assigns mentors to new learners?

4. How does this prac�ce benefit the en�re school community?

Ac�vity 3: Designing a Buddy System for your School (30 minutes)
Develop a buddy system that helps new learners adjust to the school environment, making them 

feel supported and integrated.

Session 16: Applying Adaptability

Leader summarises answers to the discussion ques�onsNOTE:
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MEANINGS OF ADINKRA SYMBOLS
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A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.
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A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.
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A symbol of strength and confidence
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Guidelines:

1. Start with a class discussion about the challenges new learners might face, such as ge�ng to 
know school rules and making new friends.

2. Review the scenario of the new learner and his or her senior buddy. Discuss what worked 
well in their support and what could be improved.

3. Learners should be in groups to design a buddy system.

4. In your groups, design a buddy system that includes:

● Selec�on Process: Decide how buddies will be chosen. Consider traits, interests, and 
experiences that would make someone a good buddy.

● Training: Iden�fy the important skills and knowledge that buddies need, like knowing 
the school layout, rules and social norms.

● Ac�vi�es: Plan ini�al ac�vi�es that buddies and new learners can do together, such 
as a school tour, sharing a meal or a�ending a club mee�ng.

● Dura�on: Discuss how long the buddy rela�onship should last and how o�en buddies 
should meet.

Reflec�on (10 mins)
1. Share how you will apply the knowledge and skills gained from adaptability 

i) in school  ii) in society  iii) in your life

2.  Indicate how confident you are about applying this value by selec�ng one of the emojis 
below

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

68

Session 17: 

Ac�vity 1: Silent Reading and related ac�vity (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, 

The purpose of this session is to help iden�fy efficient and crea�ve solu�ons to problems. 
Resourcefulness as a value intends to make us think outside the box, solve issues and adapt to 
different situa�ons.

What You Will Learn
Upon comple�ng this session on resourcefulness, we will be able to:

1.  Understand resourcefulness.

2.  Recognize and adjust to changing situa�ons and environments.

3.  Use cri�cal thinking and crea�vity to solve challenges.

How You Will Show What You Know
1. Explain resourcefulness.

2. Describe the traits of a resourceful person.

3. Find solu�ons to everyday challenges.

In a classroom of few supplies, I help ideas flow,

When projects seem impossible, I’m the one to know.

And find new ways to measure knowledge beyond measures.

I'm not in the textbooks, but in every crea�ve plan,

Who am I, the secret to success in every student's hand?

Ac�vity 2: Think about this… (10 minutes)

to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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1. Start with a class discussion about the challenges new learners might face, such as ge�ng to 
know school rules and making new friends.

2. Review the scenario of the new learner and his or her senior buddy. Discuss what worked 
well in their support and what could be improved.

3. Learners should be in groups to design a buddy system.

4. In your groups, design a buddy system that includes:

● Selec�on Process: Decide how buddies will be chosen. Consider traits, interests, and 
experiences that would make someone a good buddy.

● Training: Iden�fy the important skills and knowledge that buddies need, like knowing 
the school layout, rules and social norms.

● Ac�vi�es: Plan ini�al ac�vi�es that buddies and new learners can do together, such 
as a school tour, sharing a meal or a�ending a club mee�ng.

● Dura�on: Discuss how long the buddy rela�onship should last and how o�en buddies 
should meet.

Reflec�on (10 mins)
1. Share how you will apply the knowledge and skills gained from adaptability 

i) in school  ii) in society  iii) in your life

2.  Indicate how confident you are about applying this value by selec�ng one of the emojis 

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.
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Session 17: Understanding Resourcefulness 

Ac�vity 1: Silent Reading and related ac�vity (10 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, 
and the Nature of resourcefulness 

Purpose                                                                                                                    

The purpose of this session is to help iden�fy efficient and crea�ve solu�ons to problems. 
Resourcefulness as a value intends to make us think outside the box, solve issues and adapt to 
different situa�ons.

What You Will Learn
Upon comple�ng this session on resourcefulness, we will be able to:

1.  Understand resourcefulness.

2.  Recognize and adjust to changing situa�ons and environments.

3.  Use cri�cal thinking and crea�vity to solve challenges.

How You Will Show What You Know
1. Explain resourcefulness.

2. Describe the traits of a resourceful person.

3. Find solu�ons to everyday challenges.

Nature of the Resourcefulness

Riddle, Riddle

In a classroom of few supplies, I help ideas flow,

When projects seem impossible, I’m the one to know.

I turn simple tools into learning treasures,

And find new ways to measure knowledge beyond measures.

I'm not in the textbooks, but in every crea�ve plan,

Who am I, the secret to success in every student's hand?

Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be resourceful, and how do you think this session will help you 

to prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 3: Resourcefulness Maze (15 minutes)
The goal is to navigate through the maze and reach the finish line, avoiding any obstacles or 
dead ends.

Learners with visual impairment should be paired with their sighted colleagues. The sighted 
colleague should describe the various paths, obstacles and dead ends to their blind peers.

Guidelines:

1. Observe the diagram of the maze below.

2. The goal is to navigate from the start to the finish without hi�ng any obstacles.

3. The bo�om le� with the red arrow is the star�ng point.

4. The maze has several paths and some lead to dead ends. As you move through, choose
different paths to find the right way to reach the finish line.

5. If a group reaches a dead end, they must go back and find a different route.

6. You have 5 minutes to complete the maze. Sighted colleagues should explain the process to
learners with visual impairment.

7. Ask the first two or three groups that completed on �me to share how they figured the
correct path and what they did when they hit a dead end?

What have you learned? The maze represents life’s challenges. Some�mes you won’t get 
things right on the first try but persistence and problem-solving can help you find a way to 
success, whether it's a maze or any challenge. Remember, never give up!

Source: h琀琀ps://琀椀nyurl.com/5n7w7n5h
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Ac�vity 4: Ponder over these scenarios below and discuss them in 
groups (20 minutes)

GROUP 1
a) Jesse arrives at school carrying his books in a bag he made from an old T-shirt.

i) What value is Jesse demonstra�ng by using a repurposed T-shirt as a book bag?

ii) What might have inspired Jesse to create a bag from an old T-shirt?

iii) What factors could have discouraged Jesse from taking this crea�ve approach?

b) Learners from Obibedidi SHS start a recycling program where learners collect and sort
recyclable materials from their homes and the community. They use the proceeds from selling
these materials to fund school projects, such as a new sports field or buying more library books.

i) What challenges might learners face when crea�ng and maintaining the school
recycling project and how can they crea�vely overcome these obstacles?

ii) How can the school encourage increased community involvement in the recycling
project and what innova�ve strategies could be employed to enhance par�cipa�on and
support?

iii) What are some crea�ve ways the school could further u�lise the resources gained from
the recycling project to benefit both the school and the community?

c) Yaw no�ces that his school’s football field floods a�er heavy rains, making it unusable for
days. He gathers a few friends, and they dig small drainage trenches around the field using old
hoes and shovels. They also collect gravel from a nearby riverbed to fill the muddy spots. Their
efforts improve the field, and they start teaching younger students how to maintain the
trenches.

i) What inspired Yaw and his friends to take ac�on instead of wai�ng for outside help?

ii) What skills or knowledge might they need to keep the football field in good
condi�on?

iii) How could the school or community support the students' efforts to maintain the
field?

Groups present and receive feedback on their work
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 3: Resourcefulness Maze (15 minutes)
The goal is to navigate through the maze and reach the finish line, avoiding any obstacles or 
dead ends.

Learners with visual impairment should be paired with their sighted colleagues. The sighted 
colleague should describe the various paths, obstacles and dead ends to their blind peers.

1. Observe the diagram of the maze below.

2. The goal is to navigate from the start to the finish without hi�ng any obstacles.

3. The bo�om le� with the red arrow is the star�ng point.

4. The maze has several paths and some lead to dead ends. As you move through, choose
different paths to find the right way to reach the finish line.

5. If a group reaches a dead end, they must go back and find a different route.

6. You have 5 minutes to complete the maze. Sighted colleagues should explain the process to
learners with visual impairment.

7. Ask the first two or three groups that completed on �me to share how they figured the
correct path and what they did when they hit a dead end?

What have you learned? The maze represents life’s challenges. Some�mes you won’t get 
things right on the first try but persistence and problem-solving can help you find a way to 
success, whether it's a maze or any challenge. Remember, never give up!

Source: h琀琀ps://琀椀nyurl.com/5n7w7n5h

Ac�vity 4: Ponder over these scenarios below and discuss them in 
groups (20 minutes)

GROUP 1
a) Jesse arrives at school carrying his books in a bag he made from an old T-shirt.

i) What value is Jesse demonstra�ng by using a repurposed T-shirt as a book bag?

ii) What might have inspired Jesse to create a bag from an old T-shirt?

iii) What factors could have discouraged Jesse from taking this crea�ve approach?

GROUP 2

b) Learners from Obibedidi SHS start a recycling program where learners collect and sort
recyclable materials from their homes and the community. They use the proceeds from selling
these materials to fund school projects, such as a new sports field or buying more library books.

i) What challenges might learners face when crea�ng and maintaining the school
recycling project and how can they crea�vely overcome these obstacles?

ii) How can the school encourage increased community involvement in the recycling
project and what innova�ve strategies could be employed to enhance par�cipa�on and
support?

iii) What are some crea�ve ways the school could further u�lise the resources gained from
the recycling project to benefit both the school and the community?

GROUP 3

c) Yaw no�ces that his school’s football field floods a�er heavy rains, making it unusable for
days. He gathers a few friends, and they dig small drainage trenches around the field using old
hoes and shovels. They also collect gravel from a nearby riverbed to fill the muddy spots. Their
efforts improve the field, and they start teaching younger students how to maintain the
trenches.

i) What inspired Yaw and his friends to take ac�on instead of wai�ng for outside help?

ii) What skills or knowledge might they need to keep the football field in good
condi�on?

iii) How could the school or community support the students' efforts to maintain the
field?

Groups present and receive feedback on their workNOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Ac�vity 5: Role Play: Planning an event with limited resources (25 
minutes) 

Your group is required to work together to plan an end-of-year party for 40 learners, using only 

GHC 400.

Steps:

1. Split the class into two groups. Each group will be responsible for planning the event within
the stated budget. Each group will be assigned one of the following scenarios to plan the
party:

● Scenario 1: The event will take place in a small classroom. With the same GHC 400,
how would your group organize the space to make the event fun, engaging, and
accessible for everyone?

● Scenario 2: The party will be outside, but the weather could be unpredictable. How
would you ensure the event is enjoyable, regardless of the weather condi�ons?

2. As a group, role-play the steps your group could take to plan the party within the given
resources. Think about:

● How to assign tasks (e.g., who will handle food, decora�ons, music).

● Crea�ve and affordable ways to provide food, drinks, and entertainment.

● How to handle unexpected challenges, like bad weather or last-minute changes.

3. A�er 15 minutes of planning and role-playing, present and receive feedback on your event
plan to the class. Your presenta�on should include:

● How your group stayed within the GHC 400 budget.

● What challenges you faced and how you solved them.

● The roles each group member played in finding solu�ons.

Leader calls 1-2 groups to present and receive feedback on their plan 
NOTE:

You have GHC 400 to plan a party for 40 learners. You need to 
organize food, drinks, decora�ons, and music without exceeding 
the budget. How would you do this?

NOTE:
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Reflec�on (10 mins)
1. Reflect on today's session ac�vi�es and share one specific ac�on you will take based on the 

new knowledge you have acquired.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis 

1.         I feel very confident about applying the value.

2.          I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

3. Select a friend to monitor your behaviour over the week and report on your applica�on of 
resourcefulness in the next session.

4. You will need to gather empty cans and plas�c bo�les in prepara�on for next week’s session.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9772



Ac�vity 5: Role Play: Planning an event with limited resources (25 
minutes) 

GHC 400.

1. Split the class into two groups. Each group will be responsible for planning the event within
the stated budget. Each group will be assigned one of the following scenarios to plan the

● Scenario 1: The event will take place in a small classroom. With the same GHC 400,
how would your group organize the space to make the event fun, engaging, and
accessible for everyone?

● Scenario 2: The party will be outside, but the weather could be unpredictable. How
would you ensure the event is enjoyable, regardless of the weather condi�ons?

2. As a group, role-play the steps your group could take to plan the party within the given
resources. Think about:

● How to assign tasks (e.g., who will handle food, decora�ons, music).

● Crea�ve and affordable ways to provide food, drinks, and entertainment.

● How to handle unexpected challenges, like bad weather or last-minute changes.

3. A�er 15 minutes of planning and role-playing, present and receive feedback on your event
plan to the class. Your presenta�on should include:

● How your group stayed within the GHC 400 budget.

● What challenges you faced and how you solved them.

● The roles each group member played in finding solu�ons.

You have GHC 400 to plan a party for 40 learners. You need to 
organize food, drinks, decora�ons, and music without exceeding 
the budget. How would you do this?

Reflec�on (10 mins)
1. Reflect on today's session ac�vi�es and share one specific ac�on you will take based on the 

new knowledge you have acquired.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis 
below

1.         I feel very confident about applying the value.

2.          I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

3. Select a friend to monitor your behaviour over the week and report on your applica�on of 
resourcefulness in the next session.

4. You will need to gather empty cans and plas�c bo�les in prepara�on for next week’s session.

73

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 18: Applying Resourcefulness

Ac�vity 1: Recap of previous session on Resourcefulness (20 minutes)
Share one way in which your friend used the value you discussed in Session 17.

Ac�vity 2: Resourcefulness Challenge (30 minutes) 

1. Iden�fy a pressing issue within your school, community, or country.

2. Propose an innova�ve solu�on to address this challenge.

3. Dra� a brief proposal outlining your solu�on and present it to a poten�al funder to secure
support. (Your proposal should have a �tle, the project’s objec�ve, the need, the solu�on
and a small budget of the items/ resources you will need to carry out the project, and a

call-to-ac�on encouraging funders to support your project).

4. Share proposals with your teacher.

Project ac�vity       

Ac�vity 3: Recycled Waste Bins Crea�on (30 minutes)
Materials Needed:

1. Empty cans and plas�c bo�les of various sizes

2. Strong scissors (to be used under adult supervision)

3. Non-toxic paint and brushes

4. Waterproof adhesive or duct tape

5. Decora�ve materials (s�ckers, fabric, markers)

Guidelines

1. Learners discuss the importance of recycling and reusing materials.

2. Learners sketch their design ideas for the waste bins on paper.

3. Learners use adhesive or tape to combine cans and bo�les into larger bins if desired.
Learners can create mul�-compartment recycling bins by a�aching several containers
together.

4. Learners paint the outside of the cans and bo�les and allow them to dry.

5. Learners decorate with s�ckers, fabric, or use markers for personalised designs.
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6. Decide where the bins will be placed around the school, class or community to promote
effec�ve waste management.

Discussion
Discuss the environmental impact of reusing materials.

Reflec�on (10 mins)
1. Share how you will apply the knowledge and skills gained from discussing and applying

i) in school ii) in society  iii) in your life

2. Indicate how confident you are about applying this value by selec�ng one of the emojis

1. I feel very confident about applying the value.

2. I feel sa�sfied with today’s session and I am fairly confident to apply the value in
my life.

3. I do not feel confident enough to apply the value successfully.

4. I found the session boring so I am unable to apply the value.

Use locally available resources to undertake this project.MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9774



Session 18: 

Ac�vity 1: Recap of previous session on Resourcefulness (20 minutes)
Share one way in which your friend used the value you discussed in Session 17.

Ac�vity 2: Resourcefulness Challenge (30 minutes) 

1. Iden�fy a pressing issue within your school, community, or country.

2. Propose an innova�ve solu�on to address this challenge.

3. Dra� a brief proposal outlining your solu�on and present it to a poten�al funder to secure
support. (Your proposal should have a �tle, the project’s objec�ve, the need, the solu�on

call-to-ac�on encouraging funders to support your project).

4. Share proposals with your teacher.

Project ac�vity       

Ac�vity 3: Recycled Waste Bins Crea�on (30 minutes)

1. Empty cans and plas�c bo�les of various sizes

2. Strong scissors (to be used under adult supervision)

3. Non-toxic paint and brushes

4. Waterproof adhesive or duct tape

5. Decora�ve materials (s�ckers, fabric, markers)

1. Learners discuss the importance of recycling and reusing materials.

2. Learners sketch their design ideas for the waste bins on paper.

3. Learners use adhesive or tape to combine cans and bo�les into larger bins if desired.
Learners can create mul�-compartment recycling bins by a�aching several containers
together.

4. Learners paint the outside of the cans and bo�les and allow them to dry.

5. Learners decorate with s�ckers, fabric, or use markers for personalised designs.

6. Decide where the bins will be placed around the school, class or community to promote
effec�ve waste management.

Discussion
Discuss the environmental impact of reusing materials.

Reflec�on (10 mins)
1. Share how you will apply the knowledge and skills gained from discussing and applying

Resourcefulness

i) in school ii) in society  iii) in your life

2. Indicate how confident you are about applying this value by selec�ng one of the emojis
below

1. I feel very confident about applying the value.

2. I feel sa�sfied with today’s session and I am fairly confident to apply the value in
my life.

3. I do not feel confident enough to apply the value successfully.

4. I found the session boring so I am unable to apply the value.

Use locally available resources to undertake this project.
NOTE:

Leader summarises points raised by learners
NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9775



Session 19: Understanding Leadership

Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Leadership. 

Purpose

This session will help us understand leadership as an essen�al personal and na�onal value. We 
will explore different leadership styles and quali�es, iden�fy how leadership plays out in school 
and outside school contexts and build knowledge and skills on how to lead ourselves (personal 
leadership) and others for a be�er and posi�ve country.

 What You Will Learn
When we complete this session on leadership, we will be able to:

1. Understand the meaning and significance of leadership.

2. Iden�fy the characteris�cs of an effec�ve leader.

3. Develop strategies to posi�vely lead and inspire others.

How You Will Show What You Know

1. Recognize and explain the characteris�cs of a leader. 

2. Discuss why effec�ve leadership is important. 

3. Describe three leadership styles.

4. Explain how to posi�vely lead and mo�vate others at home and school.

Nature of Leadership

Leadership means being able to inspire, guide and influence yourself and others to achieve 
common goals. It involves being responsible, honest and having a clear vision. Studying 
leadership focuses on developing the skills to lead and promote successful teamwork. 

A powerful quote by Kofi Annan says, “You’re never too young to lead”. Both adults and young 
people like us can lead. There is no age tag for leadership. Leadership is not just about �tles or 
posi�ons but about inspiring others, taking responsibility and making a meaningful impact 
through service and example.

There are different ways (styles) we can lead. We can lead at home, in the classroom, among 
our friends, in our communi�es and in our social and religious groups. Most importantly, you 
can lead yourself!
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Ac�vity 2: Think about this… (10 minutes)

prac�ce that based on your reading. (Peer Guide will take responses from 3 learners)

Ac�vity 3:  Leadership Across Ages (30 minutes) 
This ac�vity is designed to help us understand young people's leadership poten�al and belief 
in overcoming challenges. 

● First, peer guide reads out aloud to the class, the following quote on leadership by Kofi
Annan (former United Na�ons Secretary-General);

"You are never too young to lead, and you should never doubt your capacity to triumph 
where others have not." 

● Next, learners silently read this brief text about Kofi Annan for two minutes.

Kofi Annan was a Ghanaian diplomat who served as the seventh Secretary-General of the 
United Na�ons from January 1997 to December 2006. He was born on April 8, 1938, in Kumasi, 
Ghana, and passed away on August 18, 2018. 

Kofi Annan was deeply involved in global efforts to combat HIV/AIDS and promoted sustainable 
development, human rights, the rule of law and peacekeeping. His tenure at the UN was 
marked by efforts to revitalize the organiza�on and enhance its effec�veness.

In 2001, Kofi Annan and the United Na�ons were jointly awarded the Nobel Peace Prize for 
their work in be�er organizing and reviving the UN system and for their efforts to safeguard 
human rights, combat HIV/AIDS, and promote economic and social development. Annan was 
known for his calm and diploma�c approach and was widely admired for his leadership style 
and commitment to interna�onal coopera�on, peace and security.

Individual Reflec�on
● Write down your ini�al thoughts and feelings about the quote on a paper. Focus on

what the quote means to you.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Session 19: 

Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of Leadership. 

This session will help us understand leadership as an essen�al personal and na�onal value. We 
will explore different leadership styles and quali�es, iden�fy how leadership plays out in school 
and outside school contexts and build knowledge and skills on how to lead ourselves (personal 
leadership) and others for a be�er and posi�ve country.

 What You Will Learn

1. Understand the meaning and significance of leadership.

2. Iden�fy the characteris�cs of an effec�ve leader.

3. Develop strategies to posi�vely lead and inspire others.

How You Will Show What You Know

1. Recognize and explain the characteris�cs of a leader. 

2. Discuss why effec�ve leadership is important. 

3. Describe three leadership styles.

4. Explain how to posi�vely lead and mo�vate others at home and school.

Leadership means being able to inspire, guide and influence yourself and others to achieve 
common goals. It involves being responsible, honest and having a clear vision. Studying 
leadership focuses on developing the skills to lead and promote successful teamwork. 

A powerful quote by Kofi Annan says, “You’re never too young to lead”. Both adults and young 
people like us can lead. There is no age tag for leadership. Leadership is not just about �tles or 
posi�ons but about inspiring others, taking responsibility and making a meaningful impact 
through service and example.

There are different ways (styles) we can lead. We can lead at home, in the classroom, among 
our friends, in our communi�es and in our social and religious groups. Most importantly, you 
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Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be a leader, and how do you think this session will help you to 

prac�ce that based on your reading. (Peer Guide will take responses from 3 learners)

Ac�vity 3:  Leadership Across Ages (30 minutes) 
This ac�vity is designed to help us understand young people's leadership poten�al and belief 
in overcoming challenges. 

Guidelines

● First, peer guide reads out aloud to the class, the following quote on leadership by Kofi
Annan (former United Na�ons Secretary-General);

"You are never too young to lead, and you should never doubt your capacity to triumph 
where others have not." 

● Next, learners silently read this brief text about Kofi Annan for two minutes.

Kofi Annan was a Ghanaian diplomat who served as the seventh Secretary-General of the 
United Na�ons from January 1997 to December 2006. He was born on April 8, 1938, in Kumasi, 
Ghana, and passed away on August 18, 2018. 

Kofi Annan was deeply involved in global efforts to combat HIV/AIDS and promoted sustainable 
development, human rights, the rule of law and peacekeeping. His tenure at the UN was 
marked by efforts to revitalize the organiza�on and enhance its effec�veness.

In 2001, Kofi Annan and the United Na�ons were jointly awarded the Nobel Peace Prize for 
their work in be�er organizing and reviving the UN system and for their efforts to safeguard 
human rights, combat HIV/AIDS, and promote economic and social development. Annan was 
known for his calm and diploma�c approach and was widely admired for his leadership style 
and commitment to interna�onal coopera�on, peace and security.

Individual Reflec�on
● Write down your ini�al thoughts and feelings about the quote on a paper. Focus on

what the quote means to you.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9777



Group Work
Work in small groups of fives (5) to share opinions about leadership based on the following 
prompts.

a) Kofi Annan believed in the power of young people to lead. How do you think young leaders
today can use their unique perspec�ves to address challenges like indiscipline, climate
change, poverty or inequality?

b) Kofi Annan’s leadership focused on diplomacy, peacekeeping, and human rights. What
leadership quali�es do you think are essen�al for solving conflicts or addressing challenges
faced at school?

c) Reflec�ng on Kofi Annan’s quote, what are some challenges or opportuni�es young people
may face when stepping into leadership roles? How can they overcome these challenges?

Ac�vity 4: Leadership styles (35 minutes)
This fun and interac�ve ac�vity will help to iden�fy and understand the three main types of 
leadership styles: authoritarian, democra�c and laissez-faire. 

Let's take a look at the three main types of leadership styles:

1. Authoritarian leadership: In this style, the leader makes decisions without asking for
input from others. The leader tells the group what to do and expects it to be followed
without ques�ons. It's a "top-down" approach.

2. Democra�c leadership: This style involves the leader encouraging input and par�cipa-

�on from everyone. The leader makes decisions based on what the group thinks is best.

3. Laissez-faire leadership: In this style, the leader allows group members to make deci-
sions on their own. The leader does not get too involved and trusts the team to take the
lead.

Through a series of role-play prompts, we will prac�ce recognizing leadership styles, discuss 
real-life examples and reflect on our own leadership experiences. 

Leader summarise answers to the prompts
NOTE:
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Leader: "Lead the way, lead the way!"  

Class: "We are ready to follow today!"  

The leader then explains:  

“We are about to explore three types of leadership styles through short scenarios. A�er each 
scenario, the class will guess the leadership style portrayed.”

Scenario 1:

"Simon is the school prefect for Nomis School. Whenever the student council meets, he makes 
all the decisions alone and expects everyone to follow without any discussion."

Peer Guide asks the class: "What leadership style is Simon portraying?"

Class responds: (with the appropriate leadership style)

"Ama is the captain of her volleyball team. During team mee�ngs, she encourages everyone to 
share ideas on how to improve. A�er listening to everyone’s input, she helps the group reach 
an agreement on their training strategy."

"What leadership style is Ama portraying?" 

Class responds: (with the appropriate leadership style)

"Kojo is the leader of his class project group. He trusts his group members to handle their tasks 
and only steps in if they need help or ask for guidance."

"What leadership style is Kojo portraying?"

Class responds: (with the appropriate leadership style)

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9778



Group Work
Work in small groups of fives (5) to share opinions about leadership based on the following 
prompts.

a) Kofi Annan believed in the power of young people to lead. How do you think young leaders
today can use their unique perspec�ves to address challenges like indiscipline, climate
change, poverty or inequality?

b) Kofi Annan’s leadership focused on diplomacy, peacekeeping, and human rights. What
leadership quali�es do you think are essen�al for solving conflicts or addressing challenges
faced at school?

c) Reflec�ng on Kofi Annan’s quote, what are some challenges or opportuni�es young people
may face when stepping into leadership roles? How can they overcome these challenges?

Ac�vity 4: Leadership styles (35 minutes)
This fun and interac�ve ac�vity will help to iden�fy and understand the three main types of 
leadership styles: authoritarian, democra�c and laissez-faire. 

Let's take a look at the three main types of leadership styles:

1. Authoritarian leadership: In this style, the leader makes decisions without asking for
input from others. The leader tells the group what to do and expects it to be followed
without ques�ons. It's a "top-down" approach.

2. Democra�c leadership: This style involves the leader encouraging input and par�cipa
�on from everyone. The leader makes decisions based on what the group thinks is best.

3. Laissez-faire leadership: In this style, the leader allows group members to make deci
sions on their own. The leader does not get too involved and trusts the team to take the
lead.

Through a series of role-play prompts, we will prac�ce recognizing leadership styles, discuss 
real-life examples and reflect on our own leadership experiences. 

L

Guidelines

Warm-Up:

The leader begins with an engaging chant:  

Leader: "Lead the way, lead the way!"  

Class: "We are ready to follow today!"  

The leader then explains:  

“We are about to explore three types of leadership styles through short scenarios. A�er each 
scenario, the class will guess the leadership style portrayed.”

Scenarios:

Scenario 1:

Leader:

"Simon is the school prefect for Nomis School. Whenever the student council meets, he makes 
all the decisions alone and expects everyone to follow without any discussion."

Peer Guide asks the class: "What leadership style is Simon portraying?"

Class responds: (with the appropriate leadership style)

Scenario 2:

Leader:

"Ama is the captain of her volleyball team. During team mee�ngs, she encourages everyone to 
share ideas on how to improve. A�er listening to everyone’s input, she helps the group reach 
an agreement on their training strategy."

Leader asks the class:

"What leadership style is Ama portraying?" 

Class responds: (with the appropriate leadership style)

Scenario 3:

 Leader:

"Kojo is the leader of his class project group. He trusts his group members to handle their tasks 
and only steps in if they need help or ask for guidance."

Leader asks the class:

"What leadership style is Kojo portraying?"

Class responds: (with the appropriate leadership style)
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

9779



Discussion:
●  Tease out the characteris�cs of the various leadership styles. 

●  Name leaders you know (local or interna�onal) who exemplify each leadership style 
and discuss why their style fits the category.

●  Give examples of occasions where they have adopted any of the leadership styles in 
school or the community.  

●  Which leadership style do you feel most comfortable using?  

●  Which one would you like to improve?  

Leader calls 2-4 learners to share and receive feedback on their answers to prompts

Reflec�on (10 mins)
1. Ask learners to sit in a circle of five members and share one takeaway from the ac�vity.  

● “What surprised you about the different leadership styles?”  

● “Which style do you think works best in a school se�ng?”  

● Write one leadership quote on a s�cky note or piece of paper and swap with a class-
mate for inspira�on.  

2. Indicate how confident you are about applying this value by selec�ng one of the emojis 
below

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.
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Ac�vity 1: Observa�on Report (Ball Toss Ac�vity) (20 minutes)
This ac�vity encourages learners to reflect on and discuss their leadership experiences from the 
previous week. 

During this ac�vity, the leader stands at the front of the room and throws a small ball or a 
throwable object backward into the class. The student the ball touches or who catches the ball 
must stand and share an observa�on about a friend's leadership behaviour during the past 
week. A�er sharing, this student must move to the front and throw the ball backward, 
con�nuing the cycle un�l five learners have had a chance to report.  

Ac�vity 2: Scenario-Based Leadership Discussion (30 minutes)
As the newly elected school prefect, Sarah is tasked with organizing a community service day. 
Her responsibili�es include collabora�ng with fellow learners to assist the elderly with errands 
and other necessary services. While some learners are excited to join, others feel it’s a waste 
of their �me. In addi�on to coordina�ng logis�cs, Sarah must also find ways to inspire and 
encourage all learners to take part in the event.

Discussion 
 Peer Guide ini�ates class discussion using the prompts below.

1. In your view, what leadership quali�es does Sarah need to coordinate the event and manage 
differing opinions?

2. How can Sarah mo�vate unconvinced learners to par�cipate? What strategies might work?

3. Think of a �me when you inspired reluctant schoolmates to par�cipate in an ac�vity. How 
did you overcome their reluctance? What did you learn from that experience that could help 
Sarah?

4. What are some poten�al challenges Sarah might face in organizing this event and how could 
she address them to ensure success?

Leader summarises answers to the prompts.

81

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Discussion:
●  Tease out the characteris�cs of the various leadership styles. 

●  Name leaders you know (local or interna�onal) who exemplify each leadership style 
and discuss why their style fits the category.

●  Give examples of occasions where they have adopted any of the leadership styles in 
school or the community.  

●  Which leadership style do you feel most comfortable using?  

●  Which one would you like to improve?  

Leader calls 2-4 learners to share and receive feedback on their answers to prompts

Reflec�on (10 mins)
1. Ask learners to sit in a circle of five members and share one takeaway from the ac�vity.  

● “What surprised you about the different leadership styles?”  

● “Which style do you think works best in a school se�ng?”  

● Write one leadership quote on a s�cky note or piece of paper and swap with a class
mate for inspira�on.  

2. Indicate how confident you are about applying this value by selec�ng one of the emojis 

1.         I feel very confident about applying the value.

2.         I feel sa�sfied with today’s session and I am fairly confident to apply the value in 
my life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

Ac�vity 1: Observa�on Report (Ball Toss Ac�vity) (20 minutes)
This ac�vity encourages learners to reflect on and discuss their leadership experiences from the 
previous week. 

Guidelines

During this ac�vity, the leader stands at the front of the room and throws a small ball or a 
throwable object backward into the class. The student the ball touches or who catches the ball 
must stand and share an observa�on about a friend's leadership behaviour during the past 
week. A�er sharing, this student must move to the front and throw the ball backward, 
con�nuing the cycle un�l five learners have had a chance to report.  

Ac�vity 2: Scenario-Based Leadership Discussion (30 minutes)
As the newly elected school prefect, Sarah is tasked with organizing a community service day. 
Her responsibili�es include collabora�ng with fellow learners to assist the elderly with errands 
and other necessary services. While some learners are excited to join, others feel it’s a waste 
of their �me. In addi�on to coordina�ng logis�cs, Sarah must also find ways to inspire and 
encourage all learners to take part in the event.

Discussion 
 Peer Guide ini�ates class discussion using the prompts below.

1. In your view, what leadership quali�es does Sarah need to coordinate the event and manage 
differing opinions?

2. How can Sarah mo�vate unconvinced learners to par�cipate? What strategies might work?

3. Think of a �me when you inspired reluctant schoolmates to par�cipate in an ac�vity. How 
did you overcome their reluctance? What did you learn from that experience that could help 
Sarah?

4. What are some poten�al challenges Sarah might face in organizing this event and how could 
she address them to ensure success?

Session 20: Applying Leadership

Leader summarises answers to the prompts.
NOTE:
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Project Ac�vi�es

Ac�vity 3: Shaping our Classroom Governance (30 minutes)
This ac�vity aims to improve classroom management by engaging learners in the 

decision-making process. 

Guidelines 

1. Introduc�on: Peer Guide ini�ates a discussion on why classroom roles and commi�ees are 
important for keeping the classroom collabora�ve and organized. 

2. Brainstorming Session:  Split into small groups of four or five depending on the class size. 
Each group will iden�fy new roles (like technology coordinator, environmental steward, etc.) 
and commi�ees (like welcoming commi�ee, school improvement commi�ee, etc.). 

3. Group Presenta�ons: Each group will present their suggested roles for commi�ees and 
teams and reasons to the class.

4. Commi�ee Membership: Learners join commi�ees based on their interests. A�er every 
learner has joined a commi�ee of interest, they can commit to planning the next steps for 
their respec�ve commi�ees.

5. Planning: The commi�ees will plan ac�vi�es for the next few weeks and present them to the 
class at an agreed upon �meline. 

6. Class Discussion: Discuss how to fit these commi�ees and teams into exis�ng class structures 
and how you can take on leadership posi�ons within these teams. 

Reflec�on (10 mins)
1. Write briefly one ac�on you will take to promote leadership in your school or community on 

a s�cky note or piece of paper. 

2. Exchange the note with a peer and read aloud the leadership ac�ons.

3. Rate the session by choosing an emoji that reflects how you feel about the day’s ac�vi�es.  

1.         I feel excited about today’s session.

2.        I feel sa�sfied with today’s session, although I needed more clarity on one or two 
ac�vi�es.

3.         I feel frustrated about some of the ac�vi�es in the session.

4.         I found the session unengaging.

Leader summarises points raised in the discussion
NOTE:
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Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of confidence building.

This session is designed to enable us to understand confidence building by recognising our 
strengths and apprecia�ng others. The session focuses on how posi�ve feedback and 
self-reflec�on can build self-belief.

Key Points:
1. Building confidence can be done through prac�ce and encouragement.

2. Posi�ve feedback boosts self-esteem.

3. Everyone has unique strengths.

 What You Will Learn
When we complete this session on confidence building, we will be able to:

1. Recognise ac�ons and habits that show confidence.

2. Understand our personal strengths and areas we need to improve, helping us know 
ourselves be�er and grow.

3. Iden�fy behaviours that can make us feel less confident and learn ways to handle them in 
real life.

 How You Will Show What You Know
1. Describe what confidence building means and ac�ons that show confidence.

2. Point out what we are good at and areas we need to improve.

3. Iden�fy behaviours that limit confidence and suggest ways to address them.

4. Apply our knowledge on the concept of confidence building to overcome the challenging 
situa�ons in our personal or professional life.

Session 21: Understanding Confidence Building

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Project Ac�vi�es

Ac�vity 3: Shaping our Classroom Governance (30 minutes)
This ac�vity aims to improve classroom management by engaging learners in the 

decision-making process. 

1. Introduc�on: Peer Guide ini�ates a discussion on why classroom roles and commi�ees are 
important for keeping the classroom collabora�ve and organized. 

2. Brainstorming Session:  Split into small groups of four or five depending on the class size. 
Each group will iden�fy new roles (like technology coordinator, environmental steward, etc.) 
and commi�ees (like welcoming commi�ee, school improvement commi�ee, etc.). 

3. Group Presenta�ons: Each group will present their suggested roles for commi�ees and 
teams and reasons to the class.

4. Commi�ee Membership: Learners join commi�ees based on their interests. A�er every 
learner has joined a commi�ee of interest, they can commit to planning the next steps for 
their respec�ve commi�ees.

5. Planning: The commi�ees will plan ac�vi�es for the next few weeks and present them to the 
class at an agreed upon �meline. 

6. Class Discussion: Discuss how to fit these commi�ees and teams into exis�ng class structures 
and how you can take on leadership posi�ons within these teams. 

Reflec�on (10 mins)
1. Write briefly one ac�on you will take to promote leadership in your school or community on 

a s�cky note or piece of paper. 

2. Exchange the note with a peer and read aloud the leadership ac�ons.

3. Rate the session by choosing an emoji that reflects how you feel about the day’s ac�vi�es.  

1.         I feel excited about today’s session.

2.        I feel sa�sfied with today’s session, although I needed more clarity on one or two 
ac�vi�es.

3.         I feel frustrated about some of the ac�vi�es in the session.

4.         I found the session unengaging.

Ac�vity 1: Silent Reading (5 minutes)
Learners silently read the Purpose, What You Will Learn, How You Will Show What You Know, and 
the Nature of confidence building.

Purpose

This session is designed to enable us to understand confidence building by recognising our 
strengths and apprecia�ng others. The session focuses on how posi�ve feedback and 
self-reflec�on can build self-belief.

Key Points:
1. Building confidence can be done through prac�ce and encouragement.

2. Posi�ve feedback boosts self-esteem.

3. Everyone has unique strengths.

 What You Will Learn
When we complete this session on confidence building, we will be able to:

1. Recognise ac�ons and habits that show confidence.

2. Understand our personal strengths and areas we need to improve, helping us know 
ourselves be�er and grow.

3. Iden�fy behaviours that can make us feel less confident and learn ways to handle them in 
real life.

 How You Will Show What You Know
1. Describe what confidence building means and ac�ons that show confidence.

2. Point out what we are good at and areas we need to improve.

3. Iden�fy behaviours that limit confidence and suggest ways to address them.

4. Apply our knowledge on the concept of confidence building to overcome the challenging 
situa�ons in our personal or professional life.

Session 21: Understanding Confidence Building
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Nature of Confidence Building
I am loud but I don’t make a sound

I give you the strength when you feel down

I help you stand tall and proud,

Even when things feel rough.

What am I?

Jus�fy your response

Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be confident, and how do you think this session will help you to 
prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Scenario (20 minutes)
Pearl, a Senior High School student, has been diligently preparing for her manifesto reading, a 
crucial event that will significantly influence how her peers perceive her leadership poten�al. 
She has devoted weeks to ensuring her speech is well-polished and impac�ul.

As the day draws near, however, Pearl begins to feel a surge of anxiety, doub�ng her abili�es and 
worrying about poten�al mishaps: “What if I forget my lines? What if the class disagrees with 
my policies? What if I stumble over my grammar?” These doubts weigh heavily on her mind.

Recognizing the importance of  confidence building for a leader, Pearl takes a moment to reflect 
on her capabili�es. She challenges her nega�ve thoughts and affirms herself: “I can do this. 
Nothing is too hard for me. My grammar is on point, and my policies are well-thought-out. They 
will vote for me.”

With this renewed sense of self-assurance, Pearl channels her prepara�on and belief in herself 
into a powerful presenta�on, embodying the quali�es of a confident leader.

Guiding Ques�ons 
Using think-pair-share, in small groups of twos.

1. Share your thoughts about what you think the outcome of the manifesto-reading will be.

2. What other ac�ons can Pearl take to strengthen her confidence ahead of the manifesto 
reading?

3. What are the support systems Pearl can rely on?
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Ac�vity 4: Gra�tude Circle (20 minutes)

The leader explains the purpose of the ac�vity:

Gra�tude is powerful - it helps us feel valued and appreciated. Focus on recognizing the 
strengths and posi�ve traits in each other to boost our confidence.

1. Ask everyone to think about quali�es or ac�ons they appreciate in their classmates. For 
example, a �me when someone showed kindness, helped or demonstrated a par�cular 
strength.

2. Ask the en�re class to sit in a circle; peer guides ensure that 2 - 5 learner gets a turn at 
expressing their gra�tude, with each person sharing a statement of gra�tude or 
apprecia�on for the person on their right. Encourage them to be specific. For example:

“I appreciate how you always help explain math problems when I’m stuck.”

“Your presenta�on last week showed a lot of confidence, and it inspired me.” (15 min

A�er everyone has shared, facilitate a short discussion:

1. How did it feel to hear posi�ve feedback about yourself?

2. How did it feel to give apprecia�on to someone else?

3. What quali�es did you discover in yourself that you had not realized before?

Ac�vity 5: The Feedback Sandwich (Learning how to give feedback in a 
way that builds confidence (25 minutes)

1. Explain the concept of feedback to the class by reading the text below-

Feedback is a way to help others grow by sharing what they are doing well and what they can 
improve. Giving feedback the right way is just as important as receiving it. We will use a simple 
method called the ‘Feedback Sandwich,’ which helps make feedback construc�ve and kind.

● Step 1 – Posi�ve Feedback (Top Bun): Start with something posi�ve about the person’s 
work or behaviour.

● – Construc�ve Cri�cism (Filling): Offer one area for improvement, but do so in a 
way that’s helpful, specific and respec�ul. E.g.: “However, one thing to work on would 
be the pacing of your speech. At �mes, it felt like you were rushing through the speech. 
Slowing down a bit could help your audience be�er follow your ideas, and you will come 
across as more confident in your delivery.”

● – Posi�ve Reinforcement (Bo�om Bun): End with another posi�ve statement to 
leave the person feeling mo�vated.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Nature of Confidence Building
I am loud but I don’t make a sound

Even when things feel rough.

What am I?

Jus�fy your response

Ac�vity 2: Think about this… (10 minutes)
What do you think it means to be confident, and how do you think this session will help you to 
prac�ce that based on your reading. (Peer Guide will take responses from 3-5 learners)

Ac�vity 3: Scenario (20 minutes)
Pearl, a Senior High School student, has been diligently preparing for her manifesto reading, a 
crucial event that will significantly influence how her peers perceive her leadership poten�al. 
She has devoted weeks to ensuring her speech is well-polished and impac�ul.

As the day draws near, however, Pearl begins to feel a surge of anxiety, doub�ng her abili�es and 
worrying about poten�al mishaps: “What if I forget my lines? What if the class disagrees with 
my policies? What if I stumble over my grammar?” These doubts weigh heavily on her mind.

Recognizing the importance of  confidence building for a leader, Pearl takes a moment to reflect 
on her capabili�es. She challenges her nega�ve thoughts and affirms herself: “I can do this. 
Nothing is too hard for me. My grammar is on point, and my policies are well-thought-out. They 
will vote for me.”

With this renewed sense of self-assurance, Pearl channels her prepara�on and belief in herself 
into a powerful presenta�on, embodying the quali�es of a confident leader.

Guiding Ques�ons 
Using think-pair-share, in small groups of twos.

1. Share your thoughts about what you think the outcome of the manifesto-reading will be.

2. What other ac�ons can Pearl take to strengthen her confidence ahead of the manifesto 
reading?

3. What are the support systems Pearl can rely on?

Ac�vity 4: Gra�tude Circle (20 minutes)

Guidelines

The leader explains the purpose of the ac�vity:

Gra�tude is powerful - it helps us feel valued and appreciated. Focus on recognizing the 
strengths and posi�ve traits in each other to boost our confidence.

1. Ask everyone to think about quali�es or ac�ons they appreciate in their classmates. For 
example, a �me when someone showed kindness, helped or demonstrated a par�cular 
strength.

2. Ask the en�re class to sit in a circle; peer guides ensure that 2 - 5 learner gets a turn at 
expressing their gra�tude, with each person sharing a statement of gra�tude or 
apprecia�on for the person on their right. Encourage them to be specific. For example:

“I appreciate how you always help explain math problems when I’m stuck.”

“Your presenta�on last week showed a lot of confidence, and it inspired me.” (15 min

A�er everyone has shared, facilitate a short discussion:

1. How did it feel to hear posi�ve feedback about yourself?

2. How did it feel to give apprecia�on to someone else?

3. What quali�es did you discover in yourself that you had not realized before?

Ac�vity 5: The Feedback Sandwich (Learning how to give feedback in a 
way that builds confidence (25 minutes)

Guidelines

1. Explain the concept of feedback to the class by reading the text below-

Feedback is a way to help others grow by sharing what they are doing well and what they can 
improve. Giving feedback the right way is just as important as receiving it. We will use a simple 
method called the ‘Feedback Sandwich,’ which helps make feedback construc�ve and kind.

Feedback Sandwich:

● Step 1 – Posi�ve Feedback (Top Bun): Start with something posi�ve about the person’s 
work or behaviour.

● Step 2 – Construc�ve Cri�cism (Filling): Offer one area for improvement, but do so in a 
way that’s helpful, specific and respec�ul. E.g.: “However, one thing to work on would 
be the pacing of your speech. At �mes, it felt like you were rushing through the speech. 
Slowing down a bit could help your audience be�er follow your ideas, and you will come 
across as more confident in your delivery.”

● Step 3 – Posi�ve Reinforcement (Bo�om Bun): End with another posi�ve statement to 
leave the person feeling mo�vated.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Demonstra�on:

“I really liked how well you explained the concept in your presenta�on (posi�ve). However, I 
think you could slow down a bit to make sure everyone can keep up with the ideas (construc�ve 
cri�cism). Overall, you did a great job engaging the class and I’m excited to see your next 
presenta�on.”

Pairing and Prac�ce:

1. Group learners in pairs. Give learners 5 minutes each to complete an artwork or poem of their 
choice.

2. Each pair will take turns giving and receiving feedback. One student will share a piece of 
artwork, and the other will provide feedback using the sandwich method. Then, they switch 
roles.

3. A�er everyone has had a turn, bring the group back together for a brief discussion:

● How did it feel to give and receive feedback? Was it easier to accept cri�cism when it was 
balanced with posi�ve comments?

● How can we apply this feedback method in our daily interac�ons?

Encourage everyone to par�cipate including quieter classmates.

Reflec�on (10 mins)
1. Reflect on today's session ac�vi�es and share one specific ac�on you will take based on the 

new knowledge you have acquired.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis below

1.          I feel very confident about applying the value.

2.          I feel sa�sfied with today’s session and I am fairly confident to apply the value in my 
life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

3. Select a friend to monitor your behaviour over the week and report on your applica�on of 
Building Confidence in the next session.
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Applica�on of Confidence

Recap (20 minutes)
Share one example of how your friend demonstrated confidence as discussed in session 21

Ac�vity 1: Confidence Building through Appearance 

Step 1: Group Discussion (10 minutes)

Begin with a discussion on how personal appearance impacts confidence. Use ques�ons such 

● How does dressing well or grooming make you feel in a group se�ng?

● What are some challenges you face in maintaining a confident appearance?

 Confidence Sta�ons (40 minutes)

Set up 4 sta�ons where learners can explore different aspects of appearance and confidence. 
Learners rotate through each sta�on:

1. Dressing Sta�on:

● Demonstrate how to fix a neck�e, how to style a suit, or wear a tradi�onal cloth, hijab 
or other school specific clothing for different occasions, etc.

● Discuss how their choice of clothing reflects their personality and boost their 
confidence.

2. Grooming Sta�on:

● Demonstrate simple grooming techniques (e.g., fixing a neat hairstyle, brushing of 
teeth, how to bath, etc).

● Share �ps on using deodorant or scents to feel fresh.

3. Posture and Body Language Sta�on:

● Prac�ce standing straight, smiling and making eye contact in a role-play scenario (e.g., 
introducing themselves to a new classmate).

4. Compliment Sta�on:

● Each student writes one compliment for themselves and one for a peer. Compliments 
are shared in a circle to build mutual confidence.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Demonstra�on:

“I really liked how well you explained the concept in your presenta�on (posi�ve). However, I 
think you could slow down a bit to make sure everyone can keep up with the ideas (construc�ve 
cri�cism). Overall, you did a great job engaging the class and I’m excited to see your next 
presenta�on.”

Pairing and Prac�ce:

1. Group learners in pairs. Give learners 5 minutes each to complete an artwork or poem of their 
choice.

2. Each pair will take turns giving and receiving feedback. One student will share a piece of 
artwork, and the other will provide feedback using the sandwich method. Then, they switch 
roles.

3. A�er everyone has had a turn, bring the group back together for a brief discussion:

● How did it feel to give and receive feedback? Was it easier to accept cri�cism when it was 
balanced with posi�ve comments?

● How can we apply this feedback method in our daily interac�ons?

Encourage everyone to par�cipate including quieter classmates.

Reflec�on (10 mins)
1. Reflect on today's session ac�vi�es and share one specific ac�on you will take based on the 

new knowledge you have acquired.

2. Indicate how confident you are about applying this value by selec�ng one of the emojis below

1.          I feel very confident about applying the value.

2.          I feel sa�sfied with today’s session and I am fairly confident to apply the value in my 
life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.

3. Select a friend to monitor your behaviour over the week and report on your applica�on of 
Building Confidence in the next session.
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Session 22: Applica�on of Confidence

Recap (20 minutes)
Share one example of how your friend demonstrated confidence as discussed in session 21

Ac�vity 1: Confidence Building through Appearance 

Guidelines:

Step 1: Group Discussion (10 minutes)

Begin with a discussion on how personal appearance impacts confidence. Use ques�ons such 
as:

● How does dressing well or grooming make you feel in a group se�ng?

● What are some challenges you face in maintaining a confident appearance?

Step 2: Confidence Sta�ons (40 minutes)

Set up 4 sta�ons where learners can explore different aspects of appearance and confidence. 
Learners rotate through each sta�on:

1. Dressing Sta�on:

● Demonstrate how to fix a neck�e, how to style a suit, or wear a tradi�onal cloth, hijab 
or other school specific clothing for different occasions, etc.

● Discuss how their choice of clothing reflects their personality and boost their 
confidence.

2. Grooming Sta�on:

● Demonstrate simple grooming techniques (e.g., fixing a neat hairstyle, brushing of 
teeth, how to bath, etc).

● Share �ps on using deodorant or scents to feel fresh.

3. Posture and Body Language Sta�on:

● Prac�ce standing straight, smiling and making eye contact in a role-play scenario (e.g., 
introducing themselves to a new classmate).

4. Compliment Sta�on:

● Each student writes one compliment for themselves and one for a peer. Compliments 
are shared in a circle to build mutual confidence.

87

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Step 3: Reflec�on and Sharing (10 minutes)

Bring learners back together to reflect on the experience:

● What changes are you excited to try to boost your confidence?

Reflec�on on whole session  (10 mins)
1. Reflect on the ac�vi�es you have done in this session and share one benefit of applying 

confidence in real life. 

2. Indicate how confident you are about applying this value by selec�ng one of the emojis below

1.         I feel very confident about applying the value.

2.          I feel sa�sfied with today’s session and I am fairly confident to apply the value in my 
life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Step 3: Reflec�on and Sharing (10 minutes)

Bring learners back together to reflect on the experience:

● What changes are you excited to try to boost your confidence?

Reflec�on on whole session  (10 mins)
1. Reflect on the ac�vi�es you have done in this session and share one benefit of applying 

confidence in real life. 

2. Indicate how confident you are about applying this value by selec�ng one of the emojis below

1.         I feel very confident about applying the value.

2.          I feel sa�sfied with today’s session and I am fairly confident to apply the value in my 
life.

3.         I do not feel confident enough to apply the value successfully.

4.         I found the session boring so I am unable to apply the value.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Annex

1.0. Terms of Reference for Class Peer Guide (s) as Facilitators of the 
Values Learning Community (VLC) Sessions
Peer Guiding is a support service under guidance and counselling where a learner leads with 
shared experiences to help one another navigate everyday school life. Peer Guides draw from their 
own experiences to offer guidance, empathy and encouragement, making it a powerful approach 
to promo�ng posi�ve behaviour change and enhancing the life skills of young people. This 
approach is grounded in the belief that young people are more likely to adopt new behaviours 

when influenced by those they know and trust (GES Safe Schools Ini�a�ve, 2018).  Peer Counsel-
ling creates a safe space for open discussions on sensi�ve topics, reducing in�mida�on and s�gma. 
A Peer Guide is a trained member of a class who provides support and encourages posi�ve change 
among peers. Peer Guides will facilitate the implementa�on of the newly developed Essen�al 
Values for Ghanaian Youth Handbook. The trust and comfort within these rela�onships allow for 
meaningful conversa�ons that lead to personal growth. Peer Guides serve as role models, demon-

stra�ng posi�ve a�tudes and behaviours that inspire others. As facilitators of the Values Learning 
Community (VLC) sessions, Peer Guides will provide informal and formal assistance to students by 
offering guidance, emo�onal support and informa�on on available response mechanisms. Their 
role includes promo�ng respec�ul behaviour, breaking the silence around harassment and 
empowering students to seek help without in�mida�on or s�gma. Through their ac�ve involve-

ment, Peer Guides will contribute to building a safe, suppor�ve and harassment-free school envi-
ronment for all learners.

1.1. Nomina�on of Class Peer Guides as Facilitators of VLCs
Peer Guides (PGs) are important role-players in making a school/class safe, and their ac�ve and 
engaged par�cipa�on in the life of the school makes an important contribu�on. To ensure that the 
process of selec�on of leaders as Peer Guides is consulta�ve, each class may choose individuals or 
in other cases, accept volunteers. It is expected that in mixed-sex schools, the two (2) chosen PGs 
are female and male. 
The below criteria should guide the class:

a) Have no case of indiscipline reported against them

b) Have no history of disciplinary ac�ons against them

c) Demonstrate a strong commitment to gender and social inclusion issues

d) Command respect among their peers

e) Have the skills and experience acceptable for the role

Once selected by the class, the two Peer Guides shall formally accept the posi�on through a wri�en 
commitment (le�er or swearing an oath of service). This acceptance signifies their dedica�on to 
upholding the responsibili�es of a Peer Counsellor, including maintaining confiden�ality, offering 
support to peers, and promo�ng a safe and respec�ul school environment. Peer Guides will undergo 
training to equip them with the necessary skills and knowledge to effec�vely carry out their roles.
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All Peer Guides will be managed by School-Based Counsellors, with support from the Guidance and 
Counselling Commi�ee or Team. This structure ensures that Peer Guides receive con�nuous 
supervision, guidance, and the necessary resources to effec�vely assist their peers while 
maintaining ethical standards in their role.

1.2. Personality Traits of the Peer Guides
The Peer Guides must have a�ributes and behaviours that translate into how they work and 
interact with all actors of the school community. S/he must:

a) Be a good listener with impeccable probing skills

b) Be non-judgmental

c) Be objec�ve

d) Be empathe�c 

e) Maintain confiden�ality

f) Be professional (in speaking, body language, etc)

g) Know when to refer and know school support systems

h) Be approachable and easily accessible to peers

i) Demonstrate strong 21st-century skills, Social-Emo�onal Learning (SEL), problem-solving 
abili�es, cri�cal thinking and decision-making skills etc.)

j) Respect diverse perspec�ves and cultural differences while promo�ng a safe and inclusive 

k) Encourage and promote posi�ve behaviour change

l) Exhibit pa�ence and emo�onal intelligence

m) Be asser�ve and proac�ve in iden�fying and addressing general and peer concerns

n) Show commitment to con�nuous learning and self-improvement

1.3. Roles and Responsibili�es of Peer Guides
1. Provide guided mentorship by suppor�ng peers in overcoming personal and school 

challenges.

2. Lead the facilita�on of the Essen�al Values for Ghanaian Youth Handbook during VLC 
sessions.

3. Offer a listening ear and provide advice on personal or academic concerns.

4. Connect peers with relevant resources, such as guidance and counselling services, academic, 
career, and ter�ary support, and psychosocial and guidance services support.

5. Share knowledge and informa�on on specific topics, such as health, wellness, �me 
management etc.

6. Promote a sense of community among peers by building connec�ons and being advocates 
for Gender Equality and Social Inclusion (GESI) and Inclusivity.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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1.0. Terms of Reference for Class Peer Guide (s) as Facilitators of the 
Values Learning Community (VLC) Sessions
Peer Guiding is a support service under guidance and counselling where a learner leads with 
shared experiences to help one another navigate everyday school life. Peer Guides draw from their 
own experiences to offer guidance, empathy and encouragement, making it a powerful approach 
to promo�ng posi�ve behaviour change and enhancing the life skills of young people. This 

when influenced by those they know and trust (GES Safe Schools Ini�a�ve, 2018).  Peer Counsel
ling creates a safe space for open discussions on sensi�ve topics, reducing in�mida�on and s�gma. 
A Peer Guide is a trained member of a class who provides support and encourages posi�ve change 
among peers. Peer Guides will facilitate the implementa�on of the newly developed Essen�al 
Values for Ghanaian Youth Handbook. The trust and comfort within these rela�onships allow for 
meaningful conversa�ons that lead to personal growth. Peer Guides serve as role models, demon
stra�ng posi�ve a�tudes and behaviours that inspire others. As facilitators of the Values Learning 
Community (VLC) sessions, Peer Guides will provide informal and formal assistance to students by 
offering guidance, emo�onal support and informa�on on available response mechanisms. Their 
role includes promo�ng respec�ul behaviour, breaking the silence around harassment and 
empowering students to seek help without in�mida�on or s�gma. Through their ac�ve involve
ment, Peer Guides will contribute to building a safe, suppor�ve and harassment-free school envi
ronment for all learners.

1.1. Nomina�on of Class Peer Guides as Facilitators of VLCs
Peer Guides (PGs) are important role-players in making a school/class safe, and their ac�ve and 
engaged par�cipa�on in the life of the school makes an important contribu�on. To ensure that the 
process of selec�on of leaders as Peer Guides is consulta�ve, each class may choose individuals or 
in other cases, accept volunteers. It is expected that in mixed-sex schools, the two (2) chosen PGs 
are female and male. 

a) Have no case of indiscipline reported against them

b) Have no history of disciplinary ac�ons against them

c) Demonstrate a strong commitment to gender and social inclusion issues

d) Command respect among their peers

e) Have the skills and experience acceptable for the role

Once selected by the class, the two Peer Guides shall formally accept the posi�on through a wri�en 
commitment (le�er or swearing an oath of service). This acceptance signifies their dedica�on to 
upholding the responsibili�es of a Peer Counsellor, including maintaining confiden�ality, offering 
support to peers, and promo�ng a safe and respec�ul school environment. Peer Guides will undergo 
training to equip them with the necessary skills and knowledge to effec�vely carry out their roles.

All Peer Guides will be managed by School-Based Counsellors, with support from the Guidance and 
Counselling Commi�ee or Team. This structure ensures that Peer Guides receive con�nuous 
supervision, guidance, and the necessary resources to effec�vely assist their peers while 
maintaining ethical standards in their role.

1.2. Personality Traits of the Peer Guides
The Peer Guides must have a�ributes and behaviours that translate into how they work and 
interact with all actors of the school community. S/he must:

a) Be a good listener with impeccable probing skills

b) Be non-judgmental

c) Be objec�ve

d) Be empathe�c 

e) Maintain confiden�ality

f) Be professional (in speaking, body language, etc)

g) Know when to refer and know school support systems

h) Be approachable and easily accessible to peers

i) Demonstrate strong 21st-century skills, Social-Emo�onal Learning (SEL), problem-solving 
abili�es, cri�cal thinking and decision-making skills etc.)

j) Respect diverse perspec�ves and cultural differences while promo�ng a safe and inclusive 
environment for discussions

k) Encourage and promote posi�ve behaviour change

l) Exhibit pa�ence and emo�onal intelligence

m) Be asser�ve and proac�ve in iden�fying and addressing general and peer concerns

n) Show commitment to con�nuous learning and self-improvement

1.3. Roles and Responsibili�es of Peer Guides
1. Provide guided mentorship by suppor�ng peers in overcoming personal and school 

challenges.

2. Lead the facilita�on of the Essen�al Values for Ghanaian Youth Handbook during VLC 
sessions.

3. Offer a listening ear and provide advice on personal or academic concerns.

4. Connect peers with relevant resources, such as guidance and counselling services, academic, 
career, and ter�ary support, and psychosocial and guidance services support.

5. Share knowledge and informa�on on specific topics, such as health, wellness, �me 
management etc.

6. Promote a sense of community among peers by building connec�ons and being advocates 
for Gender Equality and Social Inclusion (GESI) and Inclusivity.
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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7. Support in the organisa�on and coordina�on of events, such as workshops, seminars, or 
awareness campaigns related to guidance and counselling

8. Peer Guides must familiarise themselves with the new Framework for Guidance & 
Counselling Services in Ghana’s Secondary Educa�on Ins�tu�ons (November 2023), 
Essen�al Values for Ghanaian Youth Handbook (December 2024), Ghana Educa�on Service 
Safe Schools Training Handbooks on Safe Schools (July 2018) among other relevant 
resources.

2.0. Modali�es for Engagement 
As teachers a�end their Professional Learning Community (PLC) sessions, learners will have the 
opportunity to par�cipate in their own Value Learning Community (VLC) sessions. The sessions will 
be led by Peer Guides or Guides. Young people in second cycle ins�tu�ons in Ghana will go 
through self-led weekly sessions to learn valuable lessons that will shape character, decisions, and 

interac�ons. 

Role of the School Guidance and Counselling Coordinator

The School Guidance and Counselling (G&C) Coordinator plays a crucial role in overseeing the 
Peer Guides and ensuring the effec�ve implementa�on of Value Learning Community (VLC) 
sessions in the school. Their responsibili�es include pre-briefing, monitoring, and debriefing 
sessions to ensure that Peer Guides are well-prepared, supported, and able to facilitate 
meaningful discussions with their peers. The G&C Coordinator may have a support team 
consis�ng of members from the G&C Commi�ee, Na�onal Service Personnel, Lead for Ghana 
Fellows, Learner Guides and other members.

Mee�ng with Peer Guides Before VLC
The G&C Coordinator and support team must:

•  schedule to meet all Peer Guides a day before each VLC session to provide guidance and 
ensure facilita�on readiness.

•  review the session’s topics and ac�vi�es with Peer Guides, clarifying key points and 
expected outcomes.

�  discuss the structure of the session in detail, innovate delivery strategies, ensuring that 

each ac�vity is well understood and appropriately planned.

•  ensure that session �ming is slightly adjusted, using slightly less �me than indicated in 
the manual - to allow for open and unrushed discussions.

•  assign a �mekeeper to help manage �me effec�vely. Encourage Peer Guides to rotate 
this role among learners, week by week.

•  remind Peer Guides to be conscious of se�ng the modali�es of each engagement – 
session rules and regula�ons – class control, respect of opinions, �me management, 
note taking or journaling among others.
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Pre-briefing sessions must be conducted weekly to prepare Peer Guides for upcoming VLC 
sessions. School management is encouraged to schedule PLC/VLC sessions in the mornings. 
School management is strongly encouraged to schedule Professional Learning Communi�es 
(PLC) and Value Learning Community (VLC) sessions in the morning to maximize engagement, 
par�cipa�on, and impact. Morning sessions may ensure that students and staff are mentally 
alert, refreshed, and more recep�ve to meaningful discussions. 

Debriefing sessions
�me in the evenings. Debrief sessions will be used to evaluate and reflect on the day’s session. 
During the debriefing, Peer Guides and the Coordinator discuss key aspects of the VLC, 

• Session highlights: Posi�ve moments, successful discussions, and key takeaways.

• Low points: Challenges faced, difficul�es in engagement, or areas that need improve
ment.

• Ques�ons requiring further guidance: Issues raised by students that need the input of
the School Counsellor.

• Addi�onal support needed: Any materials, resources, or assistance required by Peer
Guides to improve their facilita�on.

• Any ques�ons that require the School Counsellor’s direct interven�on will be addressed
at the next school assembly to ensure clarity and proper guidance for all students.

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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7. Support in the organisa�on and coordina�on of events, such as workshops, seminars, or 

8. Peer Guides must familiarise themselves with the new Framework for Guidance & 
Counselling Services in Ghana’s Secondary Educa�on Ins�tu�ons (November 2023), 
Essen�al Values for Ghanaian Youth Handbook (December 2024), Ghana Educa�on Service 
Safe Schools Training Handbooks on Safe Schools (July 2018) among other relevant 
resources.

2.0. Modali�es for Engagement 
As teachers a�end their Professional Learning Community (PLC) sessions, learners will have the 
opportunity to par�cipate in their own Value Learning Community (VLC) sessions. The sessions will 
be led by Peer Guides or Guides. Young people in second cycle ins�tu�ons in Ghana will go 

interac�ons. 

The School Guidance and Counselling (G&C) Coordinator plays a crucial role in overseeing the 
Peer Guides and ensuring the effec�ve implementa�on of Value Learning Community (VLC) 
sessions in the school. Their responsibili�es include pre-briefing, monitoring, and debriefing 
sessions to ensure that Peer Guides are well-prepared, supported, and able to facilitate 
meaningful discussions with their peers. The G&C Coordinator may have a support team 
consis�ng of members from the G&C Commi�ee, Na�onal Service Personnel, Lead for Ghana 
Fellows, Learner Guides and other members.

Mee�ng with Peer Guides Before VLC
The G&C Coordinator and support team must:

•  schedule to meet all Peer Guides a day before each VLC session to provide guidance and 
ensure facilita�on readiness.

•  review the session’s topics and ac�vi�es with Peer Guides, clarifying key points and 
expected outcomes.

each ac�vity is well understood and appropriately planned.

•  ensure that session �ming is slightly adjusted, using slightly less �me than indicated in 
the manual - to allow for open and unrushed discussions.

•  assign a �mekeeper to help manage �me effec�vely. Encourage Peer Guides to rotate 
this role among learners, week by week.

•  remind Peer Guides to be conscious of se�ng the modali�es of each engagement – 
session rules and regula�ons – class control, respect of opinions, �me management, 
note taking or journaling among others.

Pre-briefing sessions must be conducted weekly to prepare Peer Guides for upcoming VLC 
sessions. School management is encouraged to schedule PLC/VLC sessions in the mornings. 
School management is strongly encouraged to schedule Professional Learning Communi�es 
(PLC) and Value Learning Community (VLC) sessions in the morning to maximize engagement, 
par�cipa�on, and impact. Morning sessions may ensure that students and staff are mentally 
alert, refreshed, and more recep�ve to meaningful discussions. 

Debriefing sessions must not be postponed and should be organised preferably during prep 

�me in the evenings. Debrief sessions will be used to evaluate and reflect on the day’s session. 
During the debriefing, Peer Guides and the Coordinator discuss key aspects of the VLC, 
including:

• Session highlights: Posi�ve moments, successful discussions, and key takeaways.

• Low points: Challenges faced, difficul�es in engagement, or areas that need improve-

ment.

• Ques�ons requiring further guidance: Issues raised by students that need the input of
the School Counsellor.

• Addi�onal support needed: Any materials, resources, or assistance required by Peer
Guides to improve their facilita�on.

• Any ques�ons that require the School Counsellor’s direct interven�on will be addressed
at the next school assembly to ensure clarity and proper guidance for all students.

93

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Appendices

Appendix A: Ghana Na�onal Anthem

God bless our homeland Ghana
And make our na琀椀on great and strong
Bold to defend forever 
The cause of Freedom and of Right
Fill our hearts with true humility
Make us cherish fearless honesty
And help us to resist oppressor's rule
With all our will and might for evermore
And help us to resist oppressor's rule
With all our will and might for evermore…

Hail to thy name, O Ghana,
To thee we make our solemn vow: 
Steadfast to build together 
A na琀椀on strong in Unity; 
With our gi昀琀s of mind and strength of arm,
Whether night or day, in mist or storm, 
In every need what'er the call may be, 
To serve thee, Ghana, now and evermore.

Raise high the flag of Ghana
And one with Africa advance; 
Black star of hope and honour, 
To all who thirst for liberty; 
Where the banner of Ghana freely flies,
May the way of freedom truly lie 
Arise, arise, O sons of Ghanaland, 
And under God march on for evermore.
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Appendix B: Ghana Na�onal Pledge

I promise on my honour to be faithful and loyal to Ghana my Motherland
I pledge myself to the service of Ghana, with all my strength and with all my heart
I promise to hold in high esteem our heritage, won for us through the blood and toil of our 
fathers
I pledge myself in all things to uphold and defend the good name of Ghana
So help me God

Arise Ghana youth for your country
The na琀椀on demands your devo琀椀on
Let us all unite to uphold her
And make her great and strong
Refrain;
We are all involved
We are all involved
We are all involved
In building our motherland…

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Appendix A: Ghana Na�onal Anthem

God bless our homeland Ghana
And make our na琀椀on great and strong
Bold to defend forever 
The cause of Freedom and of Right
Fill our hearts with true humility
Make us cherish fearless honesty
And help us to resist oppressor's rule
With all our will and might for evermore
And help us to resist oppressor's rule
With all our will and might for evermore…

Hail to thy name, O Ghana,
To thee we make our solemn vow: 
Steadfast to build together 
A na琀椀on strong in Unity; 
With our gi昀琀s of mind and strength of arm,
Whether night or day, in mist or storm, 
In every need what'er the call may be, 
To serve thee, Ghana, now and evermore.

Raise high the flag of Ghana
And one with Africa advance; 
Black star of hope and honour, 
To all who thirst for liberty; 
Where the banner of Ghana freely flies,
May the way of freedom truly lie 
Arise, arise, O sons of Ghanaland, 
And under God march on for evermore.

Appendix B: Ghana Na�onal Pledge

I promise on my honour to be faithful and loyal to Ghana my Motherland
I pledge myself to the service of Ghana, with all my strength and with all my heart
I promise to hold in high esteem our heritage, won for us through the blood and toil of our 
fathers
I pledge myself in all things to uphold and defend the good name of Ghana
So help me God

Appendix C: Ghana Youth Anthem

Arise Ghana youth for your country
The na琀椀on demands your devo琀椀on
Let us all unite to uphold her
And make her great and strong
Refrain;
We are all involved
We are all involved
We are all involved
In building our motherland…
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Biased source  Selec�ng a place where one got informa�on from based on opinion only

Cita�on   Indica�ng where given informa�on can be found

Concept   An idea

Consequences  What happens due to a par�cular ac�on or event

Conspiracy theory  Thinking that a person or an organiza�on is causing an unexplained bad   
     thing

Curios    Eager to know or learn something

Doctored  Change the appearance of a picture to deceive people

Empathy   Understanding and sharing the feeling of another person

Ethics    Moral ways of behaving

Fact-checking   Finding out to ensure that all the informa�on in a document is correct

False quotes   Using a false statement to support an argument

Hoax    Ac�ons to trick someone to believe something that is not true

Jus�fica�on   Right reason for doing something

Module   A unit of study in the handbook

Par�cipate   Take part in an ac�vity

Reflect on   Think carefully about

Responsibility  Something a person or an organiza�on is required to do

Sa�re    Making something or someone look bad and making fun of the thing or       

   person

Sponsored content  A statement in an ar�cle which someone was paid to write

Tolerance   Understanding and accep�ng behaviours that are different from one’s own 

Tradi�onal   Ways of ac�ng that people from any culture have followed for a long �me 

Unpatrio�c   Not showing love or support for one’s country

Glossary
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence

MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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Biased source  Selec�ng a place where one got informa�on from based on opinion only

Cita�on   Indica�ng where given informa�on can be found

Consequences  What happens due to a par�cular ac�on or event

 Thinking that a person or an organiza�on is causing an unexplained bad   

Doctored

  Finding out to ensure that all the informa�on in a document is correct

False quotes  

  Ac�ons to trick someone to believe something that is not true

Jus�fica�on 

Par�cipate   Take part in an ac�vity

Reflect on 

 Something a person or an organiza�on is required to do

Sa�re  

  A statement in an ar�cle which someone was paid to write

  Understanding and accep�ng behaviours that are different from one’s own 

Tradi�onal   Ways of ac�ng that people from any culture have followed for a long �me 

Unpatrio�c   Not showing love or support for one’s country
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MEANINGS OF ADINKRA SYMBOLS

1. Good farmer
A symbol of diligence, hard work, and entrepreneurship.

2. Moon and   Star
A symbol of faithfulness and constancy.

3. Conjoined crocodiles
A symbol of unity in diversity giving a common des�ny.

4. Measuring rod/measuring/balancing scale
A symbol of belief in the best that one can be in any 

endeavour—abhorrence of imperfec�on or faulty scales.

5. The hen treads upon her chicken but she does not kill them
A symbol of inten�onal character forma�on or posi�ve 
behavioural modifica�on.

6. I have heard and kept it
A symbol of obedience, wisdom and knowledge.

7. Changing oneself: playing many roles)
A symbol of versa�lity.

8. Palm tree
A symbol of wealth, resourcefulness, and self-sufficiency.

9. A State or ceremonial sword
A symbol of authority and gallantry.

10. Horns of ram
A symbol of strength and confidence
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